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Campus Clean-Up 
During the spring vacation lull, the University began cleaning-
up some of the scars of the campus battles of the past few 
weeks. New windows were installed in Hayes and elsewhere 
and Hayes Hall secretaries began the job of restoring materials 
damaged by flooding and other vandalism. 

Friends of Hayes Hall 45 
To Seek Funds for Defense 

By NANCY CARDARELLI 
University Information Service* 

T h e T e m p o r a r y H e a r i n g 
Commission on Campus Dis-
ruptions conducted two days of 
c l o s e d - s e s s i o n hearings this 
week on the cases of persons 
allegedly involved in the cam-
pus disturbances of the last 
month. 

The purpose of the hearings 
is to find facts and make rec-

ommendations to Acting Presi-
dent Regan on complaints re-
ceived from the Advocate's of-
fice concerning 33 persons al-
legedly involved in the inci-
dents. 

Neither of the two defendants 
whose cases were being heard 
in the opening session Tuesday 
night appeared. 

The Commission, however, 
heard a presentation of facts in 

An organization called The 
Buffalo Faculty Defense Fund 
h a s been f o r m e d to c o l l e c t 
money for the defense of 45 
faculty members and others ar-
rested in Hayes Hall on Sun-
day, March 15. 

The group will also publicize 
events leading to the arrests of 
the 45 individuals, who up to 
the time of the Reporter dead-
l i ne , were e x p e c t e d to be 
charged with f o u r d i f f e r e n t 
counts. 

Anyone wishing to contribute 
to the defense fund may do so 
by sending money to The Buf-
falo Faculty Defense Fund, 131 
Highpark Blvd., Buffalo, 14226. 
It is estimated by the group 
that between $50,000 and $100,-
000 will be needed for the de-
fense. 
Two Counts Pending 

The 45 p e r s o n s who were 
arrested that Sunday have been 
a r r a i g n e d on two c o u n t s — 
criminal contempt and second-
d e g r e e c r i m i n a l t r e s p a s s . 
Charges of civil trespass and 
criminal contempt of the State 
Supreme Court are still pend-
ing. 

A spokesman for these friends 
of the Hayes Hall 45 told the 
Reporter that letters are be-
ing sent by the group to jour-
nals and magazines asking for 
support and contributions. 

It was also learned that an 
ad will appear on behalf of the 

STUDENT REFERENDUM 
A student referendum on the ROTC 
issue is scheduled for April 1 and 
2. Word is that students will vote 
on a resolution similar to that 
passed by the Faculty Senate 
which called for phased termina-
tion of the program and institu-
tion of a new program of military 
studies. The Faculty Senate turned 
its "binding" decision on the mat-
ter over to Undergraduate Studies 
Dean Claude Welch for adminis-
trative action. The referendum will 
be held from 9 a.m.-5 p.m. and 
from 6 p.m.-lO p.m. in six campus 
locations, at Ridge Lea and at the 
Law School. Any student who 
wishes to vote must present an 
I.D. card. 

Hayes Hall 45 in a future issue 
of the New York Times. 

The American Association of 
University Professors also will 
publicize the events leading up 
to the arrests. 

Attorneys who will j o i n t l y 
represent the 45 are: John W. 
Condon, Herald P. Fahringer, 
and Willard H. Myers III. 
Statement of Support 

In a recent related action, a 
group of eleven Arts and Let-
ters d e p a r t m e n t a l chairmen 
joined with Warren G. Bennis, 
vice president for academic de-
velopment, and Eric Larrabee, 
provost of the Faculty of Arts 
(continued on page 7. col. 3) 

The Universe of Science Fiction 
Is Theme of Spring Arts Festival 

By JODY SCHMITZ 
University Information Services 

"The Universe of Science Fiction" 
is the theme of U/B's Spring Arts 
Festival scheduled for April 2 through 
12. 

Sponsored by the University Union 
Activities Board and planned by a 
special committee of students, the fes-
tival has as its first objective "to relate 
science fact to science fiction." 

Through the festival, the group also 
hopes: to show the value of science 
fiction in understanding the present 
trends in society, to examine it£ in-
fluence on the other "lively i\rts," and 
to trace the development of science 
fiction cinema. 

Leciures, panel discussions, an art 
exhibit and a futuristic environment 
room are among the events scheduled. 
Science fiction films will be shown 
throughout the week but only students 
will be able to see them. 
Arthur Clarke 

Arthur C. Clarke, award-winning 
novelist and author of 2001: A Space 
Odyssey, will speak on Saturday, 
April 4 at 7 p.m. in Norton Union. 
Known for his work in space technol-
ogy and marine biology and as a 
writer of science fiction, Clarke orig-
inated the idea of the global commun-

ication satellite network. He has writ-
ten about 45 books of fiction and non-
fiction. His latest books are: Child-
hood's End, The Deep Range and 
Across the Sea of Stars. 

Other science fiction authorities 
scheduled to speak during the festival 
include: Jack Williamson, professor 
of English at Eastern New Mexico 
University and teacher and critic of 
science fiction l i t e r a t u r e ; Gordon 
Dickson, president of the Science Fic-
tion Writers of America and author of 
Alien Way, Spatial Delivery, and The 
Space Swimmers; Anne McCaffrey, 
Hugo Award winner for her novels 
Dragonflight and Decision at Doona; 
Poul Anderson, noted science fiction 
writer and Hugo Award winner; Ed 
Emschwiller, illustrator and director 
of the film "Relativity," and Dr. I. M. 
Levitt, astronomer and director of the 
Fels Planetarium. 

Several U / B faculty will be on the 
program. Three English Department 
faculty members will be on a panel 
on Sunday, April 5, at 7 p.m. Dr. 
Victor Doyno, associate professor of 
English, Professor Norman Holland 
and Assistant P r o f e s s o r M u r r a y 
Schwartz will discuss 2001: A Space 
Odyssey. 
(continued on page 8, col. 1) 

the two cases and arrived at 
findings, a spokesman for the 
group said. The sessions lasted 
from 7 p.m. until 12:30 a.m. 
Hearings were scheduled again 
last night. 

Findings of the Commission 
will not be released until defen-
dants have been notified. Ac-
cording to commission rules, 
letters of notification will be 
sent out to the defendants and 
to the president of the Uni-
versity. A defendant has five 
school days or ten days after 
receipt of the notification in 
which to file an appeal. 

A verbatim transcript of the 
hearings will be available to the 
defendants to assist in their 
response to the Commission's 
findings. The hearing board 
may also submit a written re-
buttal to the student response, 
after which the president shall 
decide the appeal. 

The Commission, headed by 
Dr. Robert L. Ketter, professor 
of engineering, is comprised of 
13 members drawn from faculty, 
student and a d m i n i s t r a t i v e 
groups. The Council-appointed 
Commission has the power to 
deal with possible disruptions 
of its hearing sessions and is 
to exist until a University-wide 
judicial system is created, or 
until it is abolished by the 
Council. 

Persons scheduled to appear 
have been n o t i f i e d of the 
charges against them and ad-
vised that it is to their interest 
to appear. According to Dr. 
Ketter, if a defendant fails to 
appear, it will be assumed that 
he has no additional informa-
tion, and the hearings will pro-
ceed as scheduled. 

Although its jurisdiction has 
been disputed by the Student 
Judiciary, the Ketter Commis-
sion is embarking on its hear-
ings on advice of the associate 
counsel of the State University 
of New York. 

The counsel's statement on 
the matter follows: 

"Under the Education Law, 
authority is granted to the sev-
eral c o u n c i l s of t h e S t a t e -
operated institutions of the 
University to make regulations 
governing the conduct and be-
havior of students subject to 
the supervision of the State 
University trustees. The State 
University trustees, by Resolu-
tion dated April 13, 1967, have 
provided guidelines in this area 
to the several councils. 

"The Temporary Commission 
on Campus Disruption was es-
tablished and empowered to act 
by the State University a t 
Buffalo Council in an exercise 
of statutory and this delegated 
authority. 

"The presence of other hear-
ing bodies on campus in no 
way dilutes or diminishes the 
Temporary Commission's man-
date to act. This is so even 
though one or more of these 
other hearing bodies may have 
broader or different jurisdic-
tion. 

"I, therefore, see no legal 
barrier to the Commission's 
entering upon the exercise of 

its responsibilities." 
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Management School Starts 
Minority Action Program 

No Action Reported Yet 
On Stricter Campus Rules 

By SAN FORD M. LOTTOR 
Aniiunl Dun, School of 

The School of Management 
has started an action program 
designed to: increase minority 
group representation in middle 
and top management positions 
in medium and large organiza-
tions in the areas of business, 
education, h e a l t h care, and 
government. This program also 
concerns itself with the prob-
lems of planning and organiz-
ing p r o g r a m s for minority 
groups in small business. 

In May of 1969, a faculty-
s t u d e n t committee in the 
School formulated purposes and 
priorities for a minority group 
development effort The com-
mittee established the following 
guidelines for its proposals: 

1. All activities to be "com-
patible with the academic goals 
and long-range planning of the 
University and the School of 
Management" 

2. The needs of the minority 
community must be reflected in 
the program. 

3. The School must have a 
continuing commitment to the 
program. 

4. The program must fit into 
the resources that the School 
may expect in the near future. 

5. Faculty and students must 
be involved. 

In N o v e m b e r 1969, the 
School of Management started 
program implementation in the 
a r e a s of education, research, 
and community action as out-
lined in the following summary. 
Education 

In the area of education, the 
School has started recruiting 
efforts aimed at the high school 
student. Planned are visits to 
local schools with a team of 
administrators, educators, a n d 
community leaders. The main 
purpose of these visitations will 
be to inform students about ca-
reers in management. 

An extensive mail campaign 
directed to black colleges and 
organizations (in addition to 
contacting local colleges and 
every department on this cam-
pus) has been mounted in an 
effort to attract minority group 
students to apply to our gradu-
ate programs leading to the 
M.B.A. and Ph.D. degrees. 

A f a c u l t y committee will 
evaluate applications from mi-
nority group students taking 
into account that test scores 
and averages might not be true 
indicators of ability, especially 
where mal-education has been 
a factor in the person's back-
ground. In addition, the School 
intends to run a tutorial assist-
ance p r o g r a m . Last year a 
group of minority students re-
ceived this help and the results 
were gratifying. 

Especially on the graduate 
level, it will be necessary for 
minority group students to re-
ceive financial support O n e 
method of obtaining t h i s is 
through a work study arrange-
ment. The School has located 
a number of local firms willing 
to give students the opportun-
ity to pursue their studies and 
work at the same time. Twelve 
hours of work a week, during 
the school year, full-time work 
in summer, and part-time stu-
dent status is a basic descrip-
tion of this cooperative type 
education venture. 

It is our wish to assign and 
publicize a number of t h e s e 
work study arrangements ex-
clusively for minority g r o u p 
students. In addition, we would 
like to offer a number of fellow-
ships. These would be outright 
grants and would require no 
work on the part of the student. 
Normally, these. are awarded 
based on scholarship and finan-
cial need. Tuition waiver would 

Or. W M w i M (foraround) of the M M Corp. mm 
among a group of tlx members of the Board of Ad-
visor* of tha School of Management who mat with 
mam ban of tha faculty and local businessman at 
the Executive Ramada Inn last Friday. 

be i n c l u d e d with such an 
award. An effort is oeing made 
to obtain funds for tins pur-
pose. 

Through arrangements made 
with the Office of Continuing 
Education a workshop in small 
business entrepreneurship h a s 
been started. This workshop 
will be offered through Millard 
Fillmore College. The School 
of Management is represented 
in the design of this operation 
and will contribute to its suc-
cess. 
Research 

To serve the program's edu-
cation aims, it will be necessary 
to develop new courses to be 
offered in the School of Man-
agement. A start has been made 
in this direction (Fall 1969-
Economics of Poverty, Spring 
19/0-Economic Development in 
the Inner City, Fall 19/0 (pro-
posed) Social Responsibilities 
of Management). 

Workshops a n d conferences 
should be instituted and con-
cerned with such topics as man-
agement problems in the inner 
city. Participating in these ses-
sions would be prominent local 
and national figures with expert 
knowledge to contribute to the 
desired educational aims of the 
conferences. 
Community Action 

Approximately 30 of our stu-
dents h a v e volunteered their 
services to work with s m a l l 
business owners in the inner 
city. At present the students 
are working with or talking to 
the Black Development Foun-
dation, Community A c t i o n 
Organization, Anti-Defamation 
League and I-Can. 

S t u d e n t s are involved in 
actual assistance programs in 
several projects with entrepre-
neurs and, on the horizon, they 
foresee additional assistance re-
quests. 

Specifically, our students' en-
thusiasm, research and leg work 
capabilities and book knowl-
edge blended with the practical 
experience of the local success-
ful businessmen a n d faculty 
consultation are a useful com-
bination that can d e a l with 
many management problems in 
the inner city. 

At present a number of our 
students are involved in inde-
pendent s t u d y arrangements 
(under the supervision of a 
major professor), in which they 
will research specific manage-
ment problems in organization-
al environments. Agencies in-
volved i n c l u d e the C.AO., 
Meyer Memorial Hospital, and 
the Small Business Adminis-
tration. The results of some of 
these studies will be of value 
in attacking problems associat-
ed with the inner city. 

School of Management rep-
resentatives have met with rep-
resentatives of Canisius, Erie 
Community College, B u f f a l o 
State, black community leaders, 
and administrators to explore 
the possibility of instituting a 
consortium of interested parties 
to "implement education train-
ing programs for businessmen 
in the inner city." 

The purpose of joint efforts 
would be to avoid duplication 
and bring together necessary 
expertise for such activities as 
survey analyses, development 
of self-teaching materials, train-
ing programs, and a library of 
information on business man-
agement. One of the first ac-
tivities will be to inform high 
school age youths about the 
advantages of careers in man-
agement. 

I shall be personally interest-
ed in receiving comments and 
suggestions from the University 
community a b o u t the action 
programs described in this ar-
ticle. The School of Manage-
ment has given high priority 
to these projects and any con-
structive assistance will be ap-
preciated. 

Toll Call Change 
The method for placing long 

distance telephone (toll) calls 
on campus will be changed ef-
fective April 1, according to a 
memorandum from the chief 
accountant's office. 

Instead of charging "Q" 
codes, toll calls will be charged 
by the Telephone Company di-
rectly to the extension from 
which they originated. In plac-
ing toll calls, the telephone op-
erator should be given the ex-
tension from which the call has 
been placed, i.e. 831-xxxx. 

The accountant's office re-
minds that long distance tele-
phone calls .within New York 
State should be placed via the 
"WATS" line service whenever 
feasible. Long distance tele-
phone calls to Albany should 
be made via the "Tie-Line." 
There is no toll charge for 
either of these services. 

Arrangements with the Tele-
phone Company have been 
made to p r o v i d e Telephone 
Company credit cards to the 
directors of sponsored research 
programs to permit the charg-
ing of toll calls directly to the 
grant or contract. 

Project directors should con-
tact Mrs. Schafer, director of 
contract and grant administra-
tion, to obtain telephone credit 
cards. These will be required 
after March 31, the account-
ant's office says. 

A meeting of State officials 
in Albany last week which was 
called to consider "stricter 
curbs" on campus unrest re-
sulted in no official action. 
Meetings were continuing this 
week, according to Albany 
sources, with an eye toward 
drafting proposals for Legisla-
tive action. 

Gov. Rockefeller said the 
initial meeting between himself, 
leaders of the Legislature and 
State University trustees pro-
duced a "full and frank dis-
cussion" of the situation on 
the U/B campus, which was 
said to have prompted the 
official concern. 

But aside from a few fiery 
statements by lawmakers and 
trustees to the effect that they 
had "put it on the line" in 
connection with removing the 
"revolutionaries" that "infest 
that campus," no specific in-
formation was released. 

Meanwhile, in an action ap-
parently not related to the pro-
posals being drafted by the 
Rockefeller - Legislature - trustee 
group, Assembly Majority 
Leader John E. Kingston of 
Westbury introduced a bill 
which would shift much of the 
control of SUNY branches from 
Albany to local areas—specifi-
cally to the nine-man local 
councils. In effect the Kingston 
bill would give local councils 
powers similar to those of trus-
tees of private institutions. 

Senate Majority Leader Earl 
W. Brydges of Niagara Falls, 
a U/B alumnus, was also said 
to be considering drafting legis-
lation which would give unit 
presidents more authority in 
handling violent demonstra-
tions. Brydges' proposal would 
allow a president to declare a 
"State of Emergency," backed 
up by a curfew and by a limit 
on the number of persons who 
might be able to gather in one 
place at one time. 

William C. Baird, chairman 
of the local U/B Council, met 
last week with SUNY Chan-
cellor Gould and two other 
Council members, John A. Dale 
and Edward F. Mimmack, con-
cerning the Council's recom-
mended "hard line" policies 
regarding pay for striking fac-
ulty and other issues. Accord-
ing to reports, "there was an at-
tempt to clarify powers under 
existing law of the University 
Council, the State University 
itself and the various university 
presidents." 

This point bears Indirectly on 
the question of ultimate authority 
In regard to the campus ROTC 
program. Faculty have voted to 
abolish ROTC but the Council calls 
for its continuance. Several fac-
ulty members have pointed out 
that the "impasse" in regard to 
ROTC, mentioned in last week's 
REPORTER, is simply a figment 
of the imagination of those who 
would like to bring "illegitimate" 
constituencies into deliberations of 
University policy. 

Book Privileges 
Library in-person borrowing 

privileges have been expanded 
at five Upstate universities. 

The Board of Directors of 
the Five Associated University 
Libraries (FAUL) has indi-
cated that s doctoral candidate 
at one member university may 
borrow materials from another 
member's library in support of 
his research. 

Those who wish to use the 
privilege are requested to in-
quire about procedures at their 
local Library before going to 
another campus. Special per-
mission is required. 

Academic policy resides square-
ly in the Faculty Senate, these fac-
ulty members say, and is outside 
the jurisdiction of the local Coun-
cil. These individuals say that, in 
effect, ROTC will be phased out 
(although a student referendum is 
slated next week), despite the 
wishes of the Council to the con-
trary. 

Instant 
Computing 
Arrives 

By J. GIBSON 
Oiiicm of Computer Stricmu 

In this world of instant every-
thing . . . instant food, instant 
sleep, instant money .. . . one 
noticeable gap has finally been 
filled. Almost instant comput-
ing has arrived. 

It is now possible at U/B to 
sit in an office with a small ter-
minal and a telephone line, 
submit programs to the CDC 
6400 computer and obtain re-
sults, all without moving out 
of your chair. 

This remote access system 
allows users to submit jobs 
from any of the IBM 2741 ter-
minals now in use with the Ad-
ministrative Terminal System 
(ATS) which operates in con-
junction with the IBM 360/40 
computer. 

ATS has been in operation 
here for the past two years and 
is familiar to many secretaries 
and others who work on docu-
ment production. Until now, 
however, the functions of ATS 
have been limited to text edit-
ing, storage and reproduction 
of documents. 

The new Terminal Job Entry 
(TJE) system has extended 
that use to allow almost instant 
programming by means of a 
Communications Channel 
Adapter which provides the 
hardware link between the IBM 
360/40 and the much more 
powerful CDC 6400. 

All program execution will 
continue to be by "batch pro-
cessing," but even though the 
new system is not interactive, it 
will accomplish many real im-
provements. 

TJE users will avoid lugging 
card decks to the interim cam-
pus or to the remote terminals 
at Goodyear and Parker Engin-
eering, and they will be able 
to store their programs aad 
data internally by means of 
the ATS storage capability. 
The rapid turnaround should 
provo immensely useful for de-
bugging and for running a se-
quence of jobs for research. 

Users will need to have both 
an ATS operator number (for 
establishing communication 
with the TJE system) and a 
CDC6400 account number (for 
running their jobs on the com-
puter). Requests for ATS op-
erator numbers should be di-
rected to Dave Murphy, Com-
puting Center, Room 10, 4250 
Ridge Lea Rd., Amherst, N.Y. 
142%. Request forms for CDC 
6400 a c c o u n t s are available 
from the Computing Center re-
ceptionist or may be obtained 
by calling 831-1245. 

Ths TJE system was de-
signed and implemented by 
Gary Gibson, assistant director 
for 360 Systems of the Office 
of Computer S e r v i c e s . The 
6400 access program was de-
signed by Joel Herbsman, as-
sistant director for 6400 Sys-
tems of the Office of Computer 
Services, and implemented by 
Robert Hanzlian, systems pro-
grammer-analyst 
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Report on Larcenies Is Correct Limited Role 
But University Did Notify Police ^Foreseen ** 

Larrabee 
Cautious on 
Arts Post 

Despite newspaper reports 
that he has been "chosen" ex-
ecutive director of the State 
Council on the Arts, Provost 
Eric Lanabee of Arts and Let-
ters said this week that "no de-
cision has been made." 

According to Larrabee, if and 
when the appointment is firm 
and has been accepted by him, 
a joint Arts Council-University 
statement will be made. Gov. 
Rockefeller will make the ap-
pointment. 

Larrabee had no comment at 
this time as to how the appoint-
ment would affect his role a t 
the University. The Arts Coun-
cil d i r e c t o r s h i p which pays 
$25,000 a year is presumably a 
full-time assignment; however, 
one newspaper report indicated 
that Laryabee would remain a t 
the University, although in 
what capacity was not indi-
cated. 

A former associate editor of 
Harper's magazine and once 
the managing editor of Ameri-
can Heritage, Larrabee joined 
the University in 1967. In the 
Arts Council post he would suc-
ceed John B. Hightower who 
has resigned to become direc-
tor of the Museum of Modern 
Art in New York. 

State Cuts 
Campus Funds 

Legislative budget commit-
tees this week slashed $86 mil-
lion from the requested appro-
priations for U / B construction 
during the coming year, but 
left intact the University's op-
erating budget 

At Reporter deadline, both 
budget items remained subject 
to approval by the full Legis-
lature, some members of which 
have indicated they will vote to 
reduce U / B budgets in protest 
to recent campus disorders. 

The slashing of funds from 
the construction total was re-
ported to have been done, not 
in response to the campus sit-
uation, but simply because the 
projects for which the funds 
were earmarked will not be 
ready for bidding during the 
fiscal year which begins April 
1. "There's no point budgeting 
money we won't use," a mem-
ber of the Assembly's Ways 
and Means Committee said. 
More than $130 million re-
mains in the budget for Uni-
versity construction for fiscal 
1970-71. 

A Buffalo A s s e m b l y m a n ' s 
disclosure that more than one 
thousand property crimes were 
committed cm the campus last 
year, resulting in losses of ap-
proximately $150,000, is sub-
stantially correct, a University 
spokesman said this week. 

But Assemblyman S t e p h e n 
R. Greco's charge that "very, 
very few of these crimes were 
reported by campus authorities 
to the Buffalo Police Depart-
ment" is false, according to R. 
E . Hunt , director of the Office 
of Security, E n v i r o n m e n t a l 
Health and Safety. 

"Everything of consequence 
is reported to the appropriate 
jurisdictional p o l i c e f o r c e , " 
Hunt said, including the Buffa-
lo Police Department and the 
Police Department of the Town 
of Amherst. 

Buffalo Polica said Wednesday 
that only two par cant of the 
crimes had been reported. 

I n a d d i t i o n , Hunt pointed 
out that the University has not, 
as Greco alleged, engaged in a 
program to "sweep under the 
rug all but the most brazen 
criminal acts on campus." An 
article in the Reporter, Febru-
ary 12, 1970, quoted Mr. Ed-
ward W. Doty, vice president 
for operations and systems, as 
saying that over $100,000 in 
thefts had been reported in the 
l a s t ha l f of 1969 , including 
losses of $40,000 in December 
alone. 

A s s e m b l y m a n G r e c o this 
week "exposed" a "confidential 
report" forwarded by U / B offi-
cials to State U n i v e r s i t y of 
New York which cited similar 
figures. According to Greco's in-
formation, 1,131 campus prop-
erty crimes were committed in 
1969. Grand and petit larcenies 
totaled $148,516.08, Greco paid. 

The Campus Security Office, 
Hun t said, has issued periodic 
reports calling the theft situa-
tion to the attention of the 
campus community and urging 
increased security precautions 
within University offices. (Re-
porter, January 22, 1970.) 

The Office has also instituted 
a series of preventive measures 
including: 

a Inception of a campus-wide 
dog patrol d u r i n g s e n s i t i v e 
hours. This foot patrol alone re-
duced thefts from $40,000 in 
December 1969 to a minimal 
amount in January 1970, Hunt 
said. 

f Establishment of a student 
security patrol which relieves 
regular security officers in cam-
pus residence halls during pa-
trol hours, freeing a larger force 
of officers for the foot patrols. 

a Installation in certain cam-
pus buildings of burglar alarms 
which are connected to consoles 
at the Campus Security head-
quarters. Headquarters fc, in 
turn, in constant radio contact 
with both patrol cars and the 
foot patrols, H u n t said. Officers 
can arrive at a given building 
within minutes. 

a Installation of chain gates 
to bar v e h i c u l a r traffic from 
midnight to 6 a.m., a t all but 
two campus e n t r a n c e s . T i « 
chains are now being installed. 

a More s t r i n g e n t enforce-
ment of regulations which pro-
hibit the presence of unauthor-
ized "non-students" in campus 
residence halls. 

Any non-student in a resi-
dence hall after 11 pan., must 
be a registered guest and have 
an assigned bed, Mr. H u n t said. 
Unregistered visitors are sub-
ject to arrest on charges of tres-
passing or loitering. Six such 
arrests have been made recent-
ly, he said. 

The Security, Environmental 
Health and Safety chief said 
t h a t a g r o u p of l o c a l h i g h 
school s t u d e n t s has made a 

practice of remaining on cam-
pus until late at night, a t which 
time they offer "sob stories" to 
University students, saying that 
they have no place to stay and 
n o t r a n s p o r t a t i o n h o m e . 
Brought into the dorms by sym-
pathetic University s t u d e n t s , 
Hun t said, these young people 

from the local community have 
been responsible for an increas-
ing rate of thefts in residence 
halls. Residence hall advisors 
are said to be cooperating in a 
program to check on such un-
registered individuals and bring 
their presence to the attention 
of campus police. 

Future Use of Police 
Hoped To Be Unnecessary 

Members of the Buffalo Po-
lice D e p a r t m e n t were with-
drawn from t h e U n i v e r s i t y 
campus last night, according to 
an announcement made at Re-
porter deadline. 

Acting P r e s i d e n t Peter F. 
Regan and Buffalo Police Com-
missioner Frank N. Felicetta 
made a joint a n n o u n c e m e n t 
that the two-week Police patrol 
was ending. 

"City Police forces are being 
withdrawn . . . on the assump-
tion that an atmosphere now 
exists and can reasonably be 
expected to continue to exist in 
which faculty, s t u d e n t s a n d 
staff will respect the law and 
the rights of others," they said. 

Dr . Regan indicated a "firm 
resolve to employ the Campus 
Police a s necessary to make ar-

rests for violations of the law 
and to call upon the City's Po-
lice Department for assistance 
in the event that University 
internal agencies are incapable 
of resolving a disruptive situ-
ation." 

He indicated that direct liai-
son between the Buffalo Police 
and the U n i v e r s i t y will be 
maintained throughout the im-
mediate future. 

Dr. Regan thanked the mem-
bers of the Police Department 
for "commendable service . . . 
in trying circumstances." Feli-
cetta thanked the University 
for its "fullest cooperation in 
this difficult period." 

Both officials expressed hopes 
that further use of Police as-
sistance would prove unneces-
sary. 

1 - « i A -a a a / T I i lessors to hate the activists Frosh Admissions Closed, & g n ^ « d « 
Transfer Deadline Nears 

F r e s h m a n applications for 
the fall of 1970 were closed as 
of March 1 and transfer appli-
cations will be closed on April 
1, Dr. A. L. Kaiser, director of 
admissions and records, said in 
a recent report. 

Dr. Kaiser noted that while 
the Faculty Senate Committee 
on Admissions Policy is cur-
rently making a thorough re-
view of the whole area, these 
current policies are in effect: 

Applicants direct from high 
school are ranked on the basis 
of high school average, stan-
dardized test scores and class 
rank. The highest ranking ap-
plicants are offered admission 
first. 

Transfers are ranked on the 
basis of college average and the 
programs to which they apply. 
The highest ranking applicants 
are offered admission first. Stu-
dents dismissed from other col-
leges for academic reasons may 
apply for admission one year 
after the date of dismissal. They 
may attend summer sessions or, 
in some cases, Millard Fillmore 
College, to achieve an overall 
" C " average at which point, 
they are eligible for admission 
to the day division. 

Mi l l a rd F i l lmore students 
who have attained a " C " aver-
age or better and have com-
pleted at least two courses in 
one semester may apply for day 
division enrollment. First con-
sideration i s g i v e n t o t h o s e 
nearing graduation and to those 
who are qualified but have been 
deferred in previous semesters 
because of a lack of space. 

All students who leave the 
University in good a c a d e m i c 
standing for reasons other than 
medical may return but must 
file three months before the be-
ginning of a semester. Those 
who left for health reasons must 
have clearance from the Uni-
versity Health Center. Students 
dismissed for academic reasons 
must have their r e c o r d s re-

st. LouU, Mo. 
StMniard UnbrraitY N*wt Smricm 

The future role of students in 
university governance is going 
to be limited by the complexity 
of higher education itself, a 
noted critic of the system said 
here, March 18. 

Prof. Lewis B. Mayhew of 
Stanford's School of Educat ion 
told the annual meeting of the 
American C o l l e g e Personnel 
Association that since student 
activists in the middle '60*8 de-
manded roles in the thingn tha t 
affected their lives, "there have 
evolved a number of significant 
changes in higher education 
which make the problem of ac-
ademic governance more com-
plex than ever before." 

One of those changes, the 
successful use of force, has 
caused the loss of some presi-
dential power to the faculty— 
& situation that someday will 
give students cause for regret, 
he said. 

"With the loss of that pow-
er," the Stanford educator told 
the delegates, "students lost a 
powerful ally against their real 
bu t unrecognized enemy — the 
professionalized, e n t r e n c h e d 
and syndicalist faculty." 

Even boards of trustees have 
lost some power since the re-
cent development of bureaucra-
cies a t even the smallest insti-
tutions, he said. 

And the changes in the aca-
demic m a r k e t p l a c e h a v e 
caused some once-liberal pro-
fessors to hate the activists 

quoting 
tivista had "destroyed his way 
of life." 

Where students have been 
placed on governing boards and 
committees, they "seem to have 
been more productive concern-
ing regulation of s tudent life, 
campus judicial activities and 
developing richer forms of cul-
tural events." In a half-dozen 
institutions, he pointed out, 
"students have adopted a self-
imposed role of junior members 
responsible f o r . . . keeping min-
utes and ordering the coffee." 

They have been "least pro-
ductive and too frequently most 
destructive" when s t u d e n t s 
have tried to deal with critical 
decisions of institutional life— 
tuition increases, restriction of 
graduate enrollment, changes in 
tenure policy, genuine a u r i c u -
lar reform or deficit financing. 

"The very nature of govern-
ance suggests that if s tudents 
have a role it must be a minor 
and subordinate one," Mayhew 
emphasized. Such things as 
long-range planning and ap-
pointive power are antithetical 
to students' desires for instant 
change, "and it does not seem 
likely that (boards and presi-
dents) will yield (these pow-
ers) to students." 

There is also the principle 
of legitimacy, "which means 
that some agency must be gen-
erally recognized as supreme," 

viewed by the Undergraduate 
Studies S c h o l a s t i c Standards 
Committee. V e t e r a n s receive 
special c o n s i d e r a t i o n for re-
admission. 

Disadvantaged students also 
receive special admissions con-
sideration—if they do not meet 
standard r e q u i r e m e n t s a n d 
prove they can benefit from the 
e d u c a t i o n a l experience. Aca-
demically q u a l i f i e d disadvan-
taged students are directed to 
regular admission channels. 

According to Dr. Kaiser, stu-
dents who are now dropping all 
of their courses during the last 
week of school have presented 
a new type of admissions prob-
lem. Many wish to resign from 
their courses but not from the 
University. T h e p r o c e d u r e s 
were, heretofore, synonymous, 
and the students were treated 
under s t a n d a r d readmissions 
procedures, Kaiser said. The 
Division of U n d e r g r a d u a t e 
Studies is currently studying 
this problem, he said, with a 
view to making a recommenda-
tion on procedure. 

Because the admissions pic-
ture changes in light of vary-
ing circumstances, Dr. Kaiser 
advises that all questions be re-
ferred to counselors in the Of-
fice of Admissions and Records. 

he said. 
M F C T o R e g i s t e r "No persons or office should 

have the right to make deci-
sions about people without ex-
plicit p r o v i s i o n s for review. 

Advance registration for Mil-
lard Fillmore College's summer 
session will be held April 27- { a c t o r U u l t con-
May 8, weekdays, 9 a.m. to 9 m<A ^ exists and some 
M L , i n Hayes A. Advance reg- a u t > x ) r i t v ^ 2 * ^ to ^ 
istration is open to currently . .. -• -- -
enrolled day and night school 
students. In-person registration 
will be required. 

Regular registration periods 
for the M F C summer program 
will be Monday, June 1 (L-Z) , 
6:30-8:30 p.m., Diefendorf Hall, 
and Tuesday, June 2 (A-K) , 
same time and place. 

M F C expects about 1,200 stu-
dents to register in advance. 

solve i t finally and completely," 
he said. 

PHI BETA KAPPA 
Members of Phi Beta Kappa who 
wish to take part in the activities 
of the local chapter are urged to 
contact Prof. John C. Lane, Po-
litical Science Department, 4238 
Ridge Lea. 
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Salary Equalization 
By PEERRE AUBERY 

Professor of French 

Is it still necessary, in an 
affluent society, that in order 
to maximize the output of each 
single working individual, sal-
aries be skillfully graded? Is 
this scheme actually the most 
effective way to incite every-
one to contribute as much as 
he is capable to the general 
welfare? 

In universities that are still 
for the most part patterned 
after the feudal society and its 
modern "avatar," the business 
world, there is still little in 
common between the university 
executive who handles a siz-
able budget, hires and fires and 
the little men and women who 
perform the vital jobs, including 
teaching, on the campus. 

So far, administrators have 
managed pretty well to con-
vince the dispensers of funds 
that their services are indis-
pensable to the running of a 
modern university. And they 
actually are an essential part 
of private institutions where the 
administrators devote much of 
their time to fund-raising. Ill 
state s u p p o r t e d institutions, 
they need not occupy such an 
exalted position. 
Human Community 

Today, in order to build up 
a truly human community in 
which the maximum intellectual 
and moral development of in-
dividuals would be the goal, 
everyone should contribute ac-
cording to his abilities and be 
rewarded according to his needs. 

Now, perhaps for the first 
time in history, a true "com-
munity of scholars" could be 
established in which the strug-
gle for life and universal com-
petition with no holds barred 
could give way to cooperation 
and friendly solidarity between 
people pursuing similar goals. 

According to the editor of 
Daedalus, Dr. Graubatt, who 
spoke on this campus of "the 
imperial intellectuals," our new 
leaders are not interested in 
money. They want action, re-
sponsibility, creativity. They 
could very well enhance the 
dynamism of faculty members 
and of all the university estab-
lishment by adhering to the 
principle of equal pay for all 
full-time teachers. 

The budget allocated to the 
university for academic salaries 
should be shared as equally as 
possible among members of the 
academic community. As a first 
step, salaries should be made 
uniform at each academic rank. 
Anyone serving in a university 
administrative executive posi-
tion should not be promoted as 
long as he remains in office. 
ThoM Over 55 

According to Professor Ho-
ward Williams, who once shared 
his educational wisdom with the 
members of the Faculty Senate 
of the State University of New 
York (see Proceedings, Second 
Annual Faculty Assembly. Sy-
racuse, October 2-4, 1966, pp. 
38-54), various studies tend to 

establish that teachers over the 
age of 55 are not much appre-
ciated by students, who find 
that t h e i r best teachers are 
usually between 30 and 39. 
Most full professors are not 
in this age group. Preferential 
treatment for them is thus not 
warranted on the basis of their 
performances in the classroom. 

In addition, most of them 
have raised their families and, 
unless they indulge in real 
estate speculations or play the 
stock market, their monetary 
needs tend to shrink. There is 
no objective reason, at any rate, 
to give them higher salaries 
than the more active, more ef-
fective, more productive schol-
ars still struggling with family 
problems. 

Should all teachers with com-
parable backgrounds be treated 
as equals in terms of salary, 
they would have to seek other 
rewards than those dispensed 
by university administrators 
and executives. Their major re-
ward would no longer be de-
layed and mediated in often 
irrelevant ways. 

They would be rewarded by 
their effectiveness as teachers, 
l e c t u r e r s and writers. They 
would be r e w a r d e d by the 
quality of the response they 
get from their students, their 
audiences and their readers. 
They would, therefore, concen-
trate more than ever on their 
work, review the content of 
their courses, and reflect on the 
best possible presentation of 
their material to a given audi-
ence. They would constantly 
reassess their teaching methods 
and the values underlying their 
teaching. In other words, they 
would become alive intellectu-
ally and share the excitement 
of the true intellectual life with 
whoever cares to a p p r o a c h 
them. 
Cliche* Could Come True 

Perfunctory t e a c h i n g that 
often goes along with campus 
politics and clever operations 
as a short cut to promotion 
would be eliminated and per-
haps the old cliche about uni-
versities as "places in which 
old and young gather in search 
of truth in all forms" and "com-
munities of scholars" would in-
deed come to life. 

Unfortunately, so far "Some 
of the more ambitious professors 
have confidence in their ability 
and are willing to take their 
chances for personal, higher re-
wards on their performance, 
scholarship, research, industry, 
or just plain brown-nosing" 
(Thomas Hidalgo in Faculty 
Association News, Sept. 1967). 

Equalization of salaries would 
make obvious to the most self-
centered professor that the fight 
for better salaries and working 
conditions could no longer be 
an individual one and could 
only succeed when carried out 
collectively. In our industrial 
age "salvation" is no longer a 
personal or private matter. It is 
to be achieved by all or by 
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People's U. 
Would Have 
Its Problems 

By JACK VOLKERT 
Equipment Coordinator, 

Facilities Planning 
Hurrah!!! Our victory has 

been achieved. The day of the 
People's Party is here and with 
it the People's University. 

No more faculty to tell us 
what we have to study, to as-
sign h o m e w o r k , to schedule 
examinations. No more admin-
istration to tell us how the 
University is to be run, to lay 
down regulations for behavior, 
to set up schedules for class-
room use and regulate size of 
classes based on faculty desires 
and physical space. 

No more staff to take care 
of the physical plant that is 
presently being used or to pre-
pare for additional s p a c e to 
accommodate our ever-increas-
ing needs and numbers. No 
more security forces to safe-
guard our University commun-
ity and oversee parking prob-
lems during school hours and 
athletic activities. 

Man* 36, 1970 

- r j 
Visual Viewpoint 

Tha "Children of Biafra," a* depleted in a pan and ink drawing by Joe 
M. Richer, director of the University's Creative Ciaft Center, in a recent 
one-man show of tragic images of Biafra, at the Nationwide Art Center, 
Williamsville. 

A Sloppy Office May Be 
'VIEWPOINTS A Model of Efficiency 
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This is the day of victory. 
Today we are the People's Uni-
versity. Tomorrow we will be 
the People's Community be-
cause the city, county, and sub-
urban security forces must be 
dissolved the same as the Uni-
versity's because they prevent 
us from gaining our goals. 

But let us take care of today. 
WHAT DO WE DO NOW? 
We m u s t get our system of 
equality working. We will be 
the leaders because we have 
brought the People's Party this 
far. That means w will have 
to give orders. We will have 
to a s s i g n workloads to our 
flunkies. Someone will have to 
do the work that the pigs were 
doing for us. 

We d o n ' t really want the 
People's University to fall apart 
because it has been such a nice 
haven for us to carry on our 
work all these years. So we 
must assign leaders for the 
various departments that have 
to function to keep this Univer-
sity alive. These leaders will 
have to have workers under 
them to carry out the menial 
tasks. I hesitate to say "sub-
ordinates" because the People's 
Party liberated everyone from 
the ills of the Establishment. 

WHAT DO WE DO NOW? 
We k n o w that everyone out 
there in that beautiful world is 
not on our side — I guess I 
could say the side of the Es-
tablishment, because we a r e 
n o w the Establishment. We 
must have some kind of force 
to protect us from the imrest 
and actions of those not in ac-
cord with us. I hesitate to say 
minority because I 'm not sure 
that they are. If they break our 
windows and deface our build-
ings and destroy our property 
we must be able to deal with 
them. 

Of course, this only calls for 
a table and some chairs . . . a 
place to talk out our problems 
. . . because we must think of 
the "revolutionaries" in terms of 
complete amnesty. We must 
name this force s o m e t h i n g 
other than "Security" because 
we did not believe in this under 
the Old Establishment. 

WHAT DO WE DO NOW? 
We will be faced with many 
students not accepting our great 
way of life. We must expel the 
middle and upper class students 
from our People's Univereity 
because the g r e a t American 
family has no status in our so-
ciety. We must open the gates 
for all the oppressed in all the 
world. We will truly be a Peo-
ple's University, but I 'm not 
really sure how we'll swing it. 

In the offices of business and 
government, executives often 
mistake the appearance of ef-
ficiency for its reality. The in-
formal office that serves as a 
"social circle" for employees, 
says Eric Larrabee, provost of 
the Faculty of Arts and Letters, 
may look sloppy to outsiders 
but is usually quite efficient 

Its employees, he reasons, 
develop a community spirit, 
learn one another's strengths 
and weaknesses, and "adopt a 
kind of rhythm" that enables 
them to produce work quickly 
with a minimum of fuss. This 
is not likely to be achieved in a 
business environment totally 
dominated by men. "Women," 
contends Larrabee, "are much 
more efficient than men." 

Nor is efficiency likely to de-
velop best in big, rich corpora-
tions. The giant company tends 
to become a political structure 
in which executives invest con-
siderable time campaigning for 
higher o f f i c e and protecting 
their flanks by rigidly follow-
ing fixed procedures. 

Many an executive, for ex-
ample, is required to hand over 
all buying decisions to a pur-
chasing department that will 
bury them in paper work, at-
tend meetings at which he 
knows no one will say anything 
of interest to him, and address 
memos to other managers on 
everything that he does. (The 
managers p r o b a b l y will not 
read them but must be given a 
chance to object.) 

These corporate rules are de-
signed to promote efficiency but 
actually work against innova-
tion. In offices bound by styl-
ized procedures, says Larrabee, 
followers of the P r o t e s t a n t 
Ethic who are more interested 
in getting work done than in 
obeying the rules are looked on 
as "sort of scabs." In self-de-
fense, he adds, they often set 
up a kind of underground net-
work. "They tend to conceal 
themselves, but they are in 
touch with one another, and 
they know whom they can 
trust." 

Such undergrounds also op-
erate in government. Harlan 
Cleveland, o>i assistant secre-
tary of state during the Ken-
nedy and Johnson administra-

ABOUT VIEWPOINTS 
Tha Reporter hopes on this page 
to provide a forum for the ax-
change of views on a wide variety 
of the issues facing the academic 
communi ty . Wa welcome both 
positions papers and le t ters as 
space permits. 

tions, once remarked that it 
was best to have an internation-
al crisis burst on a weekend. 
In order to prepare a plan of 
action, he said, "you could put 
together an ad hoc group com-
posed entirely of the people you 
really wanted and get the damn 
thing done before the organiza-
tion got back on Monday." 

^REPORTS 
°FROM 
HEADERS 
Waste Protested 
EDITOR'S NOTE: This letter 
to the editors of Chronica, publi-
cation of the SUNY Research 
Foundation, zeroes in on the gen-
eral policies and practices of the 
Foundation. 

By WALTER G. ROSEN 
Professor, Biology 

I vigorously protest the ex-
travagant waste of time, money 
and effort which is represented 
by your publication. As a grant 
recipient whe is thus one of 
the many scholars in the Uni-
versity who generate the funds 
which run the Foundation, I 
insist that you give serious con-
sideration to my views on the 
Foundation and certain aspects 
of its operation. I assure you 
that I reflect the views of many 
of my colleagues. 

There is simply no justifica-
tion for Chronica. Most of the 
material which it contains is of 
absolutely no interest to most 
of the recipients of the publi-
cation. We simply do not care 
about pictures of your staff, 
who has been hired, who has 
been promoted, "profiles" of 
your committee members, pic-
tures of your staff at work or 
your cars buried in A l b a n y 
snowdrifts. 

What little you publish which 
might be of general interest 
could easily be transmitted to 
us through any one of a num-
ber of S U N Y publications. 
Chronica, expensively printed 
on glossy paper and shipped 
to us through the U.S. mails, 
is simply inexcusable. 

So, too, is the manner in 
which other items of business 
are handled by the Foundation. 
From my collection erf griev-
ances I will add but one more 
(continued on page 7, col. I ) 
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Searching 
In 

Context 

March 26, 1970 

By LESTER MILBRATH 
Associate Provoat, Faculty o/ 

Sods] Sciencms and Adminiatration 
While the market for professorial 

jobs at universities and colleges has 
contracted severely in the past year 
or so, there is still a very active 
market for these willing to accept ad-
ministrative jobs (departmental chair-
men, deans, provosts, university presi-
dents, etc.). 

A recent edition of a newspaper 
devoted to higher education listed 
some 270 college and university presi-
dencies vacant. Were I to take the 
trouble to count, I would expect to 
find equally large proportions of de-
partmental chairmanships and dean-
ships vacant. 

The search for talent to administer 
universities can be a frustrating and 
time-consuming task. The comments 
that follow are addressed mainly to 
the problem of what kind of mecha-
nism we should choose for conducting 
a search for talent, and is not ad-
dressed to the problem of seeking a 
new president for SUNYAB. 

In current practice at SUNYAB, a 
search committee is appointed to seek 
a replacement when an administrative 
position becomes vacant. A search 
committee normally is composed of 
sue to ten members, some of whom are 
chosen from the unit that is seeking 
an administrator and some from other 
units of the University. Frequently, 
the chairman of the committee comes 
from a unit other than that which is 
seeking the administrator. 
Caught In the Middle 

The search committee has limited 
powers; it can find candidates, but it 
cannot appoint; therefore, it is limited 
in its ability to negotiate. Since it 
must come up with a candidate who 
is pleasing to the chief administrator, 
as well as satisfactory to the unit he 
is to administer, the committee is often 
caught in the middle between two 
constituencies that may not have the 
same purposes in mind. 

Neither constituency can be ignored; 
a chairman who does not get along 
well with his chief administrator is 
not much help to his department, and 
a chairman who does not get along 
well with the members of his depart-
ment also is severely limited in his 
ability to function well. In addition to 
these p r o b l e m s , search committees 
consume a tremendous amount of 
time and energy of their members; 
thus, seriously detracting from the 
ability of the members to do their own 
research and teaching. I t would seem 
to be high time to re-examine the 
automatic premise that we should 
appoint a "standard formula search 
committee" for each instance of seek-
ing a person to fill an administrative 
position on campus. 

The viability of a searching mecha-
nism has to be judged in the total 
context of the search. Let me suggest 
some relevant aspects of that context. 

First, there must be concern for the 
cohesion or fractionation of the unit 
in question. A highly cohesive unit, 
one in which the various members 
have a good deal of trust for the judg-
ment of their fellow members, can 
accept a much more flexible searching 
process than can a unit which is 
marked by factional distrust. If fac-
tionalism is very strong in the unit a 
great deal of time of the search com-
mittee may be consumed in trying to 
keep the unit from i r r e v o c a b l e 
breeches and loss of trust. A cohesive 
unit may be able to dispense with a 
search committee altogether and act 
with dispatch to find a new chairman. 
There is some point to this urgency; 
prolonged searches have been known 
to create considerable anxiety Within a 
unit, which can create division where 
there was previously cohesion and 
trust. 
A Comfortable Rut 

Consideration must also be given to 
whether the unit is in a comfortable 
nit or whether it is a unit that is seek-
ing new direction. If it is in a com-
fortable rut, the responsible top ad-
ministrators must decide whether they 
want to perpetuate that rut or wheth-
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er they wish to shake up the unit. The 
choice of members to serve on a search 
committee can be crucial for deter-
mining the future direction of the 
unit. 

If top administrators decide that 
the unit should continue in the same 
direction in which it is presently going, 
the search task is considerably simpler 
and a fairly simple searching structure 
may be most efficacious. Oftentimes, 
the unit does not know the direction 
in which it wishes to move, or it may 
be in dispute with the chief admin-
istrator about the most appropriate 
direction for the unit. 

When this happens, the searching 
mechanism first of all must become a 
search for direction for the unit. This 
places an unfair burden on most pres-
ently-constituted search committees. 
It is more appropriate in such in-
stances to have the direction thrashed 
out within the unit, in collaboration 
with the top administrator (provost), 
before the searching task is turned 
over to some kind of search structure. 
Is There Confidence? 

Another relevant contextual consid-
eration is whether or not the unit has 
confidence in the administrative chief 
(read "provost" in most instances). I t 
is also important for the top adminis-
tration of the University to have con-
fidence in the administrative chief. 

If confidence is present from both 
quarters, the administrative chief can 
play a significant facilitative and 
time-saving role in the search process. 
It may be possible to dispense with 
the search committee altogether, and 
turn over the main task of the search 
to the chief administrative officer. If 
the confidence of the unit in the ad-
ministrative chief is in doubt, it will 
be wise to set up a structure which is 
somewhat separated from the admin-
istrative chief. The searching entity 
(committee) can gather information 
from the members of the unit concern-
ing their preferences in direction and 
administrative leadership without fear 
that higher administrative officers will 
look with disfavor on their views. 

The most important contextual con-
sideration is the character of the mar-
ket in which the search must take 
place. The market is partly deter-
mined by the attractiveness of the job. 
In recent years the prestige of aca-
demic administrators has declined. 

While administrative jobs are gen-

erally looked upon as essential, they 
often are seen as essentially unreward-
ing either to the growth and prestige 
of a d i s c i p l i n e or to the personal 
growth of the person playing the ad-
ministrative role. Administrators often 
characterize their jobs as a kind of 
"time-serving" which they could not 
avoid and cannot wait to escape from. 
They Like The Jobs 

I expect that in some cases admin-
istrators rea 'y like their jobs and that 
protestations to the contrary are mere 
rhetoric to please the constituency. 
But the mere fact that one is expected 
to dislike an administrative job does 
detract from its attractiveness. The 
attractiveness of a job is also limited 
by the financial and spatial con-
straints of the University. 

An a d m i n i s t r a t o r who has the 
wherewithal to realize many of his 
aspirations is b o u n d to be m o r e 
pleased with his job than an adminis-
trator who has to spend much of his 
time telling his constituents why he 
cannot facilitate that which they wish 
to do. It does seem clear to me, that 
we cannot continue to downgrade ad-
ministrative jobs and a t the same time 
expect to get highly qualified people 
to accept them. 

The other part of the market con-
sideration is the availability of talent. 
This factor is not really separable 
from that of the attractiveness of the 
job but it is also partly a factor of 
general market openness. In the past 
decade, professors have been in such 
great demand that they were as well 
paid or better than most administra-
tors. Since professorial jobs general-
ly have much lower frustration con-
nected with them, administrative jobs 
suffered by comparison. 

Now that the professorial market is 
shrinking, we should find administra-
tive jobs rising in prestige and attrac-
tiveness. Ambitious persons who want 
to improve their salary and position 
can do so strikingly by turning to ad-
ministration, whereas progress may be 
slow in professorial ranks. 
Salary Boost 

It is not uncommon for a yc ing 
man to be able to boost his salary by 
$6,000 or $7,000 and advance early 
to full professorship by simply indi-
cating that he is willing to become a 
departmental chairman. The partic-
ular configuration of the present mar-
ket suggests that the search for ad-
ministrators may find its greatest 
success by looking for ambitious 
young men who can use this as an 
opportunity to advance considerably 

5 
faster than they could by the normal 
professorial route. 

Most importantly, I urge that the 
University take a flexible approach to 
the task of searching for administra-
tors. Sometimes it may be wise to 
turn that task over to the provost as 
he works in collaboration with a 
small committee within a unit. Some-
times a search committee can be com-
posed simply of two or three members 
of the unit with no persons on the 
committee from outside. 

Other situations may require a large 
committee with members from both 
inside and outside the unit. This 
choice, obviously, must be made in 
context. 

Let me go on a moment more to 
suggest some general and flexible prin-
ciples that might be kept in mind as 
the choice of the searching structure 
is made. 
Strengthen the University 

1. The major purpose of the search 
is to strengthen the University. By 
strengthen, I mean to help the Uni-
versity to do better the job which it 
has set for itself: the creation and 
transmission of knowledge. T h a t 
searching s t r u c t u r e is best, then, 
which makes for a stronger University 
and not that which most likely pleases 
the most members of the unit. 

2. So far as p o s s i b l e , keep the 
searching unit small and flexible. If 
one person, for example, had the full 
confidence of all the relevant constit-
uencies, he would probably be the 
most effective searching unit. Tha t 
would be an unusual occurrence but 
one can think of adding members to 
a searching unit only to the point of 
attaining adequate confidence. There 
is no magic in large numbers. 

3. So far as possible, I think it im-
portant to give the initiative in the 
searching process to the unit which is 
seeking a leader. This means that, if 
his colleagues will trust him (and the 
provost does too), the chairman of the 
committee should come from the unit 
concerned. By coming from the unit 
concerned, the chairman is closer to 
the sources of information and to the 
constituency that must be pleased. He 
can act with greater knowledge and 
dispatch than can a chairman coming 
from outside the unit. I recommend 
using an outside chairman only in in-
stances of severe fractionalization 
within the un i t 

4. Early and realistic market ap-
praisal is essential so that the search-
ing mechanism does not waste a great 
deal of time. Aspirations which far 
exceed any realistic expectation only 
frustrate all concerned in the long 
run. I am not arguing for pessimism 
which refuses to look outside the unit 
or which automatically assumes that 
all eminent persons would be disinter-
ested in a job at SUNYAB. I am 
suggesting that it is very important 
to get persons to serve on the search-
ing unit who have thorough knowledge 
of the market and can operate effec-
tively within i t 
Election Is Not Representation 

5. Finally, I suggest that trying to 
fulfill the principle of representation 
on searching committees can be a very 
specious aspiration. Election of stu-
dent or faculty representatives to a 
search committee is no guarantee 
whatsoever that representation has 
taken place. There is nothing sacred 
about e l e c t i n g representatives to 
search committees. It is much more 
important to instruct search commit-
tees to consult with relevant constit-
uencies, faculty and students, and in-
sure that the views of these constitu-
encies will be c o n s i d e r e d in the 
-searching process. 

In effect I am arguing that these 
constituencies should have a veto 
power over candidates that they feel 
are unacceptable. Granted this veto 
power, almost nothing further in the 
way of representation can be achieved 
b y t h e s e a r c h i n g mechanism. We 
would do well to not kid ourselves 
that , we are achieving representation 
simply because we have gone through 
the motions of an election. 
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Sociologist Says Police Are 
Often Ail 'Occupation Army' 

By SUSAN SCHURMACHER 
University Information Services 

"Inner-city tensions are so great at 
the present time that it makes us 
wonder whether we could stand a 
little more corruption in return for 
a little less tension," says Robert 
Ford, lecturer in sociology at U/B. 

Ford was one of a team of research-
ers who spent two years pounding 
beats with Chicago policemen in an 
effort to understand the problems of 
management in the modern police de-
partment. The 1967-69 study, done 
as graduate work in sociology at the 
University of Illinois, broadened into 
a survey of police practices and con-
temporary problems. It was funded by 
a federal grant from the Office of Law 
Enforcement. 

Ford says that methods being im-
posed within police departments to 
cut corruption have succeeded in that 
goal, but often at the cost of turning 
the police away from being an arm 
of the community into being an army 
of occupation in the community. 
Bureaucratic Structure 

Two factors influence the command 
structure of the Chicago Police De-
partment and, by extension, possibly 
any police department: 

First, Ford says, police chiefs are 
vulnerable to dismissal. They are 
heavily influenced by the surrounding 
political and social milieu, and rarely 
last long. A police chief can be fired 
in response to the least action of one 
of his men. Therefore, he enforces a 
rigid bureaucratic structure in order 
to control his men and protect his 
position. 

The catch is this, says Ford: "We 
found, working in the streets with the 
cops, that it's impossible to write 
rules to cover every situation. The po-
liceman is called upon to make his 
own decisions, and then later makes 
the decisions look good on the reports 
—there is usually little or no correla-
tion between the report and the actual 
situation." 
Cultural Conflict 

Second, there is the cultural conflict 
evident in today's cities. Different eth-
nic groups have varied ideas on how 
the law should be enforced and what 
the police should be doing. Reformist 
political groups attempt to control the 
police department, and there is a sim-
ilar effort by community leaders. 

The rank-and-file police, largely 
lower-middle-class and with strong 
ethnic backgrounds, do not fit well 
into the formal structure within the 
department. 

"Police are, in relation to organiza-
tion, lower-class hippies," Ford con-
tends. "They have a sense of honor 
and a pride in their manliness which 
permits no bureaucratic structure to 
get in the way of what they think is 
r igi: t" 

"Police are b r i g h t men ; they're 
learning to mess up the paperwork 
and forms, and how to subvert the 
supposedly b u r e a u c r a t i c organiza-
tion," according to Ford. "If they 
were middle-class they would probably 
fit into the bureaucratic model." 
Individual Interpretation of Laws 

Their l o w e r - m i d d l e - c l a s s exper-
iences lead them to interactive pat-
terns based on friendship and on their 

conception of decency, Ford says. 
Therefore, they will enforce the laws 
as they see them. For example, a po-
liceman is more likely to take a drunk 
home than to jail, as he technically 
should. A cop has gotten drunk him-
self and can understand the "offen-
der." 

However, a boy caught smoking 
marijuana will go to jail because po-
licemen have a certain dread of drugs. 
They can't understand it. In the eyes 
of the law, both offenders should be 
treated similarly, but they aren't, 
Ford says. 

Once the police begin to understand 
and like the people they police, they 
become an extension of that commun-
ity. They are "corrupted." No com-
munity, according to Ford, minds the 
police harassing or beating up the 
"right people." The policeman who 
takes a trouble-making juvenile into a 
back alley to teach him a lesson is 
often seen by the populace as protect-
ing them against a potential predator. 

Thus, Ford says, when police know 
the neighborhood and the p e o p l e , 
there are few tensions. Police get 
along fairly well with people in the 
predominantly white Chicago neigh-
borhoods, for example. However, wife 
some notable exceptions, there is great 
tension between police and citizens 
in the inner city ghettos. 
Policemen Moved Around 

In the attempt to stop this "corrup-
tion," police departments move police-
men around, so they cannot get to 
know the neighborhood. As a result, 
they begin to enforce a type of law 
that the people, especially in the inner 
cities, do not know or accept. 

To the black, Ford says, "the num-
bers" are a legitimate way of life, pro-
viding support for large portions of 
the population and entertainment for 
others. Police harassment and ar-
rests in gambling operations, thus, 
cause a great deal of tension in these 
areas. 

Mr. Ford sees the Chicago Conven-
tion riots as a classic example of class 
conflict between the largely lower-
middle-class police and the sons of the 
privileged upper-middle and u p p e r 
classes. 

He does not see it as a plot by 
Mayor Daley or the upper echelon of 
the police department. Police higher-
ups were horrified by the Convention 
disorders, according to Ford. How-
ever, to a large extent, most large po-
lice departments today have lost con-
trol of their men. 
Took Things In Own Hands 

"The police, during the Convention, 
took things into their own hands. Po-
lice are religious, patriotic, and be-
live in the American ideal," said Ford. 

"They felt extremely threatened by 
the hip, irreligious, leftist movement 
of the youth—a culture they don't un-
derstand. They were merely respond-
ing to feelings of frustration and what 
they SAW as an assault on everything 
they hold holy. 

"This feeling is not only confined 
to police, but extends through large 
portions of the working class—truck 
drivers and construction workers, for 
example, would be equally as likely 
to engage in such a reaction, given 
the chance. 

"Only in America can we witness 
class struggle between the ideal rad-
ical left and the working class." 

Police Pastimes 

Members of the Buffalo Police Department 
who entered the campus so tensely on Sun-
day morning, March 8, found their last week 
on campus much more relaxing. With the 
campus quiet, the officers turned to such 
pastimes as weight-lifting, studying for night 
classes, raising an American flag on Hayes 
Hall, and enjoying homemade cupcakes, 
dubbed "copcakes," provided by an admirer. 
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Reports 
(continued from page 4, coL 5) 
for the moment. I will refer 
briefly to the recent matter of 
a change in the forms used for 
hiring new personnel on grant-
supported (Foundation admin-
istered) research programs. 

Surely you must know that 
I, as a grant recipient, do not 
process, individually, the forms 
for persons who do grant-sup-
ported work under my super-
vision. Surely you know that 
we have on this campus (and 
presumably on every other 
campus in the SUNY system) 
a Contracts Administration Of-
fice. Why, then, did I receive 
from you a packet of new 
forms? Presumably every grant 
recipient a t every SUNY unit 
received a similar packet. The 
packet I received was sent first 
class mail and cost forty-five 
cents, as I recall. Shortly there-
after a second, equally costly 
packet arrived, explaining that 
there had been an error in the 
first forms and that they were 
to be thrown away. 

Why wasn't this material 
shipped to a central office for 
internal distribution on each 
campus? What was the total 
cost of the two mailings? Were 
alternative methods of shipping 
ever explored? If so, why was 
the most expensive and appar-
ently inefficient method cho-
sen? What was t h t cost of cor-
recting t t a printing error? As 

» I recall, the erroi involved the 
number of copies attached to 
the forms. What caused the 
error to begin with? 

I could go on. But to do so 
would only strengthen my con-
viction that much of what the 
Foundation does is unneces-
sary, and that much of what 
might be necessary among its 
functions could be done more 
efficiently and economically. 
And that, I think, means lo-
cally. 

Alumni Ignored 
Editor: 

Just in comment, concerning 
the actions and devious activi-
ties of our "free swinging, sure-
of-themselves" radical students! 
The letters coming in from the 
"Alumni," relating f a c t s not 
suppositions of past c o l l e g e 
days spent at a most up-to-date 
and high level of learning and 
teaching University, get a very 
small section of page 3 and 4 
whereas these protesters vile 
and demanding have front page 
coverage of this noble paper. 

The Alumni seem to be very 
shocked and really concerned 
about what is taking place at 
their Alma Mater. These peo-
ple have made their mark in 
the world; they have proven 
themselves as successful, ad-
mired people and their com-
ments need to be heard! Too 
bad these choice items couldn't 
reach the newspapers so the 
public can see for themselves 
the other side of this stupid 
and disastrous situation that 
exists at the University of Buf-
falo. 

—A very concerned 
Grandmother 
Marie M. Gallery 

MOORE APPOINTED 
Acting President Peter F. Regan 

has appointed Dr. Gilbert D. Moore 
of the Faculty of Educational 
Studies as his special assistant 
for the remainder of this semes-
ter. Dr. Moore, who had been on 
a sabbatical leave, was reactivated 
as a professor of education as 
well. Regan said Moore's willing-
ness to return from sabbatical "is 
one more example of the dedica-
tion and loyalty which I have al-
ways seen you show to our Uni-
versity community." 

Article Disturbs 
EDITOR, 

As an alumna of SUNYAB, 
I receive copies of the Alumni 
News. As a current staff mem-
ber, I receive and read copies 
of the Reporter, the Spectrum, 
and Ethos. 

The March 12th 1970 issue 
of the Reporter carried an arti-
cle entitled "Alumni Respond 
Negatively to Disruptions on 
Campus." That article is quite 
disturbing to me for the fol-
lowing reasons: 

1) Nowhere do you indicate 
the number and/or proportion 
of alumni responses which are 
negative compared with those 
which are positive. In other 
words, how representative are 
these comments of the alumni 
feelings? 

2) Are- these alumni those 
who regularly and substantially 
contribute to alumni funds or 
are they mostly non-givers, 
anyway? 

3) It would appear from the 
reported comments that these 
products of the "old U.B." 
failed to get the kind of educa-
tion which a university is sup-
posed to provide. By that I 
mean, their responses to cam-
pus disruptions are no different 
from those of the less educated 
individuals in society—always 
a resort to police force or other 
repressive measures. They don't 
appear to understand, or desire 
to understand, that many of 
the points raised by the stu-
dents are legitimate complaints 
which should be corrected. 

Since the alumni failed to 
receive this education while 
they were a t the University, it 
seems to me that the Alumni 
News could "mount an educa-
tion program" (in the words 
of President Regan) for alumni 
a t this time. Therefore, I would 
suggest that in addition to re-
printing articles from the local 
community papers, you print 
unbiased and unemotional stu-
dent viewpoints to counterbal-
ance the perspective. This sug-
gestion, of course, presupposes 
that you desire to improve 
alumni-institution relations and 
see the value in such an educa-
tional campaign. 
—JEAN M. ALBERTI, Ph.D. 

Director, University Research 

EDITOR'S NOTE: The article 
in question purported to be 
representative only of those 
alumni returning loyalty mail-
ing materials. The Alumni 
Office has, however, heard from 
very few alumni who feel other-
wise. Alumni giving to the 
University has been generally 
low for a number of years and 
it is probable that most of these 
people were non-givers. That 
was not the point of the article. 
The point was—in my view— 
exactly that outlined in the 
reader's point three. I found 
the responses a bit terrifying 
and thought others would, too. 
The reader has undoubtedly 
assumed that my motivation 
was to show a groundswell of 
"responsible" support for a po-
sition with which she disagrees. 
I ask her to read more care-
fully both the Reporter and the 
U/BAN. —RTM 

cREPORTERj 

BRIDGE 
q.F.A 
REPORTS 
FIRE ALARMS. There is no fire 
alarm system in the buildings at 
Ridge Lea. As a result, it is ex-
tremely important that those as-
signed there be informed of the 

f rocedure to obtain assistance. 
n case of fire, call the Amherst 

Fire Department, 632-3311, giving 
the building and room numbers. 
Immediately thereafter, call Cam-
pus Security, 831-6655, and give 
them the location of the fire. • • • 
ILLNESS OR INJURY. If some-
one becomes ill or is injured, a 
call should be placed to the cam-
pus nurse, Mrs. Thelma Carlson, 
Ext. 1467. She is located in 
building 4236, Room 5. If the 
situation requires an amhulanx* 
the nurse will make the neces-
sary arrangements. • • • 
CAFETERIA The cafeteria at 
Ridge Lea is open from 8:30 a.m. 

In Internship Program 

M a meant Honors Convocation far the M h W n -
guiy Program In Nursing, recognition awards from MM 
directors of the School of Nursing and School of 
Social Service, National University of Asuncion, were 
presented to Mrs. Barbara Steffey (left), U/B alumna 
and first nursing consultant to Paraguay, 1952-1956, 
and Nursing Daan Ruth McOrorey for U/B*s consulting 

1957-1969. 

'Everyone Is Matched' 

ITEMS FOR REPORTER Any 
departments or individuals who 
have items which they feel are of 
general interest to Ridge Lea and 
wish to have them printed in this 
column, please send the items to 
t h j Administrative Services office. 
Room C-l, 4230. 

Fr iends-
(continued from page 1, col. 2) 
and Letters, in affirming "con-
fidence in the integrity and de-
votion to the State University 
of New York a t Buffalo of our 
22 colleagues" arrested March 
15. 

The letter to Acting Presi-
dent Peter F. Regan said: "It 
is our belief, based on knowl-
edge of their abilities and re-
spect for them as human beings, 
t h a t t h e s e m e n a n d women 
were primarily moved by sym-
pathy for their students and by 
a desire to bear witness in their 
own p e r s o n s to deeply held 
convictions. 

"The clear d i s t i n c t i o n be-
tween an act .of violence and an 
act of conscience must be main-
tained if the University is to 
survive, and it is our further 
belief that the presence of these 
22 in Hayes Hall on that day 
was an act of conscience," the 
letter states. 

Signers of the letter in addi-
tion to Bennis and I-arrabee 
were: John P. Eberhard, dean 
of the School of Architecture 
and Environmental Design; J . 
Benjamin Townsend, chairman 
of the Art D e p a r t m e n t ; Leo 
Curran, chairman of the Clas-
sics Department; Marcus Klein, 
chairman of the Department of 
English; John K. Simon, chair-
man of the French Department; 
Peter Heller, chairman of Ger-
man and Slavic; James McKin-
non, acting chairman of the De-
partment of Music; Lawrence 
Chisolm, chairman of the Pro-
gram in American Studies; Wil-
liam Sylvester, acting chairman 
of Comparative L i t e r a t u r e ; 
Ward Williamson, chairman of 
the Program in Theatre; and 
Nathan Lyons, c h a i r m a n of 
Photographic Studies. 

Coaches Lauded By Their Peers 
The University's three bas-

ketball coaches, under fire from 
black athletes and other mem-
bers of the campus community, 
received an expression of sup-
port at an M&T Sports Forum 
at the Buffalo Athletic Club 
last week. 

A former Canisius coach, Joe 
Niland, now of R y a n H i g h 

School, said that "the coaches 
of Western New York are be-
hind Len Serfustini and his two 
fellow coaches (Ed Muto and 
Norb Baschnagel) at U / B . " 

They are not guilty of the 
charges some people are mak-
ing, Niland said. "I just hope 
they don't give up on the situa-
tion and leave." 

" E v e r y o n e in the class is 
matched," Dr. Harold B r o d y 
said to ease the tension as 94 
Medical School seniors gathered 
in Capen last week to learn the 
results of the National Intern-
ship Matching Plan. 

"It is better this year than 
ever before." More than half 
the class. Dr. Brody explained, 
received their first choice. 

With that, Dr. Brody began 
distribution of the envelopes 
which would reveal the results 
of the program which attempts 
to match the preferences of the 
students with those of the par-
ticipating hospitals. 

Over one-third of the class 
will remain in Buffalo while 23 
others will complete their in-
ternships in New York State 
(21 in New York City and two 
in Rochester). California, which 
has received as many as 15 
interns from U / B in recent 
years, matched only six. Fif-
teen states accounted for the 
remaining 31. 

Sixteen students will be in-
terning in medicine at Buffalo 
General and E.J. Meyer hospi-
tals while eight will be in pe-
diatrics a t Children's, Dr. Brody 
said. Other internships in area 
hospitals include: E.J. Meyer 
(one in psychiatry), Millard 
F i l l m o r e (one in surgery), 
Veterans (one in medicine), 
and Deaconess (three rotating 
and two in family practice). 

Over two-thirds of the class 
(74) will intern in hospitals 
with major medical school affi-

Adult 
Advisement 

An Adult Advisement Center 
has been established within the 
Division of Continuing Educa-
tion with Mrs. M a r g a r e t B. 
Nevin as director. 

The Center will be located 
temporarily at the present Con-
tinuing Education Center, 5430 
Main Street, Williamsville. I t 
will be open both to students of 
Millard Fillmore College and 
to those enrolled in credit-free 
programs. 

According to Dean Robert F. 
Berner of the Division of Con-
tinuing Education, one of the 
major functions of the new Cen-
ter will be to counsel and ad-
vise men and women who are 
considering a return to school 
or work. He said the Center 
will not be a placement agency, 
replacing or duplicating estab-
lished offices, but will fill a void 
for the adult who is considering 
a change of career. 

CLASSES RESUME 
Spring recess is officially over whan 
classes resume on Monday morn-
ing, March 30. 

liations, six will go to those 
with limited affiliations, one to 
a hospital with a g r a d u a t e 
training program, eight to non-
affiliated hospitals and two to 
public health hospitals. Despite 
Dr. Brady's optimistic opening 
s t a t e m e n t , one senior who 
wanted medical sociology is not 
placed. 

Dr. Brody told the class, "If 
there is to be any improvement 
in internships for future gradu-
ates, it will depend on how well 
you perform." 

64 Students 
Earn Honors 

Sixty-four students who com-
pleted baccalaureate require-
ments as of February have been 
awarded University-wide Latin 
honors based on eight semesters 
of academic work. 

The group was announced 
this month by the Honors Com-
mittee of the Division of Under-
graduate Studies. This is the 
first time parallel University-
wide Latin honors have been 
awarded in all undergraduate 
faculties. 

The honor students are: 
FACULTY OF ARTS ANO LETTERS— 

S u m m i Cum Laud*: J u n W. Bartow 
and Charles P. Teixeira; Magna Cum 
Lauda: Edith Louise Crowa. Barbara 
Munn DeMille. Helen Robarta Ebartin, 
Lauran Dala Gubbey, Alia M. Samsanov 
and Banana O. Staindam; Cum Lauda: 
Tamara Andrijuk. Unda Panny Baraman, 
Jane Iria Brody, Sally Louisa dough, 
Nancy Louisa Oardarian, Barbara j o 
Downey. Joanna E. Drzawieniecki, Kath-
laan Raa Holmes, Haria Logar Kane. 
Kathryn Laa Laps tea, M. Jaanna Mc-
Knlght. Diana M. Pinchoff, Danial R. 
Rotholz. Juna Ann Ryan. Haidl Schoett-
lar, Harrfat Schoanfald, Ronnia J. Sla-

Kl. Hilda W. Smith and Theda C. 
yder. 
FACULTY OF EDUCATIONAL STUDIES 

—Magna Cum Lauda: Elaine Frances 
Varbanic Plotycla; Cum Lauda: Wlnl-

has Rodriguez. red Hughas Rodriguez. 
FACULTY OF ENGINEERING & 

SCHOOL OF HEALTH RELATED PRO-
FESSIONS—Cum Lauda: Margaret E. 
Letson Stratton. 

FACULTY OF NATURAL SCIENCES 
AND MATHEMATICS — Summa Cum 
Lauda: Paul Wilfred Adelman; Cum 
Lauda: Carol Ann Brengei. One Laa Gay, 
Mark A. Noblett and Clifford Spiegel-

FACULTY OF SOCIAL SCIENCES A 
ADMINISTRATION—SuoMi Cum Lauda: 
Diane Lee Dates: Magk* Cum Lauds: 
Linda Ruth Hen/y, Carol Susan Kau-
derer, James Parwulski, Robert Siegler, 
Eileen S. Silvers and Robert G. T>™i»r. 
Cum Lauda: Nancy Cava Draper, Linda 
Balzer Feust. Charles H. jarbracht. 
Paulette M. Gllllg. Gert L Goldstein, 

•Nunez and Rozanna Spigner 
Stem. 

SCHOOL OF MANAGEMENT—Magna 
Cum Lauda: Robert F. McNerney; Cum 
Lauda: Dieter Jungelaus. Richard P. 
Kucharski and Fuat Mashori. 

SCHOOL OF SOCIAL W E L F A R E — 
Magna Cum Lauda: Leslie Jean Halto-
witz: Cum Lauda: William Francis Cor-
coran. Cynthia Lois Evans and Suzanne 
K. Manson. 

Members of the Honors Committee 
are: Marvin Feldman. Mike Schwartz. 
P lan* H a r t Tom Weber and Frances 
Kelly. 
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Universe-
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D r . Lesl ie F i ed l e r , n o t e d a u t h o r , 
l i t e ra ry c r i t i c a n d . N Y A B E n g l i s h 
D e p a r t m e n t p r •. >r, wil l s p e a k o n 
" S e x in S c i e n c e o n " o n W e d n e s -
d a y , Apr i l 8 a t 7 p . m . 

Multi-Media Environment 
A m u l t i - m e d i a e n v i r o n m e n t p r e s e n -

ta t ion showing t h e e f fec t s of t e chno l -
ogy o n m a n wil l b e p r e s e n t e d a l l d a y 
o n S u n d a y , A p r i l 12, in t h e F i l l m o r e 
R o o m of N o r t o n . 

A n a r t exh ib i t s h o w i n g t h e w o r k s 
of a r t i s t s a n d m a g a z i n e i l l u s t r a t o r s 
such a s E m s c h w i l l e r , V a u g h n Bode , 
Je f f J o n e s a n d L a r r y T o d d wil l b e o n 
exh ib i t t h r o u g h o u t t h e fes t iva l in t h e 
C e n t e r L o u n g e of N o r t o n . 

A n o t h e r e v e n t w h i c h wil l r u n t h e 
e leven d a y s of t h e fes t iva l wil l b e a 
f u t u r i s t i c e n v i r o n m e n t r o o m i n c l u d i n g 
e x p e r i m e n t s in v i sua l e f f ec t s a n d elec-
t r o n i c mus i c . T h e u n u s u a l d i s p l a y 
wil l be o n t h e t h e m e of m a n a n d t ech -
no logy a n d wil l b e in N o r t o n , r o o m 
231. 

T h e m o v i e t o b e s h o w n d u r i n g t h e 
f e s t i va l i n c l u d e : "2001 : A S p a c e 
O d y s s e y , " ' D a y of t h e T r i f f i d s , " 
" T h e m , " " I n v a s i o n o f t h e B o d y 
S n a t c h e r s , " ' F a h r e n h e i t 451 , " " T h e 
T h i n g , " " E a r t h vs . t h e F l y i n g S a u c -
e r s , " " T h i n g s t o C o m e , " " F a n t a s t i c 
V o y a g e , " " F o r b i d d e n P l a n e t , " " T h e 
D a y t h e E a r t h S t o o d S t i l l , " a n d " T h e 
T i m e M a c h i n e . " 

S i n c e o n l y s t u d e n t s f r o m t h e U n i -
ve r s i t y or o t h e r col leges in t h e a r e a 
wi l l b e a d m i t t e d t o t h e m o v i e s , s tu -
d e n t i den t i f i c a t i on c a r d s wil l be neces -
s a r y . 

"^REPORTER, 

• w. > \ 
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March 26, 197.0 

"THE UNIVERSE OF SCIENCE FICTION" 
Friday, April 3—7 p.m. Lecture, Dr. I. M. Levitt, Director, Fels 

Planetarium, Franklin Institute, Philadel-
phia. 

Saturday, April 4—7 p.m. Lecture, Arthur C. Clarke, noted science 
writer and authority on space. 

Sunday, April 5—7 p.m. Panel discussion: "2001: A Space Odys-
sey" Dr. Victor Doyno, associate profes-
sor of English, Dr. Norman Holland, pro-
fessor of English, and Dr. Murray Schwartz, 
assistant professor of English. 

Monday, April 6—7 p.m. Lecture, Gordon Dickson, President of Sci-
ence Fiction Writers of America and au-
thor. 

Tuesday, April 7—7 p.m. Lecture, Anne McCaffrey, Secretary of the 
Science Fiction Writers of America and 
award-winning novelist 

Wednesday, April 8—7 p.m. Lecture, Dr. Leslie Fiedler, professor of 
English, "Sex in Science Fiction." 

Thursday, April 9—7 p.m. Lecture, Poul Anderson, noted science 
fiction author. 

Friday, April 10—7 p.m. Lecture and film-showing by Ed Emschwil-
ler, illustrator and director of the film, 
"Relativity." 

Saturday, April 11—7 p.m. Jack Williamson, professor c< English Lit-
erature at Eastern New Mexico University 
who is recognized as one of the leading 
science fiction writers in America. "The 
Future: Heaven or Hell?" 

Sunday, April 12—All day Multi-media environment of the future. 
"The Effects of Technology on Man." 

All programs will take place in Norton Union. 
EVENTS RUNNING THROUGHOUT THE FESTIVAL 

Art Exhibit—Norton Union, Center Lounge 
Futuristic Environment Room—231 Norton Union 

FILMS TO BE SHOWN: Only Students Admi t t ed 
April 2-6 2001: A Space Odyssey April 10 Things to Come 

i ~ April 7 Day of the Triffids 
Them 

April 8 Invasion of the Body 
Snatchers 

Fahrenheit 451 
Sj April 9 The Thing 

Earth vs. the Flying 
Saucers 

April 11 Fantastic Voyage 
Forbidden Planet 

April 12 The Day the Earth 
Stood Still 

The Time Machine 

f i n i s be shown at various times in the Conference Theatre. 
Check Showcase. 

WEEKLY COMMUNIQUE 
CREATIVE ASSOCIATE RECITAL V: 
Benefi t for Phi lharmonic Orch-
estra, donation a t the door. Baird , 
8 :30 p.m. 
PRACTICALLY MIDNIGHT FILM 
SERIES: Old a n d new, classic and 
unclassical, remembered and for-
gotten fea tures will be included 
in the series. Most of the films 
will begin a t 11 p.m. in the Con-
ference Thea t re , Nor ton , but 
please check the showcase week-
ly for t ime because some long-
running f e a t u r e s may begin 
earlier. 

TUESDAY—31 

Zumbi, the black slave, in the 
musical, "Arena Conta Zumbi," 
presented by The Arena Theatre 
of Sao Paulo, Brazil. 

MONDAY—30 
OFFICE OF FOREIGN STUDENT AF-
FAIRS COFFEE HOUR*: 206 Town-
send, 3-5 p.m. 
DANCE SENSITIVITY PROGRAM: P r e -
sented by "Domus" (Mode rn Col-
l e g e — Cris tyne Lawson, fellow), 
1695 Elmwood Avenue, 3:30-4:30 
p.m.; bus leaves Diefendorf An-
nex a t 2 :55 p.m. and re tu rns f rom 
Elmwood and Her te l a t 5:05 p.m. 

T h i s sensitivity program, open 
to the University communi ty , is 
being held every M o n d a y and 
T h u r s d a y af ternoon. T h i s semes-
t e r will include films of last se-
mester ' s highlights: explorat ion 
of space, exploration of in terna l 
center , an ima l instincts, social 
r i tes a n d task dances, and games. 
BIOLOGY SEMINAR*: Dr . David 
Gershon, D e p a r t m e n t of Bio-
chemistry , Technion-Israel Inst i-
t u t e of Technology, Ha i f a , Israel, 
THE NEMATODES AS A MODEL OR-
GANISM FOR AGING RESEARCH, 246 
H e a l t h Sciences, 4 p.m. Refresh-
men t s 101 Hea l th Sciences, 3 :30 
p .m. 
PHYSICS COLLOQUIUM*: S t a n l e y H . 
Outer , N A S A Electronics Re-
search Center , Cambridge, Mass., 
TRANSITION TEMPERATURE OF THIN 
FILM SUPERCONDUCTORS, 111 
Hochs te t te r , 4 p .m. Refresh-
men t s 112 Hochs te t te r , 3:30 p m . 

PHYSICIANS' TELEPHONE LECTURE: 
Sponsored by Regional Medical 
Program, Dr . George J . D 'An-
gelo, MEDIASTINAL MASSES, 51 Par-
t icipating Hospitals, 11:30 a.m. 
DEPARTMENTAL DISCUSSIONS: 
Sponsored by the Task Force on 
Academic Reform. Both faculty 
and s tuden ts a r e invited, 1-3 p.m., 
for locations a n d / o r t ime changes 
consult your depar tment . 
NURSES' TELEPHONE LECTURE: 
Sponsored by Regional Medical 
Program, Dr. Dorothy Novello, 
BEFORE AND AFTER. 51 Part ic ipat-
ing Hospitals, 1:30 p.m. 
BIOCHEMISTRY SEMINAR*: Dr . C. 
E. Ballou, D e p a r t m e n t of Bio-
chemistry, Universi ty of Califor-
nia a t Berk j ley , STRUCTURE OF A 
MYCOBACTERIAL LIPO POLYSACCHAR-
IDE, G-22 Capen, 4 :30 p.m. 
TUESDAY NIGHT DIRECTORS' FILM 
SERIES: F e a t u r i n g D O C T O R 
STRANGELOVE: Or HOW I LEARNED 
TO LOVE THE BOMB. Direc ted by 
Stanley Kubrick. A bri l l iant mod-
e m sa t i re on the war machine 
s ta r r ing P e t e r Sellers. 147 Dief-
endorf , 8 p.m. 

WEDNESDAY—1 
FACULTY a n d / o r STUDENT INTEREST 
GROUP DISCUSSIONS: Sponsored by 
t h e Task Force on Academic Re-
form. 9 a .m.-12noon, reservations 
m a y be m a d e in Nor ton . 
OCCUPATIONAL THERAPISTS' TELE-
PHONE LECTURE: Sponsored by 
Regional Medical Program, Dr . 
George W a r n e r a n d Jacquel ine 
Wilson, FEDERAL AND STATE RE-
QUIREMENTS FOR ACTIVITY PRO-
GRAMS AND RESTORATIVE SERVICES 
MATHEMATICS GRADUATE STUDENT 
IN NURSING HOMES, 51 Par t ic ipat -
ing Hospitals , noon. 

ASSOCIATION FILM SERIES*: PRE-
DICTING AT RANDOM with Professor 
David Blackwell, 12:30 p.m. and 
3:30 p.m.. Room 38, 4246 Ridge 
Lea. 
ROSWELL PARK STAFF SEMINAR: 
Dr. Eugene Miller, associate re-
search professor, biophysics, THE 
RHEO LOGICAL MECHANICS OF THE 
TRACHIAL MUCOCILIARY SYSTEM. 
Four th Floor Auditor ium. Ros-
well Pa rk Memoria l Inst i tu te , 
12:30 p.m. 
INTERDISCIPLINARY GRADUATE SEM-
INAR SERIES: MULTIDIMENSIONAL 
SCALING AND CLUSTER ANALYSIS. 
Sponsored by the Political Sci-
ence D e p a r t m e n t and the School 
of Management . Top ic 3: POLY-
NOMIAL CONJOINT ANALYSIS OF 
SIMILARITIES by Dr . Forres t W. 
Young. T h e L. L Thurs tone Psy-
chometric Laboratory, Universi ty 
of N o r t h Carolina. Room 10, 4238 
Ridge Lea, 1:30 p.m. 
DIETITIANS' TELEPHONE LECTURE: 
Sponsored by Regional Medical 
Program, Pat r ic ia Schmidt and 
J e a n e t t e Miller, REACHING THE 
PATIENT WITH DIABETES, 51 Par t ic-
ipa t ing Hospitals 2 p.m. 
EDUCATIONAL PSYCHOLOGY COLLO-
QUIUM*: Dr . J o h n Rosenbach. 
S U N Y a t Albany, AN EVOLVING 
MODEL FOR SCHOOL LEARNING, 233 
Norton, 3 p.m. 
CHEMISTRY COLLOQUIUM*: J . A. 
Pople, Carnegie-Mellon Univer-
sity, Topic to be announced, 70 
Acheson, 4 p.m. 
WEDNESDAY NIGHT FILM SERIES: 
Fea tur ing MOANA (1926). A silent 
f i lm by Rober t F laher ty about 
Samoan Is landers; the first of 
wha t we might call an anthropo-
logical documentary . Also MAN OR 
ARAN (1934). A 77-minute docu-
menta ry by F laher ty about the 
Aran Islanders of the Wes t coast 
of I re land. F l ahe r ty believed a 
documentary f i lm-maker, like the 
anthropologist , must be a part ic-
ipant observer. So he lived with 
the Samoans for a y e a r and the 
Aran Is landers fo r a year . 147 
Diefendorf , 7 :30 p.m. 
GERMAN COLLOQUIUM*: Series of 
group discussions a n d lectures on 
THE STUDY OF LITERATURE with 
special emphasis on problems con-
f ront ing t h e American s tudent of 
Ge rman l i terature. Topic 4: MO-
DELLE EINER KUNFTIGEN "GERMAN 
ISTIK." based on texts by R. 
Baumgar t , H. Heckmann, W. I s? ' . 
E . Lamroert and H. Singer; mod-
era tor : D r . Pe te r Heller, chair-
man, D e p a r t m e n t of Ge rman and 
Slavic. 307 Diefendorf , 8 :15 p.m. 
GRADUATE RECITAL*: Fea tur ing 
William F u r i o s o, percussion. 
Works by Stockhausen, Cash. 
Furioso. Fe ldman . Scha t a n d 
Rzewski. Ba i rd , 8 : 3 0 p.m. 

PLAY**: ARENA CONTA ZUMBI, pre-
sented by T h e Arena T h e a t r e of 
Sao Paulo, Brazil 's foremost rep-
er tory company which has been 
receiving rave reviews on i ts cur-
rent Americar. tour. Sponsored 
by the Lat in American Studies 
Committee, t h e group will pre-
sent the play, which t ranslated 
m e a n s ARENA TELLS ABOUT ZUMBI. 
in a combination of Por tuguese 
dialogue, music and pantomime. 

Wri t ten by Augusto Boal, one 
of Brazil 's leading young writers, 
and Gianfrancesco Guarnier i , the 
play tells the s tory of Zumbi, a 
black slave who escapes f rom a 
slave sh ip and leads a gang of 
rebels into the jungle where they 
set up an independent republic. 
I t is ult imately destroyed by the 
colonial powers, dramat iz ing the 
contemporary cry for f reedom 
which is being heard all a round 
the world. 

T h e Arena T h e a t r e of S a o 
Paulo 's musical play of protes t 
is of ten compared to the work 
of New York's Open T h e a t r e and 
the La M a m a T r o u p e in the use 
of total theatre . 

Most of the text is sung in a 
bossa nova beat. T h e score, which 
combines folk and popular music, 
was wri t ten by E d u Lobo. Al-
though the language used is Por t -
uguese, the program carries an 
English t ranslat ion and American 
audiences have found t h e lan-
guage differences no barr ier to 
unders tanding the message. 

Tickets fo r the production a r e 
available a t Nor ton Union Ticket 
Office, Cul tura l Affairs Office, 143 
Hayes Hall , or In ternat ional Af-
fai rs in Townsend Hall. S tuden t s 
will be admit ted f ree of charge 
but mus t have tickets. Domus, 
1695 Elmwood Avenue, 8 :30 p.m. 
Bus t ranspor ta t ion fo r s tudents 
will be available f rom Nor ton 
Union. 

THURSDAY—2 
ORAL BIOLOGY SEMINAR: Dr . H a r -
old V. Jo rdan , Forsy th Den ta l 
Center , Boston, SIGNIFICANCE OF 
ACTINOMYCES-LIKE BACTERIA IN 
PERIODONTAL DISEASE, Room 107, 
4510 Main Street , 11:30 a.m. 
PODIATRISTS' TELEPHONE LECTURE: 
Sponsored by Regional Medical 
Prof ram, Harold Sarles, PODIATRY 
SUP^ERY IN THE OFFICE. 51 Part ic-
ipa t ing Hospitals, 11:30 a.m. 
DANCE SENSITIVITY PROGRAM: Pre-
sented by "Domus" (Modern Col-
l e g e — Cris tyne Lawson. fellow), 
1695 Elmwood Avenue, 3:30-4:30 
p.m.; bus leaves Diefendorf An-
? e x 2 :55 p.m. and re tu rns 
f rom Elmwood and Her te l a t 5 :05 
p.m. 

UNDERGROUND FILM SERIES: T h e 
underground, o r independent ly 
produced, f i lm is the avant -garde 
of the c inema. In this series the 
Film Commit tee will a t t empt to 
show the origins of some of the 
cu r r en t t rends seen on the screen 
today as well as possible direc-
tions t h e film of tomorrow wit] 
have taken. Among the fllmmak-
ers represented a r e Emshwiller , 
Vanderbeek, Warhol . Mekas, Ku-
char and unknown but possibly 
impor tan t new fi lmmakers. Con-
ference T h e a t r e , 4 and 8 p.m. 
WORKSHOP IN CONTINUING MEDI-
CAL EDUCATION: PHYSICAL EXAM 
INATION OF THE CARDIAC PATIENT. 
Sponsored by the H e a r t Associa-
tion of W s s t e r n New York, Inc., 
and U / B ' s Cont inuing Medical 
Educat ion Program. Topic 3 : 
PRECORDIAL PULSATIONS. Pa lmer 
Hall, Sisters of Char i ty Hospital , 
2157 Main Street , 7 :30 p.m. 
LECTURE ON FAR EASTERN ART*: 
Dr . E leanor Von Erdberg , visit-
ing professor, a r t history, TRENDS 
OF TASTE IN CHINESE CERAMICS. 
310 Foster , 8 : 3 0 p.m. 
U/B OPERA CLUB LECTURE*: Ross 
Allen, opera s tage director, In-
d iana Univers i ty Opera Thea t re , 
MODERN OPERA STAGING, Baird, 
8 :30 p.m. 

INTERVIEWS 
T h e ON-CAMPUS INTERVIEWING 

PROGRAM, runn ing f rom J a n u a r y 
26 to April 30 in the spring se-
mester , offers the oppor tuni ty for 
individual interviews with educa-
tional, business, industr ial and 
governmental r e p r e s e n t a t i v e s . 
Regis trat ion forms a n d addit ional 
information a r e available in H a y e s 

WEDNESDAY—1: Roswell Pa rk 
Memor ia l Ins t i tu te . 

THURSDAY—2: Seligman, Wein-
t r aub a n d Levin; Amer ican Hos-
pital Supp ly Corp.; Fabr ic Cen-
ters of America, Inc. 

WEEKLY COMMUNIQUE 
COPY DEADUNE 

To register events contact Miss 
Carol Goodsole, University Publica-
tions Services, 250 Winspear Ave., 
ext. 2228. Copy will be due on 
Monday for an issue distributed 
on Thursday and covering events 
of Friday through Thursday. 
NOTE: Any speaker not otherwise 
identified is a member of the fac-
ulty, staff or student body of U/B. 

•Open to the public, no admis-
sion charge. 

••Open to the public, admission 
charge. 


