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on the original form. 

Project Name Michael Barlow Center Location 212 0 W. Warren Blvd. 

Owner St. Leonard's Ministries- 2100 W. Warren Blvd., Chgo 60612 

Project Use(s) Education, training, counseling & job development center 

Project Size 18,460 sq. feet Total Development Cost $ 3 , 0 0 0 , 0 0 0 

Annual Operating Budget (if appropriate) $460,000 

Date Initiated summer of 2004 Percent Completed by December 1, 2006 1 0 0 % 

ProjectCompletionDate(ifappropriatel Full staffing in summer 05 

Attach, if you wish, a list of relevant project dates see attached list 

Application submitted by: 

Name Bob Dougherty n~ Executive Director 

Organization St. Leonard's Ministries 

A~reu 2100 W. Warren Blvd. City/State/Zip Chicago, IL 60612 

Telephone ( 312 7 3 8 -1414 (X I 13 ) Fax ( 3 12 ) 7 3 8 - 14 1 7 

E-mail slhouse@comcast.net Weekend Contact Number (for notification): 7 7 3 I 3 7 4- 3 9 91 

Key Participants (Attach an additional sheet if needed) 

Organization Key Participant 

Public Agencies Chicago Dept. of Housing Ellen Sahli 

Telephone/e-mail 

3121742-0594 

Architect/DesignerWeese Langley Weese Dennis Langley 3121642-1820 

Developer Illinois Facilities Fund Ayse Kalaycioglu 3121629-0060 

Professional Consultant Maureen 0 
1 
Connor Maureen O'Connor 7731275-8250 

Near West Community 
Community Group Development Organization Wilma Ward 3121738-2280 

Mile Square Com'ty Health Cntr Dr. David Freedman 3121355-1027 
Other Polk Bros. Foundation Nikki Stein 3121 525-4684 

Please indicate how you learned of the Rudy Bruner Award for Urban Excellence. (Check all that apply). 
-'Direct Mailing _Magazine Advertisement _ Previous RBA entrant 
_ Professional _Online Notice _Previous Selection Committee member 

Organization _Bruner/Loeb Forum _Other (please specify) -------------------

The undersigned grants the Bruner Foundation permission to use, reproduce, or make available for reproduction or use by others, and to 
post on the Bruner ndation web sites, the materials submitted. The applicant warrants that the applicant has full power and authority to 
submit the appli tio and all attach materi and to gra these rights and permissions. · 



Project Dates 

May/01 

Sept/01 

Jan/02 

June/02 

Nov/02 

Jan/03 

June/03 

July/03 

Sept/03 

March/04 

June/04 

Dec/04 

March/05 

Conclusion of a Feasibility Study conducted by Stephanie Sommers which focused 
on the need for ex-offender employment services in the community, SLM's potential 
for undertaking such a project and possible areas of employment development. 

Focus Group of various community constituencies, with James Compton of the 
Chicago Urban League as Honorary Chair, convened to further develop and 
discuss the Feasibility Study. 

Study of internal resources and potential for project success conducted by an 
outside consultant, Maureen O'Connor. 

SLM Board of Directors Board of Directors formal approval of the project. 

Illinois Facilities Funds adopts the Michael Barlow Center project in its Community 
Asset Builder Program. 

Local Alderman gives her support to the project. 

Capital Campaign initiated to develop funding; Maureen O'Connor hired as 
consultant for the campaign. 

Community input from funneled through SLM Board members to project architect, 
Dennis Langley. 

Pepper Construction Company agrees to be the project's General Contractor. 

Ground breaking for the Michael Barlow Center takes place on the same day as SLM 
celebrates its 50th Anniversary at a luncheon sponsored by the LaSalle Banlc 

Mayor Daley visits St. Leonard's to announce is support for the project, a grant of 
$500,000 form the City of Chicago. 

Construction completed and facility keys turned over to SLM Administration. 

Final Construction reviews completed; MBC Administrator moves into the building. 

Spr-Sum/05 Full staff complement in place and programs initiated. 
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ABSTRACT 
Please answer questions in space provided. Applicants should feel free to use photocopies of the application forms if needed. If possible, 
answers to all questions should be typed or written directly on the forms. If the forms are not used and answers are typed on a separate page, 
each answer must be preceded by the question to which it responds, and the length of each answer should be limited to the area provided 
on the original form. 

Project Name The Michael Barlow Center at St. Leonard's Ministries 

Address 2120 w. warren Blvd. City/State/ZIP Chicago, IL 60612 

1. Give a brief overview of the project, including major project goals. 

The Michael Barlow Employment Center, constructed and staffed by St. Leonard's Ministries, 
meets short and long term employment needs of formerly incarcerated men and women. 
Building on its fifty plus years of service provision to this particularly marginalized population, 
SLM called together a number of community resources to initiate development of the Center and 
create a vision for its future. The need for employment services for ex-offenders in SLM's Near 
West Side Community was apparent to all. Continuous refining of programs and a major capital 
campaign readied the Center to open in 2004. Major goals are to: (1) engage formerly 
incarcerated men and women in preparation for the real world of employment as quickly as is 
reasonable; (2) provide a diversified array of program offerings so participants can exercise 
some degree of personal choice in regard to their futures; (3) provide educational opportunities 
with required skills that will result in reasonable expectations of securing and retaining employ
ment; and (4) further develop the potential of the immediate community to address the needs of 
its citizens- even those frequently isolated and mistrusted by the community. 

2. Why does the project merit the Rudy Bruner Award for Urban Excellence? (You may wish to consider such factors as: effect on the 
urban environment; innovative or unique approaches to any aspect of project development; new and creative approaches to urban 
issues; design quality.) 

Urban communities across the Country are experiencing an influx of formerly incarcerated men 
and women- communities often ill-equipped to meet the needs of this population. The Michael 
Barlow Center, in the holistic context of St. Leonard's Ministries comprehensive service 
provision, is a singular example of a creative and positive response to the needs of those re
entering communities after debilitating time spent in prison. Individuals who would otherwise 
be homeless, on the streets and likely to return to prison, are given a chance to examine their 
lives, make personal changes and develop the skills needed to secure and retain employment. 
Providing this hope-filled opportunity in a "one-stop-shopping" setting is unique. Individuals 
exiting prison literally have all their essential needs met in one setting: residential and case 
management services provided through St. Leonard's House and Grace House; employment and 
educational needs addressed by the Barlow Center. Through an extensive network of 
collaborations SLM also prepares the urban community to welcome our men and women into the 
work place and their neighborhood communities. An inviting and neighbor-friendly campus 
provides a gracious setting for this unique version of urban renewal. 
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PROJECT DESCRIPTION 
Please answer questions in space provided. Applicants should feel free to use photocopies of the application forms if needed. If possible, 
answers to all questions should be typed or written directly on the forms. If the forms are not used and answers are typed on a separate page, 
each answer must be preceded by the question to which it responds, and the length of each answer should be limited to the area provided 
on the original form. 

1. Describe the underlying values of the project. What, if any, significant trade-offs were required to implement the project? 

Creation of the Michael Barlow Center was grounded in St. Leonard's Ministries' philosophy that no 
one wants to lead a life of desperation; that no one wants to move in and out of prison in a cycle of 
hopeless frustration. Yet, this revolving door phenomenon is omnipresent in large urban settings. 
In some communities, three out of four young men have had more contact with the criminal justice 
system than they have had with schools. At a basic level, economics plays a part: if I haven't had a 
solid educational background, if I have no skills, if there isn't much promise for employment - then 
there is little in the system to engage me in its more acceptable patterns of behavior. 

St. Leonard's Ministries has always felt that rebuilding one's life can't occur overnight. Just as 
socially unacceptable patterns took time to develop, so they need time to "un-" developed. Fifty 
years plus of experience has taught us that, provided with viable options and a realistic timeframe, 
formerly incarcerated men and women can and do make dramatic changes in their lives. Statistics 
bear this out: SLM's recidivism rate is 20% while that of the IL's Dept. of Corrections is 54. 7%. 
The Barlow Center was designed to broaden the parameters of this time for rebuilding one's life in a 
professional and inviting setting that builds on the external strength of the Community and the 
internal vision of each program participant. 

2. How has the project impacted the local community? Please include relevant information on urban context. 

The Near West Side is composed of two groups: those who have for years invested their lives in the 
Community and those who have more recently invested in the real estate of the Community. This 
is just another way of defining the urban process of gentrification and all its ramifications. The 
Michael Barlow Center, by joining these two constituencies, has had a deep impact on the local 
Community. The Center is inviting; it makes a business-like and professional statement to all see it, 
reflecting sound investment in the future of the Community. And clearly, the Center responds to 
the Community's continued pressing need of assisting formerly incarcerated individuals make 
successful transitions back into the Community. 

As a result of the varied programs of the Michael Barlow Center and the talented staff and 
volunteers who conduct these program, participants living in the Community receive high school 
diplomas, train for jobs, receive counseling and, most importantly, remain out of prison at very 
positive rates. These are the real building blocks for creating a whole and healthy community. This 
is authentic community impact. 



.. PROJECT DESCRIPTION (coNro) 

3. Desuibe the key elements of the development process, including community participation where appropriate. 

Early on in the MBC process, the immediate community of formerly incarcerated men and women 
played a critical role in its development as they repeatedly called for employment services as part of 
SLM's programming. This need was validated at key levels in the neighborhood as community 
spokespeople voiced their support for the project and added their thoughts to the plans formally and 
informally. A Focus Group was convened to examine the project's feasibility and SLM's potential; 
the make-up of this group reflected broad community participation. The governing community/ 
body of St. Leonard's Ministries was critical to the decision-making process as the project grew. 
And finally, community members referred from neighboring service providers on a regular basis 
and local families have shown support for the Center by coming on a continuously to make use of 
its comprehensive services. 

4. Oesnibe the financing ot' the project. Plc~ase include all funding sources and square foot costs where applicable. 

Total construction and development costs for Michael Barlow Center project were $3,000,000 or 
$160 per square foot. Financing the MBC project was no small feat for a relatively .small social 
services agency such as St. Leonard's Ministries. A major capital campaign included securing 
resources from all areas of the private and public sectors. Chicago's Mayor, Richard M. Daley, and 
IL State Senator Emil Jones each provided $500,000 in public sector resources. Episcopal 
Charities, the IL Dept. of Human Services and State Representative Annazette Collins provided 
funding. Several Chicago area foundations contributed to the project: The Rice Foundation, Polk 
Bros. Foundation, Field Foundation, Chicago Community Trust, the Driehaus Foundation and LISC 
(Local Initiatives Support Corporation). The remainder of the funds were contributed in varying 
amounts from individual donors and families in the immediate and wider communities. A $700,000 
mortgage is carried with the Illinois Facilities Fund. 

S. Is the proJeCt unique and/or does it address -;ignificant urban issues? Is the model aduplable to other urban settings? 

The entire approach and delivery of services through St. Leonard's Ministries, including the newly 
established Michael Barlow Center, are unique. Such a holistic approach to helping formerly 
incarcerated men and women rebuild their lives is a rarity. The vision of the founders of St. 
Leonard's, that everyone deserves a respectful and reasonable second chance in the community, is 
lived out daily in the life of the Michael Barlow Center. These characteristics make the Barlow 
Center an unusually responsive social service setting for a marginalized population. 

In spite of its unique nature, the Michael Barlow Center can easily serve as a model to be replicated 
in other communities addressing the return of large numbers of formerly incarcerated men and 
women. The scope of services provided is nothing more than a common sense response to the 
employment needs of formerly incarcerated women and men. Collaborating with a variety of 
interested partners makes the Center's work a perfect bridge between the halfway house setting of 
SLM's programs and the reality ofliving in the community. The Barlow Center, typical of all SLM 
endeavors, is run within very modest economic constraints. SLM invites other interested parties to 
come visit in order to learn just how its program can best be replicated in other communities. 



2007 
RUDY BRUNER AWARD 

ARCHITECT 
OR DESIGNER 
PERSPECTIVE 

RUDY 
BRUNER 
AWARD 

FOR URBAN 
EXCELLENCE 



I 

I 
I 
I . 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 

ARCHITECT OR DESIGNER PERSPECTIVE 

Please answer questions in space provided. Applicants should feel free to use photocopies of the application forms if needed. If possible, 
answers to all questions should be typed or written directly on the forms. If the forms are not used and answers are typed on a separate 
page, each answer must be preceded by the question to which it responds, and the length of each answer should be limited to the area pro
vided on the original form. 

Ci 

Fax E-mail 

The undersigned grants the Bruner Foundation permission to use, reproduce, or make available for reproduc ton or use by others, for 
any purpose whatsoever, the m rials s mitted. The applicant warrants that the applicant has full power and authority to submit the 
application and all attached m terials d t nt t · and permissions. 

s· ature 

1 . Describe the desigl) t. · eluding urban design considerations, choice of materials, scale, etc. 

This employment center is located in a historic residential area on the west side of Chicago. The 
immediate neighbors include two and three flats buildings from the late 1800's. The program for 
the training center required large rooms around a central service core which required a wide 
proportioned building that was incongruous with the existing proportions and scale of the 
residential buildings. Being the only educational type building in the immediate area, it was the 
desire of the client to "fit in" as much as possible out of respect for the existing character of the 
neighborhood. To accomplish this, the front of the building has a central predominate, bay like, 
projection which is in scale with the other properties. This element is then detailed with brick, 
stone bands, projected lintels, and a stone base course, in a way that relates to the scale of the 
neighborhood. The resulting other two portions of the building are treated with residential style 
windows and stone details and are also in proportion and scale with the neighborhood buildings. 
The overall appearance is residential that belies the institutional educational use with in. 

2. Describe the most important social and programmatic functions of the design. 

The program called for a multitude of different uses that would allow for a large variety of job 
training options in the facility. The ground floor is designed to accommodate a loading dock for 
work trucks, an exterior oriented storage area for tools and equipment, and a staging area and 
office dispatch area that would work in conjunction with the other spaces. In addition there are 
administrative offices and a large vocational classroom. The second floor has a couple of 
specialized areas including an area for restaurant training complete with a commercial kitchen 
with student work areas and a computer instruction area. Also on this floor are a large 
conference area for hosting various education events, support offices and meeting rooms. The 
third floor has the typical classroom and office spaces but was also configured in a way that 
would allow for an in house service business to be established at the rear third of the building 
with direct access to an elevator that then leads directly to the loading dock area at grade 

The main thrust of the program was to provide a large variety of different job training functions 
that would be the most beneficial to the ex-offender population that it serves, as well as adding 
the value of the neighborhood with a commitment to quality construction that is scale 
appropriate. 



ARCHITECT OR DESIGNER PERSPECTIVE (coNro) 

3. Describe the major challenges of designing this project and any design trade-offs or compromises required to complete the project. 

The first challenge was to design to fit the context while providing a large variety of large job 
training spaces. The other major challenge was to build in an affordable manner, within the 
capabilities of the funding, to meet our goals of; a maximum number and variety of spaces that 
would work for current and future job training opportunities; provide for a quality of construction 
to insure the buildings longevity; and to build an exterior worthy of its historic residential 
location. The project developer and architect worked in close conjunction and negotiated with 
a General Contract and were able to examine every aspect of the project, from foundations 
systems; structural systems mechanical systems etc through final finishes to build in an 
extremely efficient manner that allowed for the project to meet all of the goals. We were able to 
meet further needs of support space and storage by incorporating a full basement served by an 
elevator. This kept all job training spaces on the upper three floors large and flexible. A simple 
and quick structural system of steel with steel wall framing and a brick veneer allowed the 
Contractor to build in a quick 7 months deriving additional significant cost savings for the 
developer. 

4. Describe the ways in which the project relates to its urban context. 

It shares the values of historic architecture by relating to a type of details and scale consistent 
with the neighborhood. It looks at the historic context with a fresh eye to offer some 
reinterpretation of historic details and say that a good neighbor in a historic context can look 
forward and acknowledge the present as well. The site location of the building addresses and 
projects toward the street and deals with new yard zoning requirements by placing the building 
forward and keeping the side yards at a comfortable and respectful dimension to the neighbor to 
the West while creating and adding to the clients green space to the East. This placement 
visually links the building with all of the neighboring properties. 

All service functions are from the rear alley, keeping the front clean with a clearly defined entry 
of stone and brick detailing at a location close to the street and walks. Parking is kept at a 
minimum in recognition of the urban transportation in the neighborhood as well as the fact that 
most users are coming from the neighboring property. A decorative low fence, paving, street 
trees in cast iron grates, gives definition, scale and interest along the front property. 



St Leonard's House, a not for profit organization for the 
housing of ex-offenders, has a campus of transitional 
and permanent housing. Adjacent to this campus a job 
Training Center is being developed to serve these clients 
along with clients from similar organizations in other 
locations. The building includes facilities for computer 
and restaurant training; classrooms forGED courses; 
and facilities to serve in house business such as mailing 
services and landscaping. The building was designed to 
fit the varied existing historic town house streetscape 

with its placement close to the street, stone and brick 
detailing articulation and a reduced residential scale. 

Completion Date: 
Project Team: 

2004 
Dennis Langley 
Dan Weese 
Ben Matteson 

/Weese Langley Weese Architects Ltd. ) 
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COMMUNITY REPRESENTATIVE PERSPECTIVE 

Please answer questions in space provided. Applicants should feel free to use photocopies of the application forms if needed. If possible, 
answers to all questions should be typed or written directly on the forms. If the forms are not used and answers are typed on a separate 
page, each answer must be preceded by the question to which it responds, and the length of each answer should be limited to the area pro
vided on the original form. 

This sheet is to be filled out by someone who was involved, or represents an organization that was involved, in helping the project respond 
to neighborhood issues. 

Name Wilma Ward ~tie Secretary of the Corporation 

Organization Near West Community Developmen"b-elephone ( 312) 738-2280 
Organization 

Address 216 S. Hoyne St. City/State/ZIP Chicago, IL 60612 

Fax ( 312 ) 7 3 8- 2 3 0 8 E-mail wardgoodar@aol. com 
. The undersigned grants the Bruner Foundation permission to use, reproduce, or make available for reproduction or use by others, for 

any purpose whatsoever, the materials submitted. The applicant warrants that the applicant has full power and authority to submit the 
application and all attached materials and to these ri and permissions. 

~ 
1. How did you, or the organization you represent, become involved in this project? What role did you play? 

As a community resident and one of the founders of the Near West Side Community 
Development Organization, I have known of and supported St. Leonard's Ministries for 
many years. When I began my work in the community years ago with a vision to 
redevelop and help change the quality of life for the better, I learned of St. Leonard's 
presence and history in the community. I was impressed with SLM's ability to work with 
a sometimes very difficult population and yet always remain sensitive to its presence in 
the community. A colleague of mine here at the NWS-CDA, Ernest Gates has been a 
member of the Michael Barlow Employment Center's Advisory Board since the board 
came into being through the efforts of Chicago's Executive Service Corps. 

2. From the community's point of view, what were the major issues concerning this project? 

The Near West Side, like so many other communities, has a disproportionately high 
number of ex-offenders coming back to the neighborhood in one way or another. These 
men and women are desperately in need of help but that help has to be provided in a 
setting that doesn't intimidate the community, that helps the community emerge stronger 
and healthier. All this had to be accomplished in a building that fit in with the urban 
design and texture of the community and through solid programming that did not subject 
the community to an influx of people coming to and from the Center. 

3. What trade-offs and compromises were required during the development of the project? How did your organization participate in 
making them? 

The Michael Barlow Center sits in the midst of a residential block with some homes 
dating back to the late 1800's. The concept of creating a "school for ex-offenders" 
generated a certain degree of concern in the community. A NWS-CDA staff member 
sat on the Board of St. Leonard's Ministries during the Michael Barlow Center planning 
stage; her wisdom and insight resulted in the front of the facade of the Center looking 
just like a series of town homes rather than something more institutional. At this stage 
of planning, it was also decided that program components would be scheduled in such a 
manner as to provide life to the community but not to overwhelm it with students coming 
and going at concentrated times. 



,. C0tv1MUNITY REPRESENTATIVE PERSPECTIVE (coNT'D> 

4. Has this project made the community a better place to live or work? If so, howl 

Through its program services and physical presence in the community, St. Leonard's 
Ministries has always made our community a better place to live in. The various SLM 
buildings have constantly stood out as model settings in the neighborhood with well-kept 
structures and inviting gardens. In one case, a former crack house was taken over by 
SLM; it has become the Grace House women's residence program - certainly a far cry 
from its unsightful and dangerous previous condition. The Michael Barlow Center has 
taken its rightful place on a block that is comprised of new and old construction, of new 
neighbors and those who have been in the community for decades. 

Putting people to work always makes a community a better place for potential employers 
to invest financially and with work sites. The Michael Barlow Center is known for its high 
level of moving program participants into the real world of work, local and around the City. 
This will surely strengthen the Near West Community as a sound place in which to work. 

5. Would you change anything about this project or the development process you went through? 

Although there was a strong community presence in the project's development, having a 
greater variety of individuals involved might have given the project a higher level of 
visibility in the Community. However, the Community is currently marked by a high degree 
of residential growth with many people living here now who resided in other parts of the 
City in the early days of developing the Michael Barlow Center; the Center is creating a 
strong publicity process in the Community to address this. 

Creating a higher level of participation at a wider level might have helped the Community 
and the project. Richard M. Daley, the Mayor of Chicago, and Emil Jones, IL State 
Senator, helped providing capital funding and this was no small feat. But a broader public 
sector base of funding might have helped the project, would surely have reduced its debt 
and would have brought a positive focus on the Community. 
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DEVELOPER PERSPECTIVE 

Please answer questions in space provided. Applicants should feel free to use photocopies of the application forms if needed. If possible, 
answers to all questions should be typed or written directly on the forms. If the forms are not used and answers are typed on a separate 
page, each answer must be preceded by the question to which it responds, and the length of each answer should be limited to the area pro
vided on the original form. 

This sheet is to be filled out by the person who took primary responsibility for project financing or is a representative of the group which 
did. 

Name Gabriella DiFilippo Title Vice President of Real Estate 

Ofganization Illinois Facilities Fund Telephone ( 312 )596-5102 Services 

Address 1 North LaSalle Street (#700) City/State/ZIP Chicago, IL 60602 

Fax ( 312) 629-0061 E-mail gdifi1ippo@iff .org 
The undersigned grants the Bruner Foundation permission to use, reproduce, or make available for reproduction or use by others, for 
any purpose whatsoever, the materials submitted. The applicant warrants that the applicant has full power and authority to submit the 
application and~ll ttached material nd to grant these rights and permissions. 

. ~· Signature ~ .............--
II 

1 . What role did you or your organization play in the development of this project? Describe the scope of involvement. 

The Michael Barlow Center is a project of the IFF's Community Asset Builder (CAB) program. 
The CAB program targets high-risk, high-reward projects with nonprofit agencies that would most 
benefit from integrated financing and real estate project management to develop new facilities for 
vital community programs. As project manager, IFF assisted with developing operating pro 
forma, tested operating assumptions, provided oversight of the design process, coordinated real 
estate professionals on the project, prepared budgets, financing packages and contracts, 
negotiated and secured project financing, managed construction, including securing all permits, 
managed construction escrow and all construction payouts, and oversaw the project close-out. 

2. What trade-offs or compromises were required during the development of the project? 

The IFF project team challenged St. Leonard's senior managers to examine whether the size and 
use of the building was financially feasible. This process saved St. Leonard's over $100,000 by 
eliminating design elements deemed unnecessary and enabled its executive director to justify to 
funders the use and expenditure on every aspect of the facility. The project budget was tight and 
the IFF worked diligently with the general contractor, the architect, and St. Leonard's to create a 
functional, yet attractive, building that will meet the long-term program needs of the organization. 

3. How was the project financed? What, if any, innovative means of financing were used? 

The IFF provided a $500,000 bridge loan as part of the CAB program against St. Leonard's 
capital campaign. In addition, the IFF provided a $35,000 grant to help pay for a capital 
campaign consultant. St. Leonard's secured sufficient capital grants for the project but, as is 
the case with most capital campaigns, the funds were committed over a period of several years 
and there was a significant gap. In response, the IFF made an additional $350,000, 15-year loan 
to cover a portion of the construction costs. As a partial bridge to the capital campaign, the 
general contractor agreed to self finance a portion of the construction costs. The IFF was actively 
involved in restructuring its funding commitment and negotiating the parameters of the financing 
from the general contractor. This allowed the project to start on schedule. 



" DEVELOPER PERSPECTIVE 

4. How did the economic impacts of this project on the community compare with or differ from other projects you have been 
involved in? 

The 16,200-square-foot facility was completed two months early and under budget. The Michael 
Barlow Center is realizing its full potential serving formerly incarcerated men and women with 
tutoring, an alternative high school, a computer lab, job skills training, and job placement and 
retention services. St. Leonard's worked hard to ensure every space, though not fully 
programmed, contemplated a myriad of programs in its placement and design to ensure the 
building could meet the long-term needs of the organization and its clients. 

The physical structure was built as the final piece of St. Leonard's campus and blends nicely with 
the local architecture. A vacant lot was improved and the space functions as a hub for activities 
that further St. Leonard's mission. 

5. \Vhat about this pmject I'VOUid be instwctive to other developers/ 

The early planning and critical analysis was particularly important. The IFF challenged St. 
Leonard's to think strategically and critically about the project and to allow for as much flexibility 
as possible. The IFF team questioned many of the early operating assumptions to test the 
project's financial viability. This forced the executive director to be even more creative with 
program development, and programs evolved even as the building was under construction. 

St. Leonard's goal was to raise sufficient capital through a campaign so that no debt service 
would be required, but at the same time the goal was to start the construction project quickly. 
This created a timing problem for funding and interim financing was necessary. Because it is 
difficult to lend money against a capital campaign that is not 100 percent pledged, creative 
financing was needed. The IFF bridged the gap quickly and creatively several times during the 
project. The CAB bridge investment was the first form of bridge financing, the additional IFF loan 
added another layer, and finally Pepper Constructions' bridge loan jumpstarted the project. 

6. What do you consider to be the most and least successful aspects of this project? 

Most successful -the project was delivered on time and under budget, the building offers flexible 
space to meet the long-term needs of the agency; the building was built prior to and during 
program development.; unique facility that provides a model for other agencies offering programs 
and services to the formerly incarcerated. 

Least successful - the project financing would be difficult to replicate because of extraordinary 
programs and support (CAB Bridge Investment and loan from Pepper Construction). 
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.~ PROFESSIONAL CONSULTANT PERSPECTIVE 

Please answer questions in space provided. Applicants should feel free to use photocopies of the application forms if needed. If possible, 
answers to all questions should be typed or written directly on the forms. If the forms are not used and answers are typed on a separate 
page, each answer must be preceded by the question to which it responds, and the length of each answer should be limited to the area pro
vided on the original form. 

This sheet is to be filled out by a professional who worked as a consultant on the project, providing design, planning, legal, or other ser
vices. Copies may be given to other professionals if desired. 

Name AAan Q;e\1) 0 'Ccnn:or Title PrtsrJe"'±: 
organization N (\( · A~so a~k 5J ..::b;. c Telephone (7/? ) .Z.7I- i>'J$0 

The undersigned grants the Bruner Foundation permission to use, reproduce, or make available for reproduction r use by others, for 
any purpose whatsoever, the materials submitted. The applicant warrants that the applicant has full power and authority to submit the 
application and a attached materials and to grant these rights and permissions. · 

u or your organization play in the development of this project? 

I worked with St. Leonard's Ministries between 2001 and 2004 to help raise funds to construct 
the Michael Barlow Employment Center, drawing on more than a decade of resource 
development consulting with nonprofits in Chicago around homelessness and poverty-related 
issues. My work focused on planning and preparation for a capital campaign for the Center, 
including board development and organizational positioning, and campaign implementation. 

3. Describe the project's impact on its community. Please be as specifrc as possible. 

The Michael Barlow Center responds to an urgent challenge in American cities today. In recent 
years, we as a society have "gotten tough on crime." What we have not figured out is how to 
reintegrate into society the men and women who return from prison, typically to urban 
communities. High recidivism rates suggest that we are largely failing at this task. The stakes 
are mounting as the sheer number of formerly incarcerated men and women continues to grow. 

The Michael Barlow Center gives ex-offenders a chance at one of the essential keys to rebuilding 
their lives and avoiding a return to prison: employment. Ex-offenders have significant barriers to 
employment. Many of these men and women had limited education and work history before 
going to prison, and they now have the added burden of ex -offender status-what some call "the 
X on my back." Through the Michael Barlow Center and other services, St. Leonard's 
Ministries breaks through these barriers, resulting in a recidivism rate of 20 percent among its 
participants, compared to 50 percent statewide. 



PROFESSIONAL CONSULTANT PERSPECTIVE ccoNr'o) 

4. How might this project be instructive to others in your profession? 

Within my profession-fundraising and organizational development for nonprofit 
organizations-there are two aspects of the Michael Barlow Center that might be particularly 
instructive. First, it serves a clientele-ex-offenders-that is controversial, evokes negative 
feelings for many people, and may be seen as undeserving. We attempted to overcome this 
challenge through public education and organizational positioning. This included approaching 
opinion leaders-e.g., best-selling author Alex Kotlowitz, city officials, philanthropic leaders
to express why they thought the project was important. We then used their words to help open 
other minds and hearts. 

Another challenge was that the Board of Directors of St. Leonard's Ministries, which needed to 
secure more than $3 million for the Michael Barlow Center, had never conducted a capital 
campaign of that size. Board members had traditionally given generously of their time and 
talents while providing limited financial support. With education, encouragement, and support, 
the Board was able to step forward into a leadership role in the campaign, vastly exceed their 
previous financial support, and tap new funding for the campaign. 

4. What do you consider to be the most and least successful aspects of this project? 

One of the most successful aspects of the Michael Barlow Center is that it embodies in-depth 
knowledge both of the ex-offender population and of the realities of employment barriers and 
opportunities for them. It works to engage participants at the outset, and then methodically 
builds their skills and readiness for specific employment opportunities it has identified and will 
help them pursue. At the same time, the Center rebuilds participants' sense of self and self
respect after the dehumanizing experience of prison-by offering choices, clearly defined 
expectations and consequences, pragmatic support, and a firm belief in each individual's 
potential. Equally important, the Center offers these opportunities in a single location, 
understanding that fragmentation of services can be particularly detrimental for formerly 
incarcerated individuals. 

The Center has also worked to mobilize a host of other resources for its participants, through 
collaboration and partnership. While this is a worthwhile endeavor, it has been one of the least 
successful aspects of the project. Organizations that do not specialize in serving ex-offenders 
often cannot respond adequately to their unique needs, challenges, and motivations. 
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PUBLIC AGENCY PERSPECTIVE 

Please answer questions in space provided. Applicants should feel free to use photocopies of the application forms if needed. If possible, 
answers to all questions should be typed or written directly on the forms. If the forms are not used and answers are typed on a separate 
page, each answer must be preceded by the question to which it responds, and the length of each answer should be limited to the area 
provided on the original form. 

This sheet is to be filled out by staff representative(s) of public agency(ies) who were directly involved in the financing, design review, or 
public approvals that affected this project. 

Name John G. Markowski Title Commissioner ,_, 

Organization City of Chjcago Housing Telephone (312 ) 742 0440 

Address 33 N, r.asa 11 e, 2nd floor City/State/ZIP Chicago II, 60602 

Fax ( 312 h42 1391 E-mail jmarkowski@cjtyofcbj cago org 
The undersigned grants the Bruner Foundation permission to use, reproduce, or make available for reproduction or use by others, for 
any purpose whats r, the materials submitted. The applicant warrants that the applicant has full power and authority to submit the 
application and all ttac t ria s nd to grant these rights and permissions. 

Si nature 

1 . What role did your. age play in the development of this project? Describe any requirements made of this project by your agency 
(e.g., zoning, public arti ipation, public benefits, impact statements). 

The Michael arlow Center is part of the larger St. Leonard's Ministries campus for men with 
a history of incarceration. Each element ofthe campus represents a strategic area of 
investment by the City of Chicago and reflects the increasing commitment that we have made 
tc iwprcving the lives of those men md women with histories ofinca:ceration. The City of 
Chicago played a major role in parts of this campus and we consider each of the programs of 
campus to work in concert to support the goals of positive re-entry. The transitional housing 
programs, the first elements of this campus, have been funded through the City Department of 
Human Services for a number of years through the homeless services division. Based on the 
tremendous need for permanent housing for the men served through this program, St. 
Leonard's developed St. Andrew's Court, a 42- unit permanent housing development for men 
who have experienced incarceration. We provided $1.2 million in financing to support the 
construction of this development. Finally, we provided $500,000 in financing for the Michael 
Barlow Center. The support for the Barlow Center provided critical capital resources to realize 
this full campus for St. Leonard's. 

2. How was this project intended to benefit your city? What trade-offs and compromises were required to implement the project? How 
did your agency participate in making them? 

Mayor Daley has made improving the lives of individuals with histories of incarceration 
a priority for his administration. As a result, the City has allocated resources and public 
support to engage communities to develop concrete strategies to address the challenges 
that this group faces. Securing employment is one of the biggest challenges facing those 
individuals with a criminal record. Not only is it difficult for individuals to secure a job 
but many lack the skills that make them "good employees." The Barlow Center provides 
a concrete resource for those who need job skill training, job placement services, and on
going support to help individuals keep the hard fought job. 



PUBLIC AGENCY PERSPECTIVE (coNro> 

3. Describe the project's impact on your city. Please be as specific as possible. 

The impact of the Barlow Center and the campus are numerous: 
1. 450 individuals with difficult personal histories and challenges are served 

annually through St. Leonard's Ministries, providing a holistic solution to a 
complex problem that is often addressed in a piece meal fashion. 

2. Created affordable housing and brought much needed employment and supportive 
services to a community with one the highest numbers of individuals returning 
from incarceration. 

3. Created a beautiful campus with green space that conveys the strong message that 
the men served through the programs deserve dignity and compassion. 

4. Did this project result in new models or public/private partnerships? Are there aspects of this project that would be instructive to 
~gencies like yours in other cities? 

Construction of community centers, such as the Barlow Center, are difficult to finance. 
St. Leonard's leveraged public and private resources to build a Center that will serve as a 
venue for employment programs - also funded with public and private resources. 

With this Center and the ability to intentionally address the employment needs of 
formerly incarcerated individuals, we expect that St. Leonard's will be well positioned to 
increase their relationships with employers. While employers will likely be "sold" on 
high quality employees, we expect that through St. Leonard's work with employers that 
we will secure support for the Mayor's public commitment to give those with histories of 
incarceration a real chance at success. 

5. VVhat do you consider to be the most and least successful aspects of this project? 

The completion of the Barlow Center adds the last critical part of the supportive services 
framework to help formerly incarcerated individuals make a successful transition in 
community living. This Center capitalizes on the housing and social services 
components provided by St. Leonard's and really puts the individual in the best position 
to succeed. 

St. Leonard's Ministries also operates highly successful programs for women although a 
number ofblocks south of the main campus. Perhaps the least successful aspect of this 
project is really an issue only for the women's program- in that it is physically closest to 
and part of the men's campus. While the physical proximity to "home" will support the 
men with a strong sense of support, it may not be as strong of a support for the women 
simply due to the few blocks that separate the Barlow Center from their home. St. 
Leonard's staff is deliberate in their service delivery and uses engagement strategies to 
mitigate this risk for women served through the Barlow Center. 
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OTHER PERSPECTIVE 
Please answer questions in space provided. Applicants should feel free to use photocopies of the application forms if needed. If possible, 
answers to all questions should be typed or written directly on the forms. If the forms are not used and answers are typed on a separate 
page, each answer must be preceded by the question to which it responds, and the length of each answer should be limited to the area 
provided on the original form. · 

Name Nikki Will Stein Title Executive Dj rector 

Organization Polk Bros. Foundation Telephone ( 312 ) 527-4684 

Address 20 West Kinzie Street, Suite 1110 City/State/ZIP Chicago, I1 60610 

Fax ( 312 ) 527-4681 E-mail NStein@polkbrosfdn. org 
The undersigned grants the Bruner Foundation permission to use, reproduce, or make available for reproduction or use by others, for 
any purpose whatsoever, the materials submitted. The applicant warrants that the applicant has full power and authority to submit the 
application and all attached materials and to grant these rights and permissions. 

Signature rvik.J?i w. ~ 
1. What role did you play in the development of this project? 

The Polk Bros. Foundation made a capital grant of $150,000 to support the construction 
of the Michael Barlow Center. The Foundation board approved this grant on the strength 
of its long-time support for the programs of St. Leonard's Ministries (SLM). The Barlow 
Center, as presented to the Foundation, was the logical, critical next step that would 
enable the men and women who came to SLM to prepare for employment as they worked 
to build futures in their communities and with their families. 

Since the Barlow Center opened, the Foundation has supported the salaries of a job 
developer and retention specialist who find employers who will interview ex-offenders, 
help Barlow Center clients gain employment and continue to support them so they can 
stay employed and move up the jobs ladder. 

2. Describe the impact that this project has had on the your community. Please be as specific as possible. 

The Michael Barlow Center is a key part of the St. Leonard's Ministries comprehensive 
program to help some of the approximately 30,000 prisoners who return to Chicago each 
year, many to the west side communities around St. Leonard's. They come to one of the 
SLM residences and find an array of programs to help them reintegrate into the 
community and stay out of the criminal justice system. At the Barlow Center they can 
get their high school diploma, pick a jobs training program that will lead to employment 
in a field they have chosen and find help to deal with some of the issues that may have 
led to their imprisonment. 



OTHER PERSPECTIVE (coNro) 

I am not aware of any significant trade-offs that were required. Finances, in part, defined 
the scope of the building but it is very attractive and seems to be adequate to housing the 
desired programs and also serving as a valuable resource for the community. It was 
necessary to phase in some of the training programs as resources were found, but I 
believe the building is functioning as it was hoped it would. 

4. V\'hat do you consider l.o IJl' the the ITJO'>I and least successful aspects or this projcctl 

Perhaps the most successful aspect of the project is the manner in which it presents itself 
to its surrounding community and the broader community of formerly incarcerated 
individuals. Its footprint on the geographic community has been very positiv~ increasing 
the eye-appeal of the block on which it sits and the whole SLM campus. Judging by its 
use of the facility, the ex-offender community feels welcomed and adequately challenged 
by the activities ofthe Center. 

If there is a least successful aspect of the project, it might be that it is the only such 
facility in the entire area that is part of a comprehensive approach to assisting formerly 
incarcerated individuals address all the problems faced as they re-enter the community. 
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OTHER PERSPECTIVE 
Please answer questions in space provided. Applicants should feel free to use photocopies of the application forms if needed. If possible, 
answers to all questions should be typed or written directly on the forms. ·If the forms are not used and answers are typed on a separate 
page, each answer must be preceded by the question to which it responds, and the length of each answer should be limited to the area 
provided on the original form. Michael Barlow Center 
Name David A. Harris Tttle Administrative Assistant 

Organization Community Resident Telephone ( 312 ) 2 2 6- 6 2 7 0 (x/10) 

Address 212 0 ~'V. Warren Blvd. City/Sta~IP Chicago, IL 6 0612 

Fax ( 312) 226-6284 E-mail mbcoffice@slministries.org 
The undersigned grants the Bruner Foundation permission to use, reproduce, or make available for reproduction or use by others, for 
any purpose whatsoever, the materials submitted. The applicant warrants that the applicant has full power and authority to submit the 
application and all attached materials and to grant these rights and permissions. 

Signature /{)~ C..- ~ 
1 . What role did you play in the development of this project? 

As former resident of both St. Leonard's House and St. Andrew's Court, I have been aware of 
the development of the Michael Barlow Center from its very beginning. Ever since the 
possibility of an employment center was first talked about around St. Leonard's, I was one of 
the encouraging voices. I knew, from firsthand experience, that fmding employment is a key 
question when you get out of prison. I knew we, both the neighborhood and ex-offenders, needed 
some way of getting better prepared to find work. 

In addition to having been an SLM program participant, I have been a staff member for al]nost 
eight years. As the plans for the Barlow Center began to be more solid, I wanted to be a part of 
the Center so I applied for an office position. I began working at the Barlow Center when its 
doors opened and I am now the Administrative Assistant responsible for, among other things, 
data management for the entire Center. 

2. Describe the impact that this project has had on the your community. Please be as specific as possible. 

The impact on the neighborhood community has been very positive. Many people from the 
neighborhood have taken advantage of the opportunities provided at the Center and they have 
bettered themselves through education and being able to find jobs. This has been a reason 
for them to stay away from negative behavior that they might have been involved in before. 

I also believe that the whole idea of the Michael Barlow Center has brought a great deal of hope 
to the community of ex-offenders. There hasn't been much set aside especially for this group of 
people and we surely need help to move forward. When you've just gotten out of prison, it's 
harder than just not having an education or being jobless - you have the whole stigma of being 
an ex-offender to deal with. The Michael Barlow Center helps people deal with this. 



OTHER PERSPECTIVE (CONT'D) 

3. \Vhat trade-offs and compromises were required during the development of the project? Did vou participate in making them? 

One compromise that took place with the development of the Michael Barlow Center was the 
fact that it would be open to the neighborhood community. For the most part, SLM programs 
and buildings are open only to those who are currently or were at one time residents of St. 
Leonard's House, Grace House or St. Andrew's Court. So encouraging "non SLM folks" to make 
use of the Center's programs and services took some adjusting. We had to get to know people 
that we didn't know before. Although most neighborhood folks have known of St. Leonard's for 
many years, they got to know the us through the Michael Barlow Center in new ways. 

4. VVhat do )'OU consider to be the the most and least successful aspects of this project? 

The most successful aspect of the Barlow Center is the high school program and the training 
classes. These are the ways- education and skills- that will help ex-offenders make progress 
and better their situations. Education in all its forms is the only sure thing. And the Barlow 
Center does this very well. 

The least successful thing about the Center is that fact that we have to turn people away from 
time to time because we can't run all the classes all the time or there is no room left in a class. 
It's too bad the Center can't be bigger and take care of more people. 
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OTHER PERSPECTIVE 
Please answer questions in space provided. Applicants should feel free to use photocopies of the application forms if needed. If possible, 
answers to all questions should be typed or written directly on the forms. If the forms are not used and answers are typed on a separate 
page, each answer must be preceded by the question to which it responds, and the length of each answer should be limited to the area 
provided on the original form. Assistant Professor of 
Name Dr. David Freedman Tttle Clinical Family Medicine 

Organization Univ. of Illinois Chicago Telephone ( 312 ) 3 55 -1 0 2 7 

Address 2102 W. Monore - James Jordan Citv/StateJZIP Chicago, II. 60612 
Center Fax ( 312) 355-1347 E-mail freedman@uic.edu 

The undersigned grants the Bruner Foundation permission to use, reproduce, or make available for reproduction or use by others, for 
any purpose whatsoever, the materials submitted. The applicant warrants that the applicant has full power and authority to submit the 
application a all attachf;.d mate · Is and to grant these rights and permissions. 

-M.{)W~._ ij-

1 . What rote did you play in the development of this projectl 

While I had no direct role in the development of the Michael Barlow Center, I have for 
many years witnessed the very difficult work that St. Leonard1s Ministries accomplishes 
with men and women returning to the community from prison. This population 
frequently finds its way to our Mile Square Community Health Center and the James 
Jordan Community Center; both are facilities where I am on staff. Ex-offenders have many 
concerns in the area of health issues that must be addressed as they re-integrate into the 
community. These concerns are just one part of the larger picture of issues that various 
staff members of St. Leonard1s Ministries help program participants address. In thi~ 
context, I was happy to see the Michael Barlow Center take shape on the St. Leonard1s 
campus as a concrete and practical response to the employment needs of formerly 
incarcerated members of the Community. 

2. Describe the impact that this project has had on the your community. Please be as specific as possible. 

The Near West Side Community is experiencing gentrification that in many ways is 
altering the demographics of the area. There is still, however, a large number of 
individuals being released from prison who return to this Community. Without 
comprehensive programs to address needs, a large number of ex-offenders will re-offend 
and return to prison. St. Leonard1s Ministries has addressed this problem consistently and 
thoroughly with a dramatic reduction in recidivism rates. The Michael Barlow Center 
provides a key component in this process - assistance with employment preparation and 
the job search. A high school program, specific skills training programs, pre-employment 
and employment development services are provided in an inviting and professional 
setting. Having one place to go for this variety of services not always available for ex
offenders has a very positive impact on the Community. 
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3. What trade-offs and compromises were required during the development oi the project? Did vou participate in making them? 

I'm not aware of any trade-offs or compromises that were required in the development 
of the project While programs focusing on ex-offenders can be troublesome in some 
Communities, St. Leonard's long standing presence in the Community allayed any such 
concems. 

Surely the Community needs affordable housing; this need seems to be receiving a great 
deal of attention. There are plenty of schools and recreational spaces in the Community 
and retail space is in the making. So, from the perspective of a Community service 
provider, this project was welcomed as is. 

4. VVhat do you consider to be the the most and least successful aspects of this project/ 

As a health-care professional, I realize that physical health is touched by many other life 
issues. The holistic nature of the Mission of St. Leonard's Ministries and its vital presence 
in the Community serve well as a foundation for including physical concerns of program 
participants in case management services. The fact that SLM has broadened its focus to 
include employment related concerns can only make this community resource stronger 
and more responsive to the needs of its program participants. In some ways, it's 
unfortunate that the Barlow Center can't be larger and include many more individuals in 
service provision. But that might lessen the effect of SLM's desire to create a setting that is 
truly individualized and one that builds on a family model of addressing needs. 



Michael Barlow Center 

Approaching MBC from the front. .. 

Looking at the side garden ... 



Michael Barlow Center 

Come on in - Lots to see ... 

An inviting foyer welcomes you. 



Michael Barlow Center 

Future cooks in the Food Services Class 

Building maintenance skills in the making 



Michael Barlow Center 

State of the art computer lab at your service. 

Large open spaces for meetings and classes. 



Michael Barlow Center 

Clothing Room- something for everyone! 

Conference Room plans in the making ... 



Michael Barlow Center 

Ready to listen in an inviting office space. 

The Administrator and Job Developer hard at work. 



St. Leonard's Ministries 
2100 W. Warren Blvd. 
Chicago, IL 60612 
312/738-1414 

The campus of St. Leonard's Ministries is located in the West Haven Community on the Near 
West Side of Chicago, about two miles directly west of Chicago's downtown business and 
recreational area. It is directly accessible by way of public transportation and the City's main 
thoroughfares and expressways. SLM's campus is composed of six buildings, three built in the 
late 1800's, one built in 1950 and two constructed within the last eight years. An additional 
program site is located just three blocks from SLM's main campus. A series of very attractive 
and inviting gardens dots both the main campus and the second site. 



T 

Since1999, ,"4/ore News, More of Your Issues, ami Nlore of Your Community Voices and Faces. 

Formerly Incarcerated Men and Women 
Graduate Foo-d Preparation Training Program 

Kenya Nalls 

place to live for the residents," said Bob Dougherty, Executive 
Director of St. Leonard's Ministries. 

"We wanted to help people prepare themselves to get jobs 
so that they can provide their own place to live," Dougherty 
said. 

In2004, SLM broke ground on the Michael Barlow Center. 
The center provides 250 ex -offenders every year with a variety 
of services, including a high school, computer lab, job 
development, job retention counseling and various skills 
training. Amo·ng the skills the students are trained in is food 
services preparation. 

The Food Services Preparation Graduation ceremony, 
attended by about 30 family members and friends, honored 
the men and women who completed the nine week 180 hour 
course, in which they learned the basics of food services 
preparation by working in a restaurant. 

Teacher Belinda Silber (center) surrounded by her graduates 
The students received a certificate of completion and are 

awaiting their Chicago Sanitation License. The license will 
allow them to work in a restaurant, continue their training at 
the center, or work as a chef 

St Leonard's Ministries, a halfway house on Chicago's 
Near West Side, recognized 13 graduates of their Food 
Services Preparation Training Program on Friday November 
10. The graduation ceremony was held at The Michael Barlow 
Center located at 2120 West Warren Boulevard. 

For over 50 years, SLM has provided residential and case 
management services for formerly incarcerated men and 
women in Chicago. It was not until a few years ago, however, 
that they realized the battle to help ex-offenders transition 
back into society was only half won. 

"This is the highlight of my day to see men and women 
who have worked very hard at getting to a point where [they 
are] better than they were before and ready to move forward," 
said Doughe1ty. 

The graduation speakers emphasized to the graduates that 
they could do anything they wanted to do if they identify their 
goals and work hard towards achieving them. The students 
acknowledged that t~eir graduation is only the first step to 

"We realized that we needed to do more than provide a See Graduates page 11 

from page 5 

obtaining their goals as they 
continue on the right track to 
success. 

' "We worked really hard to 
reveal our lives, we're grateful to 
this program for giving us an 
opportunity and direction in our 
lives," said valedictorian Enoch 
Calhoun. 

"All of my life I made some 
really bad decisions. Those were the 
only ones I knew how to make. But 
when I came here I was surrounded 
by people who believed in me and 
who wanted me to do better " 
Calhoun said. ' 

' I 

Belinda Silber taught the 
students the skills to obtain their 
certificate and license and served as 

' a mentor as welL 
"I believe that they can do 

anything with this certificate, it 
really depends on how much they 
want to succeed in life," said Silber. 

As much as Silber has inspired 
the graduates she feels that she has 
been inspired by their hard work. 

"I want them to move forward 
in everything that they do and to 
know that they are not the same 
person they were nine weeks ago," 
Silber said. 

' 
Dougherty believes ' the 

graduates have now reached a pew 
point in their lives, knowing tha~ that 
they are equipped with the skills to 
accomplish something they w,ere 
unable to before. 

"They have to tak-e hold of[this 
experience] to not let it be just 
another day, to not just let it be 
another piece of paper," Dougherty 
said. "This is another starting o;ver 
that we as people have to do 
sometimes." , 

To learn more about the Michael 
Barlow Center or enroll in one of 
their programs call David Harris 
312-226-6270 X 10. 

.. 



The men and women who go through SLM programs are unique individuals who, assisted by case 
management, begin a process leading toward successful reintegration into families and communities. 
Prog rammatic elements are designed t o identify strengths, build upon common experiences, develop useful 
skills and address barriers to achievement . Ultimately, it is t he individual's recognit ion of a nd commitment to 
livi ng a healthy, productive life-style combined with helpful tools, resources and support that make the 
difference on t his ali-i rtant jou rney toward recovery. 

St. Leonard's House is an interim housing program for adult men exiting prison with nowhere to go and 
no other resources with which to begin the process of successful re-entry into the community. Two 
new residents were Special Needs clients. Individual and group counseling, workshops and referrals 
address medical and mental health, anger management, relapse prevention, employment and 
education, life skills, housing issues, relationships, parenting and family reunification . During FY 
'06, 155 men entered the program: 118 exited. 

- 76% completed education, vocational training and/or employment preparation programs. 
- 83% were able to remain drug and alcohol free during residency. 
-81% of those who compleled the program acquired permanent housing . 
- 44% of those who completed the program increased income. 

Grace House is an interim housing program for adult women exiting prison with nowhere else to go and 
no other resources with which to begin the process of successful re-entry into the community. 
Individual and group counseling, workshops and referrals address medical and mental health , 
behavioral patterns, relapse prevention, life skills, employment and education, housing issues, 
parenting, relationships and family reunification. This year SLM finalized the acquisition of the Grace 
House building . During FY '06, 47 women ente'red the program: 30 exited. 

- 70% completed education, vocational training and/or employment preparation programs. 
- 85% were able to remain drug and alcohol free during residency. 
- 67% of those who completed the program acquired permanent housing. 
- 57% of those who completed the program increased income 

St. Andrew's Court is permanent supportive housing for otherwise homeless men who have 
completed the St. Leonard's House program and are ill , disabled, chronically addicted or not quite 
ready for total independence. Through individual counseling, outreach, advocacy and referrals for 
needed services, each resident is encouraged to develop as much independence as possible. 
During FY '06, a total of 75 men lived at SAC: 33 moved on . 

- 85% of all residents were able to remain drug and alcohol free during residency. 
- 32% participated in education and/or vocational training programs. 
- 76% of those who moved on had increased income through employment or benefits 
- 76% of those who exited moved to permanent housing. 

The Michael Barlow Center is an employment and education center serving formerly incarcerated 
men and women in homeless service programs or at risk of becoming homeless due to lack of 
income, financial resources and/or employable skills . The Center provides a pre-employment 
program, skills training programs, a high school completion program, literacy and tutoring, com
puter skills training and an open lab, individual job development assistance, retention counseling 
and follow-up. During FY '06, 180 individuals were enrolled in programs and over 200 used the 
computer lab regularly. 

- 49 adult students completed one of the skills training programs. 
- 47 adults received their high school diplomas. 
- 122 individuals were placed in jobs: 119 started above minimum wage. 
- 85% retained their jobs more than 30 days: 67% were still there after 90 days. 

INCOME 

St. Leonard's House & Grace House 
Financial Report (unaudited) 

Direct Public Support 
Ind. contributions/Grants 
Foundations & Corporations 

Indirect Public Support 
United Way, Episcopal Charities, 
Churches/Church Groups 

Government contracts/Grants 
IL Dept. of Corrections, 
IL Dept. of Human Services 

City of Chgo. Dept. of Human 
Services & Dept. of Housing 

Fundraising/Board of Directors 

313 ,584 

243,273 

551,948 

191,065 

38,961 
$1,338,831 

Salaries & Related Expenses 

r-----:"" ..... =1 Office, Accounting , Printing , 
Postage & Mailing 

Occupancy, Utilities & Telephone 
Resident Expenses 
Food Service 
Van Use/Insurance 
Fundraising Event Expenses 
Staff Development & Travel 
Insurance, Administration & Misc. 

Thank you! 

EXPENSES 

921,893 
53,646 

152,250 
86,125 
10,972 

7,739 
2,883 
1,900 

94,158 
$1,331,566 

All SLM Staff 
Evellia Brooks 
Juanita Campos 
Tyree Chapman 
Ramon Colon 
Miguel Cruz 
Tanitha Dale 
Mary Dolan, OP 
Robert Dougherty 
Bernadine Dowdell 
Eunice Drazba, OP 
Christopher Evans 
Steve Figueroa 
Bobby Flowers 
Norwil Frial 
Stephanie Fuller 
Arlene Gibson, SSND 
Rev. Annie Gonzalez 
David Harris 
Raymond Hawkins 
Billy Hayes 
Timothy Hicks 
Charles Holman 
Mary Hornschemeier 
James Hoskins 
Theotis Hubbard 
Jean Hughes, OP 
Maurice lrby 
Ceree Jones 
Virginia Jung, OSB 
Minnie Lee 
Carla Lewis 
Therese McBroom 
Catherine McKillop, OP 
Douglas McKinney 
Charles Miller 
Glen Miller 
Denis Miron 
Marvin Moore 
Arlinda Parker 
Mary Parker 
Michael Peoples 
Stephanie Perry 
Andre Rankin 
Fareed Rasheed 
Christopher Roach 
Kevin Ronquillo 
David Rosa 
Michael Rosario 
Harry Sago 
Edward Stalter 
James Swofford 
Patricia Taylor 
Denise Thompson 
Christopher Vaughn 
Mary Vinson 
Haywood Ware 
Eddie Weaver 
Kelvin White 
Craig Williams 
Frank Williams 
Marilyn Williams 
Willie Williams 
Michael Wilson 
James Zangs 

SPECIAL THANKS TO THE 

"YEAR-ROUND " VOLUNTEERS : 

Mike Monnelly, 
J. C. Parker, 
Eric Reyes. 
Matthew Wiley 
Teachers and Tutors. 
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Dear Friends, 

Mayor Richard Daley recently convened a Caucus Group to make 
recommendations related to the re-entry into the community of formerly 
incarcerated men and women. Two SLM staff members shared in the work of 
the Caucus. In his introductory remarks to the Final Report of the Caucus, 
Mayor Daley challenged the citizens of Chicago to help those exiting prison; 
without such help, he reflected, individuals seem destined to return to 
prison . 

Repeatedly, the Caucus deliberations focused on providing places to 
live for those exiting prison and helping them prepare for and find jobs. With 
the help of private and public sector collaborators and generous donors, this 
is exactly what the programs of St. Leonard's Ministries have accomplished 
during this past fiscal year and what we plan to continue doing as we move 
into future years. We remain grateful to you for your continued presence 
with us! 

L~ tw~ o(~~ku-~ 
Executive Dir~tor 
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St. Leonard's House 
2100 W. Warren Boulevard 
Chicago, IL 60612 
312/738-1414 FAX: 312/738-1417 
www.slministries.org 
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St. Leonard's Ministries is an agency of Episcopal Charities and Community Services, a member of the 
United Way of Chicago and a service provider for the City of Chicago's Department of Human Services. 



MISSION STATEMENT 

BELIEVING THAT ALL INDIVIDUALS WANT TO LEAD 

PRODUCTIVE AND WHOLE LIVES, ST. LEONARD'S MINIS

TRIES PROVIDES A SETTING IN WHICH MEN AND WOMEN 

RECENTLY RELEASED FROM PRISON CAN ACHIEVE SUCH A 

LIFE. RESIDENTS ARE PROVIDED WITH AN ARRAY OF 

PROGRAM SERVICES DESIGNED TO ASSIST THEM AS THEY 

MAKE THE TRANSITION TO SUCCESSFUL INDEPENDENT 

LIVING. DURING THEIR STAY AT ST. LEONARD ' S HOUSE, 

GRACE HOUSE OR ST . ANDREW'S COURT, RESIDENTS ARE 

HELPED TO REASSESS VALUE SYSTEMS, TO REORDER 

PRIORITIES AND TO DEVELOP SOCIALLY AND LEGALLY 

ACCEPTABLE PATTERNS OF BEHAVIOR. 

HONORARY BOARD 

Lerone Bennett, Jr. 
Historian and Executive Editor of Ebony 

Alderman Walter Burnett 

The Most Rev. Frank T. Griswold , Ill 
Presiding Bishop of the Episcopal Church 

Alderman Madeline Haithcock 
City of Chicago, 27th Ward 

John Callaway 
WTTW Commentator 

The Hon . Danny K. Davis 
U. S. Congressman. 7th District 

City of Chicago, 2nd Ward 

Michael J. Mahoney 
John Howard Association Past President 

Richard Pepper 
Pepper Construction Co. Chairman 

BOARD OF DIRECTORS 
The Rt. Rev. William D. Persell 

Bishop of Chicago, Chair 

Padraig Brennen, President 
James Russell, \1. P. Program 
Chris Julsrud \1. P. Personnel 
Jim Stith, Treasurer 
Sharon Brabson, Secretary 
Lawrence Brown 
Robert P. Coffin 
Domenica Devine 
Kevin Dolan 
Patricia Dowell 

Cecelia Downs 
Naoma Dye 
Lisa Ebright 
Thomas Gary 
Deborah Harrington 
Jerry B. Kelly 
Greg M. Lawton 
Felicia Lyda 
Kent R. Manning 
T. Manning 

Rosanna Marquez 
Alfonso McWhorter 
Max Miller 
Wendy Mitchell 
Miguel Rodriguez 
Butler L. Sharpe Ill 
Louis Skydell 
Nikki Stein 
David B. Waud 
Eve Webster 



DEAR FR IENDS OF ST. LEONARD'S, 

2004 MARKS THE 50TH ANNIVERSARY OF ST. LEONARD'S MINISTRIES. FROM THE BEGINNING 

OUR PROGRAM SERVICES HAVE BEEN STEPPING STONES ON THE PATH TO NEW LIVES FOR OUR 

RESIDENTS. DURING THE FISCAL YEAR JUST COMPLETED, 270 FORMERLY INCARCERATED MEN 

AND WOMEN HAVE BEEN HELPED THROUGH RESIDENTIAL AND CASE MANAGEMENT SERVICES. WHILE 

IN RESIDENCE, 5 I 0/o OF OUR PROGRAM PARTICIPANTS WERE ABLE TO INCREASE THEIR INCOME 

LEVELS. 68°/o OF THE RESIDENTS WHO LEFT ST. LEONARD'S HOUSE OR GRACE HOUSE MOVED 

ON TO PERMANENT HOUSING SETTINGS. 

WITH THE EVER-PRESENT HELP OF THE EPISCOPAL CHURCH, THE TINY MUSTARD SEED THAT WAS 

PLANTED IN I 954 ON THE CORNER OF HOYNE AND WARREN CONTINUES TO GROW AND PROVIDE 

CRITICALLY NEEDED ASSISTANCE TO MEN AND WOMEN REBUILDING THEIR LIVES. WE THANK YOU 

FOR YOUR SUPPORT! 

PADRAIG BRENNEN 

~~ 
BOB DOUGHERTY 



St. Leonard's House 
Marina Garrott, Operations Director 
Dennis Clark, House Manager 
Bob Dougherty, Executive Dir. 
Ernest Douglas, House Manager 
Eunice Drazba, OP, Facil ities Director 
Arlene Gibson, SSND, Finance Dir. 
Donald Hamilton, House Manager 
Raymond Hawkins, House Manager 
Timothy Hicks, Maintenance 
Charles Hoard, Caseworker 
James Hoskins, House Manager 
Theotis Hubbard, Caseworker 
Jean Hughes, OP, Contracts Director 
Elbert Hunter, Program Director 
Maurice lrby, House Manager 
Robert Jackson, House Manager 
Catherine McKillop, OP, Vol. Coord . 
Douglas McKinney, Housing/Aftercare 
Matthew Mitchell , Cook 
Willie Sally, Caseworker 
Marsha Smith, Sec/Reception 
George Stoneburner, House Manager 
Patricia Taylor, Asst. Program Dir. 
Clarence Wealer, Cook 
Eddie Weaver, Network/Technology 
Kelvin White, Program Aide 
Willie Williams, House Manager 

St. Leonard's Ministries FY'04 
Staff Financial Report (unaudited) 

Grace House 
Evellia Brooks, House Manager 
Miguel Cruz, Cook 
Tanitha Dale, House Manager 
Mary Dolan, OP, Administrator 
Bernadine Dowdell, Program Director 
Rev. Annie Gonzalez, Housing/Aftercare 
Nancy Kluth, House Manager 
Carla Lewis, Sec/Reception 
Arlinda Parker, Maintenance 
Denise Thompson , House Manager 
Marilyn Williams, House Manager 

St. Andrew's Court 
Roosevelt Cosey, Desk Clerk 
Noy Frial , Social Services Director 
Karen Griffin, Desk Clerk 
David Harris, Senior Desk Clerk 
Louis Jones, Desk Clerk 
Mary Parker, Desk Clerk 
Fareed Rasheed , Desk Clerk 
Kevin Ronquillo, Maintenance 
David Rosa, Administrator 
Haywood Ware, Desk Clerk 

Income 
Direct Public Support 

Ind. contributions/Grants 
Foundations & Corporations 

Indirect Public Support 
United Way, Episcopal Charities, 
Churches/Church Groups 

Government contracts/Grants 
IL. Dept. of Corrections, 
IL Dept. of Human Services 

City of Chgo. Dept. of Human 
Services & Dept. of Housing 

Michael Barlow Dev. Income 
Fundraising/Board of Directors 

Expenses 
Salaries & Related Expenses 
Office, Accounting, Printing, 

Postage & Mailing 
Occupancy, Utilities & Telephone 
Resident Expenses 
Food & Transportation Services 
Fundraising Event Expenses 
Staff Development & Travel 
Insurance, Administration & Misc. 

176,882 

227,846 

576,787 

165,637 

60,000 
30 ,600 

$1,237,752 

962,159 
36,707 

107,547 
80,377 
14,439 
14,521 
4,527 

29,720 
$1,249,997 



1954 Father James ("Jimmie") 
Jones and Episcopal Church Women 
open the doors of St. Leonard 's 
House at the corner of Hoyne & 
Warren. Residents are a diverse 
group of 5 to 10 men from Bridewell 
Jail as well as from state prisons. 

1958 SLH opens its honor 
farm as an alternate site near 
the Benedictine Abbey at Three 
Rivers, Michigan; the farm was 
sold a few years later. 

1965 Father Jones & Father Robert Taylor 
leverage major funding for SLH programs 
through Lyndon Johnson's War on Poverty 
Campaign. 



1989 Prison numbers begin to 
swell as a result of the Country's 
War on Drugs. SLH's 2110 building 
is rehabbed and dedicated to 
program services resulting in SLH's 
daily count growing to 40 men. 

-,- -

1994 Grace House opens in 
response to the rising numbers 
of women incarcerated in the IL 
prison system with the help of 
the Chicago Dept. of Human 
Services. In 2000, it was moved 
to its permanent home on 
Adams Street. 

1998 With help from Lakefront 
Supportive Housing, St. Andrew's 
Court is opened in response to the 
growing difficulties SLH program 
participants experience when 
looking for post-program housing. 



2000 With the help of Ben Applegate 
from Applegate Thorne Thompson, law 
firm, St. Leonard's Ministries becomes the 
official umbrella organization sponsoring 
three distinct programs: St. Leonard's 
House, Grace House and St. Andrew's 
Court. 

2001 Dr. Rennie Golden & Dr. Erica 
Meiners, from Northeastern IL University, 
and a group of dedicated staff and 
volunteers initiate the St. Leonard's Adult 
High School program. 

2004 The Illinois Facilities Fund 
and Pepper Construction Company 
work with SLM to begin the Michael 
Barlow Center which will address the 
employment related concerns of 
formerly incarcerated men and 
women. 



1967 SLH becomes a 
recipient of funds from the 
Community Chest, the precursor 
of the United Way. 

1970 Louis Randall, 
former SLH resident, 
becomes Executive Director 
of St. Leonard's House, 
serving in this role for three 
years. 

1975 SLH begins receiving financial 
support from the IL Dept. of Corrections 
through its Title XX program; all resi
dents henceforward are on parole status 
with I DOC. The House's daily count was 
12 to 18 men. 

--- ---~---------

1978 For a brief period of 
time, a program for troubled 
youth is conducted in the second 
SLH builiding at 2110 W. Warren. 



MICHAEL BARLOW 
CENTER SUCCESS 
Providing Education, 
Training, and Employment 
Services. Annual Report: Fiscal Year FY 2006 

The Michael Barlow Center, a program of St. Leonard's Ministries, began its first year of operation on July 1, 
2005, providing education, training and employment services to formerly incarcerated men and women. 

HIGHLIGHTS FOR EMPLOYMENT, EDUCATION AND SKILLS TRAINING 

•In the first year of operation 180 individuals have received services. 
•This year 47 individuals have received their high school diploma through the Adult High School (a graduation rate of 
81%). 
•Forty-nine individuals have completed one of the skills training programs (Food Services Preparation or Building 
Maintenance). 
•Sixty-six individuals have completed the Employment Preparation Training, learning the soft skills to succeed in 
today's work place. 
• The Computer Lab has been used by more than 200 individuals. 
•122 individuals have been placed in jobs. 
•85% retained their jobs for at least 30 days and 67% for at least 90 days. 
•On 2/13/06 a Tutoring Program began and 368 hours of tutoring have been provided. 

200 PERFORMANCE SUMMARY 
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WAGE COMPARISONS 
Illinois Minimum Wages vs. M.S. C. Job Seekers Wages 

$6.50 $8.50 

EMPLOYER JOB TITLES WAGES TOTAL 

Advance E.M.T. 11.00 1 
Ambulance 

Andrew's Driver 10.00 2 
Paper 

Big Apple Stock Clerks 9.50 1 
Finer Foods 

Craig Maintenance 8.50 1 
Therapeutics 

Fitzpatrick Maintenance 8.61 1 
Hotel 

Footlocker Mangers Base Salary 5 
25,000 + 

Commission 

Haymarket Rehab 9.00 2 
Counselors 

Museum of House 9.00 2 
Science and Keeping 
Industry 

PCS Financial Customer 12.00 1 
Corp. Service 

Popeye's Cashier/Food 7.50 4 
Chicken Preps. 

Portillo's Cashier/Food 9.00 2 
Restaurant Preps. 

Subway Sandwich 7.50 3 
Maker 

*Tandem Various 7.50 23 
Staffing 

Togetherness H.I.V. 9.00 1 
Awareness 
Counselor 

A.I.T. Medi-car E.M.T. 10.00 1 

McDonald's Crew 6.50 3 
Managers/ 

Maintenance 

Dominick's Produce/ 7.50 2 
Bakery 

Mount Sinai Food Service 10.00 1 

Joe's and Laborer 11 .00 1 
Jack's 
Construction 

Top and Janitor 9.00 1 
Bottom 
Janitorial 
Services 

INDUSTRIES THAT 
EMPLOY M.B.C. JOB 

SEEKERS 
10% 
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• Food Service 
o Maintenance 
• Healthcare 
• Temporary 
o Retail 

HIGH SCHOOL 

GRADUATIONS 

Graduated Droppedl\f!.M:hdrew Enrolled 

A Sampling of Job Seekers 
Placed in Full-Time Jobs 

JOB SEEKER DATE EMPLOYER 

George M. 3/23/06 Mount Sinai 

Robert M. 4/1/06 South View Manor 

Robert H. 5/9/06 Corner Bakery 

Jose C. 5/26/06 ABM Lakeside 

Annie L. 6/5/06 Fulton Street Bakery 

Miguel G. 6/29/06 Corner Bakery 



Senator Durbin and Jim Zangs, 
MBC Administrator 

· Passages 
St. Leonard's Ministries Fall2006 

Senator Durbin Visits 
The weather was Fall-like at its worst, but the visit from US Senator 
Richard Durbin surely brightened the day for everyone at St. Leonard's 
Ministries. On Wednesday, October 11 'h, Sen. Durbin stopped by St. 
Leonard's to see firsthand what is available to SLM's residents and 
program participants. A variety of staff members were present to describe 
the context in which formerly incarcerated men and women begin the 
rebuilding of their lives. 

The highlight of Senator Durbin's remarks to the Staff was the 
announcement that he had successfully secured $250,000 in the Senate 
spending bill that funds the Department of Labor. The money Senator 
Durbin set aside for St. Leonard's would provide federal funding to 
strengthen job training and job placement programs for ex-offenders 
transitioning back into the community. 

The Labor, Health & Human Services and Education appropriations bill won't be finalized until Congress merges the 
House and Senate bills, expected by the end of the year. 

Episcopal Charities Site Visit 
On October 25'", St. Leonard's Ministries was visited by a team from 
Episcopal Charities and Community Services as part of the annual 
application for funding process. The visiting team was composed of The 
Rev. George Hull, Rector of St. Mark's Church in Barrington, and Sophia 
Twaddell, ECCS Board Member. The purpose of the visit was twofold: 
St. Leonard's had an opportunity to update the Team on culTent agency 
happenings and Team Members were able to take a brief look at all sorts 
of administrative components that shape the relationship between ECCS 
and St. Leonard's Ministries. 

A highlight of the review was a panel of program participants from St. 
Leonard's House, Grace House and St. Andrew's Court who shared their 

Sophia Twaddell and Father Hull met with 
residents Ted, Latrice and Berlinda. 

stories with the Visiting Team. Looking at programs, statistics and finances provides only a small part of the St. 
Leonard's stmy. Hearing program participants tell their stories provided a complementary view of the SLM Mission. 

The visit concluded with lunch in SLH's Dining Room which was prepared by students of the Michael Barlow 
Center's Food Services Preparation Class. photos by Eunice Druzbu, OP 



Profiles 
Latrice Johnson- Grace House: Grace House alumna, Latrice Johnson moved to her own 
studio apartment a few months ago at Sanctuary Place, a supportive housing program for · .• J 
women. Latrice shares: "I am grateful to the City of Chicago for making more places. Now 
there are more places available for homeless people who lack money, experience illness, or are 
in recovery. Sanctuary Place is a beautiful setting for women and children. Sanctuary Place, 
Cressey House, Deborah's Place- they are all good, as long as you are doing the right thing and 
I think that's real good." 

Latrice cherishes her recovery. She starts each day by going to the 6:00 a.m. Mustard Seed 
AA Meeting. She finds that recovery from alcohol and drug addiction and doing the 12 steps 
prepare her to deal with every aspect of her life. She likes to review her journals and the 
resources from the different programs she has been in, "You can get too comfortable; it's good 

to remember the pain I caused myself and others. Recovery is beyond staying clean; it's all the other things. God, be patient, 
I'm doing my part." 

A recent graduate of St. Leonard's Adult High School, Latrice has worked steadily to rebuild and develop healthy 
relationships with her family. On a recent visit, her mom told Latrice: "I'm very proud of you. I'm glad you are my daughter." 
She also keeps in touch with her Grace House mentor and several Grace House alumnae: "I love them; we love each other. 
We are still family- one big happy family." 

Gary McGee- St. Leonard's House For Gary, growing up wasn't easy. He ran the streets, made 
bad choices, and found himself in trouble with the law at an early age. When he was 22, Gary 
was sentenced to a lengthy period of incarceration. The first few years in prison were a fight for 
survival with constant spiritual and physical tests every day. After a few years inside, and with 
encouragement from his family, he decide to make the best out of a bad situation and pursued 
his education. Gary earned not only his GED but also his Bachelors degree while in prison. ) 
Determined to make himself a better person, he continued his studies throughout his time in prison. 

When Gary came to St. Leonard's House in July, he was starting a whole new chapter in his life. 
Gary says "I had been away for so long, so long; I wasn't sure how I would be able to adapt to 
society. I didn't know what to expect, but I knew I was ready to get my life back." St. Leonard's 
House helped him regain his confidence and helped him keep to the path he set for himself to 

rebuild his life. Taking each day at a time, Gary says, "St. Leonard's House helped me become whole again. I will not let the 
experiences of my past define my future. I'm a free man and I see that I still have a lot of opportunities in life. For that, I'll 
always be thankful for the opportunity to have been part of the community at the House." 

Charles Holman- St. Andrew's Court: Charles Holman, thirty-nine, came to St. Leonard's 
Ministries in March 2004 after spending twelve years in prison. While at St. Leonard's House, he 
obtained his high school diploma, participated in anger management, service work, and outpatient 
substance abuse treatment. Charles moved to St. Andrew's Court in 2004 and has found a job at 
Subway as a sandwich specialist. Charles says that he enjoys working with customers. Recently, 
Charles accepted a part-time position as House Manager with St. Leonard's House. As a graduate 
of the program, Charles says he really enjoys the work because he can help others like him. 

In his spare time, Charles likes to travel, go to Millennium Park, listen to opera, people watch, and 
take pictures. He also likes to spend time with his family and three children. His hopes are to have 
a better relationship with all of them. 

Charles was introduced to the St. Leonard's House program by his social worker while in prison. 
At the time, Charles had no interest in entering the program, but was eventually persuaded to 

submit an application. Now, Charles states that the ministry "is showing me how to live, take responsibility for doing for myself 
and not other people doing for me. I have a better way oflife." Charles has been clean and sober from drugs and alcohol for 
thirteen years. 



Adler School of Professional Psychology 

~his September marked the beginning of the fifteenth year of collaboration between the Adler 
.School of Professional Psychology and St. Leonard's Ministries. During the first few years of 
Adler's presence on the St. Leonard's campus, focus was placed on a relatively small number 
of program participants with pa1ticular needs. As time went on and interest in working with 
formerly incarcerated men and women grew, services and the number of Adler students 

working at St. Leonard 's Ministries ' sites increased dramatically. 

Dr. Baket· and Adler clinicians. 11hoto by Eunice Drazba, OP 

l urrently, Dr. Robe1t Baker supervises the Adler School's work with St. Leonard's Ministries. 
Three student clinicians and one intern work at St. Leonard's House and two student clinicians, 
one intern and one post-doctoral student intern work at Grace House. This talented group of 
professionals helps SLH and GH staff through resident evaluations and assessments, as well 
as providing group and individual counseling as follow-up .. Adler students benefit from this 
collaborative effort and it certainly provides an elevated level of service provision for SLM's 
program participants. 

Board Appeal! 

During the months of July, August and September, the SLM Board of 
Directors conducted its first Special Appeal to donors. The goal of 
the Appeal was to raise $25,000 to help cover expenses for the first 
year of operation for the Michael Barlow Center. 

Along the way, an anonymous donor pledged to meet all dollars 
raised up to $25,000. That sum quickly became the goal of 
the Appeal. By the time the Appeal wound down at the end of 
September, SLM's generous donors had contributed $25,230. 
Meeting the $25,000 goal netted the match amount from the 
Generous Donor bringing the total amount raised through the Board's 
efforts to $50,230. Congratulations to the St. Leonard's Ministries 
Board and all the generous donors who shared in this effort. 

MISSION STATEMENT 
Believing that all individuals 

want to lead productive and whole 
lives, St. Leonard's Ministries provides 
a setting in which men and women 
recently released from prison can 
achieve such a life. Res idents are 
provided with an array of program 
services designed to assist them as 
they make the transition to successful 
independent living. During their 
pmticipation at St. Leonard's House, 
Grace House, St. Andrew's Court or 
the Michael Barlow Center res idents 
are helped to reassess value systems, 
to reorder priorities and to develop 
socia lly and legally acceptab le patterns 
of behav ior. 
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Wish List 
• 
• 

• 

• 

Cargo van 

Men's winter gloves and large size winter jackets; men's 
underwear/socks; XL, 2X and 3X tee-shirts and men's 
shoes are needed for winter. 

We need a group of volunteers who will organize and 
carry out the Christmas Gathering for SLM residents and 
their children. Lots of fun for everyone! 

Heavy duty large cooking pots 

Paluch Family 

Foundation 

Award 

On October 25, 2006, St. 
Leonard's Ministries' Executive 
Director, Bob Dougherty, was the recipient of the 
prestigious Paluch Family Foundation 1Oth Anniversary 
Recognition for outstanding Stewardship. 

• Snow shovels or warm weather 

• 

• 
• 
• 

And, yes, we remain in need of the usual items: coffee, 
sugar, pancake syrup, com meal and tomato paste as well 
as personal items such as soap, deodorant, tooth paste, and 
after shave lotion. 

Weekly bus passes 

Aprons for the kitchen 

White chef's/cook uniform shirts/jackets 

3121738-1417 

St. Leonard 's Ministries is 

The Paluch Family Foundation is dedicated to 
supporting efforts in Liturgy, Stewardship and 
Vocations. Each year they identify and celebrate an 
individual whose life long commitment in one of these 
areas has made a significant difference. 

With his usual grace and humor, Bob accepted the 
Stewardship award in the name of St. Leonard's 
Ministries, acknowledging all the past and present 
residents and supporters who engage and enrich one 
another in a life-saving mission. Congratulations, Bob! 
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What's on the Menu? 
Pots and pans are clanging and carrots and onions are being 
sliced to perfection- well, almost perfection. Inspiration 
Corporation has begun its first Food Service Handling class in 
the Michael Barlow Center. On September 19th, seventeen 
eager students began this program, which will culminate with 
students receiving food service certification and very concrete 
assistance with locating and keeping a food services job. 

Two-thirds of the class are residents of St. Leonard's House, 
Grace House or St. Andrew's Court and the remaining students 

are formerly incarcerated men and women referred to the Barlow Center from various community service 
providers. Each program participant has completed pre-employment work, such as resume writing and 
interviewing skills, through The Employment Project. During the program, students learn the basics ofhandling 

food: correct storage guidelines, processing food items, creating 
a balanced meal and serving prepared foods. 

Each Friday, ChefTommy Haire, and his students provide a 
meal for anyone on SLM's campus who wants to share in the 
class effort. Thus far, these Friday meals have been a huge 
success both for the students who get to see their efforts realized 
quite quickly and for staff who enjoy this gustatory change of 
pace. 

Plans call for Inspiration Corporation to offer this particular skills 
training module three 
times each year with 

a two month break in between each session. If all goes well - or in 
this case, if the souffle rises, forty-five new food service handlers will 
be taking major steps toward fmding and sustaining employment 
through this program. 

Congratulations to all the budding chefs who are enthused about 
what they are learning, proud ofthemselves for sticking with it, and 
anxious to apply their newly honed skills. It is one more concrete 
achievement in the process of re-engaging as productive members in 
the community, able to care for themselves and for their families. 



Thanks to the United Way of Metropolitan Chicago 

Mary Hornschemeier 

Mary Hornschemeier, former Dominican 
Volunteer with St. Leonard's Adult High School 
Program, has moved to full-time employment as the 
Agency's Director of Education. From her office in 
the Michael Barlow Center, Mary will continue to 
coordinate the High School Program; she will also 
focus on the educational needs of each program 
participant in all three SLM programs. A generous 
grant from the United Way of Metropolitan Chicago 
has made the creation of this new position possible. 

Assessing talents and career possibilities of 
program participants will be the starting point for Mary's 
engaging individuals in establishing educational plans. 
Taking on the role of the high school guidance counselor, 
Mary will help individuals discern future paths that are 
realistic and goal oriented. The next step will be referral to 
MBC programs or any of Chicago's numerous educational 
institutions. 

Mary will receive lots of help in this process. St. 
Leonard's Ministries has been chosen as site to host a 
VISTA Volunteer for the coming year. To help Chicago 
meet the needs of formerly incarcerated men and women, 
Americorps is providing ten volunteer slots administered by 
Bethel New Life. SLM's Volunteer will develop a tutoring 

St. Cecelia Piper 

program at the Michael Barlow Center to meet the specific Matthew Wiley 

Mike Monnelley 

Leonard's Ministries new 
Director of Operations. She 
was the former Housing 
Specialist and Aftercare 
Director at Grace House. 

educational needs of program participants. Additionally, Mike Monnelly, Matthew 
Wiley and St. Cecelia Piper have been invaluable assistants in the Computer Lab 
where students learn computer basics and accessing personal assessment software. 

More New Faces in Places 

Christopher Vaughn is St. 
Leonard's House new 
Program Director. He was 
a former staff member at 
Cressey House. 

Patricia Taylor has 
the Assistant Program 
Director at St. Leonard's 
House for over a year. 
She came to us from TASC. 

Jim Zangs is the 
Administrator of the 
Michael Barlow Center. 
He was a former admin
istrator at the Safer 

) 



Wish List 
• One of the MBC classes to be offered is Building Mainte
nance. We need hammers, tool belts and other basice tools for the 
students. Great idea for a Parish Drive! 

• Men's winter gloves and large size winter jackets; men 's 
underwear/socks; XL, 2X and 3X tee-shirts and men's shoes are 
needed for winter. 

• We need a group of volunteers who will organize and 
carry out the SLM residents' Christmas Gathering with their 
children. Lots of fun for everyone! 

• With the addition of all the new offices and staff at the 
Michael Barlow Center, we are in dire need of computers/printers 
for offices. 

• Cargo van and snow shovels 

• And, yes, we remain in need of the usual items: coffee, 
sugar, pancake syrup and com meal, as well as personal items such 
as soap, deodorant, tooth paste, and after shave lotion. 

• Weekly bus passes 

• 3 new computer printers 

• White chef's/cook uniform shirts/jackets 

St. Leonard's Ministries is 

PAX ET BONUM AWARD 
(PEACE AND EVERYTHING GOOD) 

As A SERVICE TO THE CHICAGO 

COMMUNITY , ST. PETER'S 

CHURCH ANNUALLY OFFERS 

RECOGNITION TO AN INDIVIDUAL 

IN THE CHICAGO AREA WHO 

"EXEMPLIFIES THE FRANCISCAN 

VALUES OF LOVE OF Goo, CARE 

OF THE POOR THROUGH WORKS 

OF JUSTICE AND PEACE, AND 

RESPECT FOR ALL CREATION . " 

THE 2005 RECIPIENT IS OUR OWN BOB 

DOUGHERTY . A LIFELONG COMMITMENT TO THE 

DIGNITY OF ALL PEOPLE , BOB HAS SHARED HIS 

LIFE, LEADERSHIP, LABOR AND BOUNDLESS ENERGY 

TO BENEFIT THOSE MOST IN NEED OF EQUAL ACCESS 

AND EQUAL JUSTICE . HE LOVES GENEROUSLY, 

LAUGHS SPONTANEOUSLY AND WORKS UNBELIEVABLY 

HARD BECAUSE "IT JUST NEEDS TO BE DONE . " 

SLM RESIDENTS, STAFF AND BOARD CONGRATULATE 

ST. PETER'S ON THEIR CHOICE! 

Non-Profit Org. 
U.S. Postage 

PAID 
Chicago, IL 60607 
Permit No. 4844 

- an agency of Episcopal Charities and Community Services 
-a member of the United Way of Chicago, and 
-a service provider for the lllinois and Chicago Departments of Human Services. 



Passages 
St. Leonard's Ministries Fal/2004 

50th Anniver¢i 

Michael Barlow Center Moves Forward 
Progress on the Michael Barlow Center has been 
spectacular! Pepper Construction Company has 
taken good advantage of this past summer's mild 
weather. Once the foundation was poured, the 
building rose markedly with each passing day. At 
this point, the outer walls, roof and windows are in 
place. Inside, all the offices and classrooms are 
clearly visible. Walking through the building, one 
gets a sense of good space and great things to 
come. 

A big boost in the Center's Capital Campaign 
came in June when Mayor Richard Daley 
came to St. Leonard's House to announce a 
$500,000 grant from the City of Chicago for the 
project. In his remarks during the visit, the Mayor 
commented on St. Leonard's long history 
of helping formerly incarcerated men and 
women. The grant from the City was seen as 
an investment in the futures of the Employment 
Center's program participants and a definite 
benefit to the City. 

USC (Local Initiatives Support Corporation) 
has provided a grant of $30,000 to help outfit 
the Center's Kitchen Classroom which will be 
used by Inspiration Corporation to provide food 
services training to program participants. USC 
Staff were very interested in the Employment 
Center project because of the assistance it will 
provide to men and women who will eventually 
reside in a number of Chicago communities. 
Another point of interest was the fact that the 
Michael Barlow Center project holds great 
promise for replication in other urban areas 
where the numbers of individuals returning to 
communities continue to escalate. 

Plans call for the Barlow Center's construction to 
conclude early in January, 2005. Formal classes 
will begin as soon as the middle of January with 
hopes for full Center use by March. 

The Employment Project which provides job 
readiness and resume assistance for SLM 
program participants and St. Leonard's Adult High 
School will be the first programs to move into the 
new facility. The Center's other collaborators 
- Inspiration Corporation , Jane Addams Resource 
Corporation and LEED (Local Economic and 
Employment Development Council) - are finalizing 
proposed class offerings. An Open House is 
planned for Spring, 2005. 

Mayor Richard Daley visits St. Leonard's with City 
officials Gustavo Giraldo and Com. Carmelo Vargas. 



Honorees : Glenda Hunter, Bob Coffi n, Dori 
Carlson and Bill Hall. 

Board Member and emcee, Kevin Dolan and 
his wife, Barbara. 

Phyllis and Greg Huggins, Board Members 
and SLM volunteers. 

Guests Susan and George Leonard captured 
by SLM's roving photographer. 

., ...---- - t•n 
J _____. - ··-·r:,':.....: 

Michael Ebr·ight and Friends enjoy the Pump 
Room's famous Table #I. 

50th Anniversary 
Gala Benefit 

Congratulations to the Benefit 
Committee of St. Leonard's Board 
of Directors for a truly festive 
5Q1h Anniversary Benefit. The 
event, held on Sunday, Oct. 3rd at 
Chicago's famous Pump Room, 
was a great success. One hundred 
and fifty friends of St. Leonard's 
gathered to enjoy a good time 
and a Silent Auction filled with 
exceptional items. Committee 
chairs, Cecelia Downs and David 
Waud, did an outstanding job at 
orchestrating the Event and the 
Silent Auction. 

Episcopal Archivist, Richard 
Seidel, provided a historical 
overview of St. Leonard's through 
the years with a very interesting 
photo display. Real live Board 
Members Glenda Hunter, Bob 
Coffin and Bill Hall were able 
to give firsthand accounts of 
the House in the beginning and 
through the very early years. 

As part of the celebration, former 
St. Leonard's Ministries Board 
Members were honored for their 
commitment and dedication to St. 
Leonard's Ministries while they 
served on the Board . 

Ten former board members were 
able to be present representing 
board membership from the 
early 60's to more recent times. 
Paddie Brennen, SLM Board 
President, presented each one 
with a memento of St. Leonard's 
Ministries as a token of appre
ciation. Paddie also acknow
ledged the leadership and work of 
Executive Dir., Bob Dougherty. 

T., Kent and Barbara Manning, Board 
Members and SLM volunteers. 

Board Member Deborah Harrington & 
President, Paddie Brennen. 

Guest Marilyn Monroe with Board V. P. Cecelia 
Downs & husband Dennis Temple 

Honoree Jim McKechnie has fellow honoree, 
Father Bill Roberts, and emcee Kevin Dolan 's 
attention. 

Board Vice-President Chris Julsrud and wife, 
Sara. 

(Photography by Lisa Ebright) 

) 
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Digital Divide Grant 

Eddie inventories new equipment for 
MBC computer lab. 

An integral component of the 
Michael Barlow Center will be its 
computer education opportunities. 
To aid in this endeavor, the Center 
has received a grant of $35,000 from 
the State of Illinois' Department of 
Commerce and Economic Opportunity. 
Its "Ending the Digital Divide" program 
is designed to assist resources such as 
the Michael Barlow Center in efforts to 
help community residents become better 
equipped with computer skills as they 
improve their employability. Through 
the grant, 20 new computers have been 
purchased for the MBC computer lab 
as well as an array of accompanying 

software and other related equipment and furnishings . 
Eddie Weaver Jr. , a former resident of St. Andrew's Court, has been 

expediting this grant in his new role as Computer Specialist for the Michael 
Barlow Center. For the last two years, Eddie has been SLM's part-time Computer 
Technician , showing extraordinary talent and dedication. His willingness to move 
into the larger role of Computer Specialist at the Employment Center will be a 
real gift for the project. In addition to keeping everything in the Computer Lab in 
order, Eddie will also assist students from time to time who need individual help in 
the Lab. Eddie looks forward to moving the "temporary" computer lab out of the 
basement of St. Andrew's Court, its makeshift home for three years. 

Meet Mary 'H' 
St. Leonard 's Adult High School is in the midst of its seventh 

semester with a record number of students, 30, enrolled in class. A new 
Site Coordinator, Mary Hornschemeier, has assumed the role of attending 
to school's activities for this year. Mary is a member of the Dominican 
Volunteers of America. Members of this group, typically recent college 
graduates, commit to working for a year in economically challenged social 
service or educational settings. While several Dominican Volunteers are 
working here in the Chicago area , others work in locations all across the 
Country. 

Mary, who has proven to be a natural educator and organizer, 
recently graduated from 
Loyola University here in 
Chicago; she hopes to 
be involved in some way 
in education for a career. 
Georgetown, Ohio, is 
Mary's home. Students 
and teachers alike have 
responded warmly to 
Mary's engaging presence. 

AI tie, Cha rles, Austin, Mary and An
drew check out the homework. 

MISSION STATEMENT 
Believing that all individuals 

want to lead productive and whole 
lives, St. Leonard's Ministries provides 
a setting in which men and women re
cently released from prison can achieve 
such a li fe. Residents are provided with 
an array of program services designed 
to assist them as they make the trans i
tion to successful independent living. 
During their stay at St. Leonard 's 
House, Grace House or St. Andrew's 
Court, residents are helped to reassess 
value systems, to reorder prioriti es and 
to develop socially and lega lly accept
ab le patterns of behavior. 
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Special 
Thanks 

to Ben Applegate (father of five, lawyer extraordinaire, advocate for affordable hous
ing, defender of nonprofit organizations working for people who are disenfranchised, 
and amazing runner) who ran the Chicago LaSalle Marathon to benefit St. Leonard's 
Ministries. We are extremely grateful for his generosity and awed by his stamina! 

Wish List 
When you're cleaning out your cupboards and closets or when you're just out shopping at the Mall 
and you run out of things to buy, please keep SLM's Wish list on your mind. Contact Sister Eunice 
(312/738-1414 ex/12) if you can help SLM with any of these items: 

standard xerox paper 
men's T-shirts (XL, XXL & XXXL) 
men's underwear (36-38-40) 
Christmas cards for residents to send/stamps 
gifts for residents to give to their children 
personal items: toothpaste, soap, deodorant 
desks & bookcases for the new Center 
double square potholders 
heavy duty kitchen aprons 

coffee 
men's socks 
digital camera 
men's cologne 
vacuum cleaners 
small TV's & radios 
sugar 
laundry detergent 

And remember, the Holiday Season brings with it many opportunities to help SLM with parties and 
gatherings for residents and their families. If you are interested in helping with any one of these, call 
Sister Cathie (312/738-1414 ex/17). If you are interested in assisting in one of the Adult High School co 
classes or tutoring for an 1 hr week at your convenience, call Mary Hornschemeir at 312/226-7205. 
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A GREAT VISION 

ON SEPTEMBER I ST• ST. LEONARD 'S MINISTRIES LOST 

ITS LONGEST STANDING FRIEND WHEN FATHER .JAMES 

('\JIMMY") .JONES, SLH FOUNDER, DIED AT HIS HOME IN 

COPPER CITY, MICHIGAN. IN THE MID I 950's, FATHER 

.JONES WORKED AT CHICAGO'S BRIDEWELL .JAI L . FROM 

THE DEPTHS OF THE COLD AND DAMP BASEMENT CELL S 

OF THIS PRECURSOR TO COOK COUNTY .JAIL, CAME THE 

IDEA OF CREATING A HOUSE W HERE MEN COULD GO TO 

FIND THEMSELVES AFTER THE TERRIBLY DEHUMANIZING 

EXPERIENCE OF INCARCERATION. THE IDEA BECAME A 

V ISION AND THE VISION BECAME THE MISSION OF FATHER 

.JAMES .JONES. 

BORN .JANUARY 2 I , I 9 2 7 , IN OAK PA.RK, ILLINOIS, 

.JAMES .JONES WAS THE SON OF THE REV . .JAMES G. 

AND ALICE MILLOR .J ONES. FOLLOWING GRADUATION 

FROM NASHOTAH HOUSE SEMINARY , FATHER .JONES WAS 

ORDAINED IN I 953 BY BISHOP .JAMES STREET , WHO 

APPOINTED HIM CITY MISSIONER AND .JAIL CHAPLAIN 

FOR THE EPISCOPAL DIOCESE OF CHICAGO. 

FATHER JONES IN FRONT OF 2 I 00 W WARREN BOULEVARD, C. I 954 

IN I 954 FATHER .J ONES OPENED ST. LEONARD's HOU SE AT "A LONG HOT SUMMER IN CHICAGO," "DEBUNKING DOPE" 

THE CORNER OF WARREN AND HOYNE , ONE OF THE FIRST AND "ADVICE TO PARENTS OF ADDICTS. " 

HALFWAY HOUSES FOR EX-O FFENDERS IN THE UNITED STATES. 

HE SERVED AS EXECUTIVE DIRECTOR FOR TEN YEARS. DURING FATHER .JONES LEFT BEHIND HIS WIFE, NANCY, AS WELL AS HIS 

THAT TIME, HE WAS RECOGNIZED IN MANY CIRCLES . IN I 96 I 

RALPH EDWARDS SURPRISED FR . .JONES MAKING HIM THE 

GUEST OF HONOR ON THE BIOGRAPHICAL TELEVISION 

PROGRAM , "THIS Is YOUR LIFE. " AND IN I 962 LIFE 

MAGAZINE CALLED HIM ONE OF THE "ONE HUNDRED MOST 

IMPORTANT YOUNG MEN AND WOMEN IN THE UNITED STATES" 

IN ITS COVER STORY, " THE TAKEOVER GENERATION." 

IN I 966 FR . .JONES ASSISTED THE REV . DOCTOR MARTIN 

LUTHER KING , .JR. ORGANIZE HIS CHICAGO CIVIL RIGHTS 

CAMPAIGN, AND WAS A PARTI C IPANT IN THE FAMOUS "SUMMIT 

MEETING " BETWEEN DR. KING AND MAYOR RICHARD ..J. DALEY . 

FR . .JONES WAS EXECUTIVE QIRECTOR OF CONCEPT H OUSE , A 

SUBSTANCE ABUSE TREATMENT CENTER IN MIAMI , FROM I 974 

TO I 98 2. HE RECEIVED HIS DOCTORATE FROM LUTHERAN 

THEOLOG ICAL SEMINARY IN 1977 . HE WAS THE AUTHOR OF 

CH ILDREN , .JAMES G . .JONES Ill, .JOHN .J ONES , MARY DEVINE , 

DAVID .JON ES AND STEPHEN .JONES, AND HIS SISTER, THE 

REV . MARY-FRANCES .JONES AND BROTHER , THE REV. 

MICHAELS . .JONES. HE HAD FOUR GRAND CHILDREN. 

ST. LEONARD'S HOUSE HAS BECOME ST. LEONARD 'S 

MINISTRIES. NEW PROGRAMS AND SITES HAVE BEEN 

ESTABLISHED AND THOUSANDS OF MEN AND WOMEN HAVE 

COME THROUGH THE DOORS OF ST . LEONARD'S HOUSE, 

GRACE H OUSE AND ST . ANDREW's COURT . WITHOUT FATHER 

.JONES' INITIAL V ISION AND TENACITY , NONE OF THIS WOULD 

HAVE COME ABOUT. FROM THE BEGINNING AND TO THIS DAY , 

THE UNDERLYING THEME ADOPTED BY FATHER .J ONES HAS 

REMAINED "LET ALL GUESTS BE TREATED AS CHRIST." 0 



GIFT OF LIFE 
I 

A FAMILYS GENEROSITY IN THE MIDST OF TRAGEDY 

GIVES LIFE AND HOPE TO OTHERS 

IN MID AUGUST A FAMILY SUFFERED THE TRAGIC LOSS OF 

THEIR TEN YEAR OLD CHILD. IN HIS LOVING MEMORY , THE 

FAMILY DONATED HIS KIDNEYS, PANCREAS AND HEART TO 

OTHERS WHO WOULD DIE WITHOUT THEM. 

THE RECIPIENT OF ONE OF THE KIDNEYS WAS ST. ANDREW
1
5 

COURT RESIDENT, 65 YEAR O LD WALTER GIBSON . SiNCE 

JULY 28 , I 998, MR. GIBSON HAS FAITHFULLY GONE TO 

THE HOSPITAL THREE TIMES A WEEK FOR DIALYSIS TREAT

MENTS . HIS QUIET, GENTLE MANNER ENDEARED HIM TO 

EVERYONE. THE TREATMENTS EXHAUSTED HIM. HE FELT 

HIMSELF WEARING DOWN BUT WAS DETERMINED NOT TO GIVE 

UP HOPE. As TIME WENT BY, HE WAS GETTING OLDER AND 

WEAKER AND BECAME FRIGHTENED THAT HIS AGE WOULD 

BECOME A PROHIBITIVE FACTOR IN HIS RECEIVING A KIDNEY. 

IN EARLY AUGUST, WALTER GOT A CALL FROM THE HOSPITAL 

SAYING THERE WAS A KIDNEY AVAILABLE BUT THEY HAD TO DO 

TISSUE MATCHING TO SEE IF IT WOULD BE APPROPRIATE FOR 

HIM . FIVE HOURS LATER THEY CALLED TO SAY HE WAS NOT A 

MATCH. FROM EXHILARATION TO DISAPPOINTMENT IN A 

HEARTBEAT! ALMOST EQUALLY DISAPPOINTED, WALTER
1
5 

DOCTOR SAID , 
11
WE

1
RE GOING T O GET YOU A KIDNEY!" 

FOUR DAYS LATER, THE HOSPITAL CALLED AND SAID PACK UP 

AND GET OVER HERE . HE WAS 50 EXC ITED HE DOESN
1
T EVEN 

REMEMBER THE TRIP TO THE HOSPITAL. lATER, SOMEONE 

TOLD HIM THAT IT WAS DAVID ROSA, SAC ADMINISTRATOR, 

WHO DROVE HIM TO THE HOSPITAL AND GOT HIM REGISTERED . 

WALTER HAD IMAGINED MANY TIMES WHAT IT WOULD BE LIKE. 

HE THOUGHT THAT AFTER THE SURGERY HE WOU LD GET WELL 

SLOWLY AND GRADUALLY FEEL BETTER AND BETTER. IMMEDI

ATELY FOLLOWING THE SURGERY HE WAS SHOCKED TO FEEL 

50 GOOD 50 SOON. HE FELT READY TO GET UP AS SOON AS 

HE WOKE UP. HE COULD BREATHE EASILY AND , SOMEWHAT 

S H YLY HE SAYS, 
11 

I HAD NORMAL BODILY FUNCTIONS THAT I 

HADN
1
T HAD IN YEAR5.

11 
HE CHUCKLES REMEMBERING COMING 

OUT OF SURGERY AND SEEIN G BOB DOUGHERTY. 
11
1 WAS 50 GLAD THE FIRST FACE WAS A FAMILIAR FACE!

11 
WALTER 

WALTER GiBSON REFLECTS ON THE PAST FIVE YEARS 

WOULD HAVE BEEN OUT OF THE HOSPITAL AFTER FOUR DAYS, 

BUT HIS BLOOD PRESSURE ROSE CONSIDERABLY AND IN ORDER 

TO MONITOR IT, THEY KEPT HIM FOR A WEEK AND A HALF. HIS 

RECOVERY HAS GONE SMOOTHLY: NO SIGN OF REJECTION. HE 

IS HEALING QUICKLY AND GETS EXCELLENT LAB RESULTS . THEY 

HAVE CUT HIS LAB TESTS FROM 3 TIMES A WEEK TO ONCE A 

WEEK BECAUSE HE IS DOING 50 WELL . 

WALTER HAS HIGH PRAISE FOR THE 
11
WONDERFUL DOCTOR5

11 

AND OTHER HEALTH CARE PROVIDERS AT BERNARD MITCHELL 

H OSPITAL. THE TREATMENT AND SUPPORT BUILDING UP TO 

THE SURGERY, CARRYING A PATIENT THROUGH IT AND BE

YOND , · HAVE BEEN EXEM P LARY . DURING ' THE MULTI-YEAR 

ORDEAL, BERNARD MITCHELL HOSPITAL STAFF HAVE BEEN 

CARING, ENCOURAGING AND EXCELLENT PRACTITIONERS. 

WALTER
1
5 GREAT JOY , BESIDES THE BODILY FUNCTIONS, IS 

THAT HE CAN WALK TO WESTERN AVE . AND BACK WITHOUT 

GASPING FOR BREATH OR NEEDING A NAP. HE CAN
1
T WAIT TO 

GET BACK TO HI S ART. (SLM's 2002 CHRISTMAS CARD 

COVER, fviOTHER AND CHILD, WAS A SAMPLE OF HIS WORK . ) 

ACCORDING TO WALTER , THE ONLY DOWNSIDE TO THIS 

EXTRAORDINARY EVENT IS THE SORROW HE FEELS FOR THE 

L OSS OF THE C HILD , HIS DONOR . HE PRAYS FOR THE FAMILY 

AND CONSIDERS THEIR GENEROUS GIFT A MIRACLE. HE SAYS 

QUIETLY, 
11
1T

1
5 NOT JUST A PIECE OF SOMETHING, YOU KNOW , 

I II 
ITS SHARING A LIFE - A RARE AND BEAUTIFUL PRIVILEGE. 

D 

BETTY GIBSO N, FORMER GRACE HoUSE RESIDENT, WAS HONORED AT THE CHICAGO FOUNDATION FOR WOMEN ' S 

SEPTEMBER 25TH ANNUAL LUNCHEON . BETTY WAS AMONG A DOZEN WOMEN WHO RECEIVED THE FOUNDATION'S 

" RIPPLE EFFECT" AWARDS WHICH ARE DES IGNED TO HONOR PARTICIPANTS OF PROGRAMS THAT HAVE RECEIVED 

FUND ING FROM THE CH ICAGO FOUNDATION FOR WoMEN . BETTY WORKED HARD AT GRACE HoUSE TO TAKE THE 

INITIAL STEPS AT REBUILD ING HER LIFE . IN ADDITION TO OTHER ACCOMPLISHMENTS, BETTY RECENTLY GRADUATED 

FROM CHICAGO STATE UNIVERSITY . INDEED , BETTY DESERVED THIS AWARD ! AND CONGRATULATIONS, ALSO , TO 

THE STAFF AT GRACE HOUSE FOR THEIR SHARING IN TH IS HONOR . 



j:: 
I 
l? 
ii' 
m w .. 
1/) 

.J 

· ~ >
I 
D.. .. 
lr 
l? 

5 
I 
0.. 

II 9;04Uf I 91) 9; ina) S/ 

CWeddintf' 
THIS YEAR

1
S BENEFIT FOR ST. LEONARD

1
S 

MINISTRIES WAS THE INTERACTIVE MUSICAL 

THEATER PRESENTATION OF 'ToNY 
1
N

1 
liNA

1
S 

WEDDING" ON SUNDAY , OCTOBER I 2, AT 

PIPER
1
S ALLEY. UPBEAT AND FUNNY, THE 

"WEDDING PARTY" MINGLED WITH GUESTS 

FROM THE BAR TO THE CHAPEL TO THE 

RECEPTION . THE MUSIC WAS ENERGETIC 

AND GUESTS WERE GREAT SPORTS AS THEY 

GOT INVOLVED IN THE PRODUCTION . 

AT THE END OF THE PERFORMANCE, 

BUTLER SHARPE Ill WELCOMED SUPPORT

ERS AND EMCEED THE SHORT PROGRAM. 

PADDlE BRENNEN , BOARD PRESIDENT, 

ACKNOWLEDGED THE GUESTS OF HONOR , 

THE WOMEN OF GRACE HOUSE AND THEIR 

MENTORS , AND THANKED EVERYONE FOR 

COMING . BoB DoUGHERTY, SLM EXECU

TIVE DIRECTOR , GAVE A BRIEF PICTURE OF 

LIFE AROUND ST. LEONARD
1
S . 

BOARD MEMBER, KEVIN DOLAN, CON

DUCTED A RAFFLE OF "WEDDING GIFTS . " 

ELEGANT PACKAGES INCLUDING ACCLAIMED 

RESlA U RANT A ND THEATER TI C KETS ; 

AMBASSADOR HOTEL ACCOMODATIONS; 

SYMPHONY, DANCE TROUPE AND BULLS 

TICKETS; PHOTOGRAPHY PORTRAIT SITTING; 

A THREE-STEP MAKE- OVER; ORIGINAL ART 

NOTE CARDS AND BOTTLES OF WINE WERE 

PRIZES. 

BOARD BENEFIT COMMITTEE MEMBERS, 

ROSANNA MARQUEZ (C HAIR), PATRICIA 

DOWELL , WENDY MITCHELL , DoMENICA 

DEVINE , .JIM RUSSELL, BUTLER SHARPE, 

AND MARINA CARROTT (DIREC TOR OF 

OPERATIONS) ARE TO BE CONGRATULATED 

FOR THEIR C REATIVITY IN CHOOSING THIS 

VENUE . IT WAS VERY ENGAGING. WE CAN
1
T 

WAIT TO SEE WHAT THE COMMITTEE COMES 

UP WITH FOR NEXT YEAR! 0 

MISSION STATEMENT 

Believing that all individuals 
want to lead productive and whole lives, 
St. Leonard's Ministries provides a 
setting in which men and women recently 
released from prison can achieve such a 
life. Residents are provided with an 
array of program services designed to 
assist them as they make the transition to 
successful independent living. During 
their stay at St. Leonard 's House, Grace 
House or St. Andrew's Court, residents 
are helped to reassess value systems, to 
reorder priorities and to develop socially 
and legally acceptable patterns of 
behavior. 

HONORARY BOARD 

Lerone Bennett, J r. 
Hi.•torian and Executive Editor of Ebony 

Alderman Walter Burnett 
City of Chicago, 27th Ward 

John Callaway 
WITW Commentator 

The Hon. Danny K. Davis 
U. S. Congressman, 7th District 

The Most Rev. Frank T. Griswold, Ill 
Presiding Bishop of the Episcopal Church 

Alderman Madeline Haithcock 
City of Chicago, 2nd Ward 

Michael J. Mahoney 
John Howard Association Past President 

Richard Pe11per 
Pepper Constmction Co. Chairman 

BOARD OF DIRECTORS 

The Rt. Rev. William D. Persell ·~· 
Bishop of Chicago, Chair 

Padraig Brennen, President 
James Russell, V. P. Program 
Chris Julsrud V. P. Personnel 
Jim Stith, Treasurer 
Sharon Brabson, Secretary 
Lawrence Brown 
Robert P. Coffin 
Domenico Devine 
Kevin Dolan 
Patricia Dowell 
Cecelia Downs 
Naoma Dye 
Lisa Ebright 
Thomas Gary 
Deborah Harrington 
Jerry B. Kelly 
Greg M. Lawton 
Felicia Lyda 
Kent R. Manning 
T. Manning 
Rosanna Marquez 
Alfonso McWhorter 
Max Miller 
Wendy Mitchell 
Miguel Rodriguez 
Butler L. Sharpe 111 
Louis Skydell 
Nikki Stein 
David B. Waud 
Eve Webster 
Doug Zapotocny 

EXECUTIVE DIRECTOR 
Robert J. Dougherty 



MEET MARINA CARROTT 
ST. LEONARD

1
S MINISTRIES IS DELIGHTED TO WELCOME MARINA CARROTT AS THE 

DIRECTOR OF OPERATIONS FOR THE AGENCY. MARINA BRINGS INTELLIGENCE AND INSIGHT TO 

THE ROLE, AS WELL AS A WEALTH OF ADMINISTRATIVE EXPERTISE AND EXPERIENCE IN BOTH 

THE PUBLIC AND PRIVATE SECTORS. AN ACTIVE SUPPORTER OF EPISCOPAL CHARITIES, 

MARINA HAS A PROVEN LONG-STANDING COMMITMENT TO THE MISSION AND PROGRAMS OF ST. 

LEONARD
1
S MINISTRIES. HER ENTHUSIASM AND ENERGY ARE CONTAGIOUS. WE LOOK FOR

WARD TO GROWING TOGETHER IN THIS LIFE ENHANCING SERVICE TO THE COMMUNITY. 0 

CTCNET 
THE MISSION OF THE COMMUNITY TECHNOLOGY CENTER

1
S NETWORK (CTCNET) IS 

TO SUPPORT COMMUNITY TECHNOLOGY CENTERS SO THAT THEY MAY BETTER SERVE THEIR 

fv1ARINA GARROTT, 

DIRECTOR OF OPERATIONS 

CONSTITUENCIES . CTCNET OFFERS RESOURCES TO ENHANCE EACH AFFILIATED CENTER
1
S CAPACITY TO PROVIDE TECHNOLOGY 

EDDIE WEAVER , 

SLfv1 TECHNICIAN, TEACHER AND 

TECHNICAL ADVISOR. 

ACCESS AND EDUCATION TO ITS COMMUNITY. THEY FACILITATE LINKAGES, ELECTRONIC AND 

IN-PERSON, ENABLING MEMBERS TO BENEFIT FROM SHARED EXPERIENCE AND EXPERTISE. 

THROUGH CTCNET AND ITS PARTNERS, ALLIANCE FOR TECHNOLOGY ACCESS AND AssOCIA

TION OF CHRISTIAN COMMUNITY COMPUTER CENTERS , ST. LEONARD
1
S MINISTRIES WAS 

SELECTED TO RECEIVE A GRANT AS PART OF THEIR CONNECTIONS FOR TOMORROW (C4Tl 

PROGRAM FUNDED BY THE U. S. DEPARTMENT OF HEALTH AND HUMAN SERVICES. 

WITH THE GRANT, ST. LEONARD
1
S MINISTRIES HAS BEEN ABLE TO HIRE A PART-TIME 

COMPUTER TECH/TEACHER FROM .JULY THROUGH DECEMBER, ATTEND WORKSHOPS, CON

SULT WITH AN EXPERT ON ASSISTIVE TECHNOLOGY & ACQUIRE SUPPLIES FOR THE 

SLM TECH PROGRAM SERVING ST. LEONARD
1
S HOUSE, GRACE HOUSE, ST. ANDREw's 

COURT, THE ADULT HIGH SCHOOL PROGRAM, AND THE TWO LABS SERVING RESIDENTS AND 

FORMER RESIDENTS. REGULAR CLASSES ARE HELD WEEKLY TO SERVE THE INDIVIDUALS IN 

THE ADULT HIGH SCHOOL PROGRAM: MINI-COURSES AND INDIVIDUAL ASSISTANCE ARE 

AVAILABLE FOR ALL INTERESTED RESIDENTS THROUGHOUT THE YEAR. 0 

St. Leonard's House 
2100 W. Warren Boulevard 
Chicago, IL 60612 

Non-Profit Org. 
U. S. Postage 

PAID 
Chicago, IL 60607 
Permit No. 4844 312/738-1414 FAX: 3121738-1417 

www.slministries.org 

WISH LIST 

• bus passes 

• men's tee shirts (L, XL) 
briefs (sz 36) 

• shaving cream & razors 

Address Correction Requested 

• deodorant (men & women) 

• staples: 
detergent 
sugar 
canned vegetables, 

especially corn/gr. beans 
coffee 
powdered creamer 

• copter paper 

St. Leonard's Ministries is 
an Agency of Episcopal Charities and C ommunity Services, 
a M ember Agency of the United Way of C hicago and 
a Service Provider for the City of Chicago's Department of Human Services. 


